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A Call to Action

(Continued on page 2)

These are unprecedented times that I 
have never before witnessed in my 38 years in 
higher education. We stand at an unparalleled 
turning point, where diminished public support 

of universities has 
dramatically weakened 
our ability to educate. 

While every public 
service can demonstrate 
a need for support, it is 
higher education that provides the greatest and 
only return on investment. The California State 
University has always produced the professionals 
that drive our economy and future. That includes 
engineers, teachers, scientists, entrepreneurs, 
environmental experts and many others. Our 
well-prepared and ready-to-work graduates 
make California an international destination for 
businesses. But that promise is now at risk.

Where we go from here depends on you. I have 
frequently called on you, our alumni and friends, to 
raise your voices and speak out to public leaders 
in Sacramento. This is more important than ever. 
But that alone will not protect the future of Cal Poly 
Pomona. Our campus must become more financially 
independent by increasing external support. Soon 
we hope to launch the largest fundraising effort in 
university history in order to maintain our unique 
hands-on educational model. Toward that end, we 
were able to raise a record $27.4 million in 2008-09.

We have a long way to go, and the clock is 
ticking. As early as fall of 2010, we will need to 
reduce enrollment 10 percent to reflect the projected 
loss of state revenue. Meanwhile student fees have 
jumped 32 percent from where they were last year.

This is a call to action for anyone who values 
the power of education. We need your support. 
For many of you, education changed your life and 
opened doors to opportunities that would not 
have otherwise existed. Let us make sure those 
opportunities are not lost for future generations. If 
you have any questions, I am available. Just send 
an email to me at president@csupomona.edu.

Michael Ortiz, Ph.D. •  President

Putting People First
Faculty and Staff Work to Allay Impact 
of Historic Budget Cuts on Students
By Tim Lynch

A $30.8 million tsunAmi hAs hit shore, And everyone is feeling the impAct.
That’s how much Cal Poly Pomona must pare from its budget as a result of California’s financial crisis, a crisis 

felt acutely throughout public higher education. Careful planning helped university leaders brace for tough times, but 
no amount of preparation could offset an appropriations reduction of more than 20 percent.

The state-funded summer session was canceled. Faculty, staff — even the president — accepted mandatory 
leave days on two Fridays per month. The furloughs, as they are commonly called, amount to a roughly 10 percent 
reduction in pay. Student fees jumped twice in one year. Travel was strictly limited. And still more cuts loom.

The budget crisis, however, is more than harsh facts and bottom lines. It’s people. Those on the front lines are 
keenly aware of the impact. 

KAthy street Knows the Admissions And budget figures All too well, but A different number stAnds out: one. 
One student, one parent at a time.
Street, the associate vice president of enrollment services, and her staff have had to hold to strict deadlines 

because California is funding a finite, reduced number of admissions. 
“It’s very difficult because we’re having to tell students no when their options are limited due to similar 

enrollment reductions at other universities and colleges,” she says.
In some cases, applicants were notified months ago that they had been admitted, but by missing a testing and/

or document deadline, they were no longer eligible to enroll — and Street and her staff were left to break the news 
that the offer had been revoked. These students will have to wait a full year or more, because 2010 winter and 
spring quarter admissions have been suspended.

“Some applicants came in asking for a second chance,” Street says, “and it is very hard not to work with these 
students in a situation like this where the consequences so outweigh the action of missing a deadline.”

Street and senior staff often stayed late, talking to students and parents, fielding calls and responding to email 
requests for explanations. In many cases, the applicants were able to meet with an admissions counselor to develop 
an individualized transfer plan for future admissions.  

Providing students a quality college experience remains the top priority. “By enrolling fewer students, the 
campus is better positioned to 
offer the courses and services 
our current students need 
for graduation and lifelong 
success,” Street says.

diAnA minor And her stAff 
have little time to catch their 
breaths because as soon 
as they meet one deadline, 
another looms.

Minor, director of 
the office of financial aid 
& scholarships, says the 

Student Jeff Weintraub asks a question during an 
open forum in March to address budget concerns. 
More than 600 people attended the event.
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Much More Than a Rubdown
Professional athletes rely on regular conditioning and therapy, from strength building to stretching to 

sports massage, to improve their performance. A research study at Cal Poly Pomona has set out to show 
that horses are no different. 

The university’s Equine Research Center partnered with the International Equine Body Worker Association 
(IEBWA) to study the effect of massage on horses. Body treatments are sometimes given to competition horses, 
but there’s little scientific data that proves the benefits. IEBWA sought a partnership with the university, which 
has a successful track record in physiology and locomotion research, to pilot the study.

After a 90-minute full-body massage, horses ran on a treadmill. Researchers observed all aspects of the 
horses’ stride, such as stride duration and time of contact (when the hoof hits the ground). Undergraduates 
in animal & veterinary sciences conditioned the horses to the treadmill for five weeks before the test. They 

assisted in data collection, monitored the horses’ heart 
rate and adjusted treadmill speeds. 

“This is a great opportunity for our animal & 
veterinary sciences 
students to gain some 
research experience, 
especially veterinarian 
applicants,” says Holly 
Greene, a research 
technician. 

—Esther Chou

NSF Grant to Advance Astronomy Education, Research
from white dwArf stArs to neArby gAlAxies, the infinite reseArch potentiAl of the cosmos 
is within reach for Cal Poly Pomona students. A $1.24 million National Science 
Foundation grant boosts the university’s astronomy program, allowing students to 
perform high-level research and work with top academic experts. 

The five-year grant will provide paid summer internships for three to four students 
a year at the University of Arizona/Steward Observatory, one of the top astronomy 
programs in the world. During the academic year, students can continue their research 
with the possibility of traveling to Arizona for follow-up observations and meetings 
with astronomers. Not only will graduate school-bound students have mentors who are 
experts in the field, they will learn to operate a telescope, collect data, analyze results 
and present their findings at a conference.

“Students will start to understand the culture of research,” says Physics 
Professor Alex Rudolph. “If they’ve completed this program, they’ll have real leg up in 
succeeding in graduate school.”

The California-Arizona Minority Partnership for Astronomy Research and 
Education is part of a larger effort to encourage students, especially underrepresented 
minorities, to pursue careers in science, technology, engineering and math. 

Faculty will also have direct access to 61-inch and 90-inch telescopes at Steward 
Observatory throughout the year, building upon the university’s astronomy research capacity. 

—Esther Chou

Student Inspires Chain 
of Giving to the Needy
As cAl poly pomonA students finish their dinners, the 
Los Olivos Commons buffet table is filled with uneaten 
barbeque hot dogs, hamburgers and corn on the cob. 
Across town, a newly displaced family settles into a 
motel room for the night without a meal. 

To bridge this disparity, Cal Poly Pomona graduate 
Jennifer Smith-Hollett connected Los Olivos and the 
Pomona Valley Christian Center so the cafeteria could 
donate food to needy families.

Smith-Hollett, a political science major, chose 
food donation to complete her service-learning project 
for her nonviolence studies minor. She recalled a 
lecture noting that a major cause of conflict is a lack of 
resources, such as food. 

“I was inspired by this lecture and the project’s 
theme to take action and feed people who face the 
harsh reality of hunger,” she says. 

In March, Smith-Hollett began connecting the 
university to the charity. 

One opportunity to give arose when 14 cases of 
yogurt remained uneaten. Los Olivos general manager 
Patrick McCoy contacted the Christian center’s 
donation director, Pamela Lynn, who collected the food 
and distributed it to needy families. 

While giving surplus food to those less fortunate 
can help tremendously, many people hesitate in fear of 
lawsuits if someone becomes ill. However, the Emerson 
Good Samaritan Food Donation Act protects donors 

from liability granted that 
the food appears safe for 
consumption.

Particularly in these 
economic times, many 
families are in dire need. 

“I received a referral 
for a family who was placed 
in a motel for the evening 
with nothing to eat,” Lynn 
says. “Cal Poly called me 

and said they had 
food from a barbeque 
they would like to 
donate. The donation 
was a blessing for the 
family that night.” 

Quick Takes
Promise of 

Support
$12 Million 

Bequest Will 
Establish 

Endowments

cancellation of state-funded summer school and a hike in fees this fall forced a 
recalibration of student financial aid packages — and a surge in phone calls and 
emails from anxious students and parents. 

Despite assurances that those who qualified before the crisis remain 
qualified, and that one-third of the funds generated by the fee hike will go toward 
financial aid to offset the increase, some applicants have lashed out. Minor 
counsels her staff not to take it personally.

 “I’ve told them, ‘Remember, the students are not angry at you. They’re angry 
at a process or a policy. Let them vent.’ ”

Although staff members might hear the same complaints, Minor reminds 
them that to each student or parent, the story is fresh, and personal. Still, she 
says students need to take ownership of their financial aid process.

“It’s important for students to read all documents they receive, not just about 
financial aid but about their college education in general.  They need to assume 
an active role in the financial aid process so they understand what takes place.”

lisA Alex sAys the most unsettling pArt of the budget crisis is the unKnown.
Alex, a professor of chemistry who also serves as vice chair of the Academic 

Senate, and all other faculty will have to adjust their teaching around the 
furlough schedule. Faculty members will have considerable latitude, but those 
who teach on Fridays may have to compensate for not being in the classroom, 
perhaps by assigning field work or making assignments available online. 

“We all realize we have a mission and no one wants to hurt the student 
experience,” she says.

Alex is also worried about the long-term effects on faculty retention, hiring 
and research. “How are we going to attract premier faculty and staff when 
funds are so scarce?” she says, pointing out that her views are her own and not 
necessarily those of the Academic Senate. “This is a challenge that all public 
higher education is going to face. I hope taxpayers and our public leaders realize 
that higher education is critical to the future of California.”

ed hohmAnn recAlls how his little grAnddAughter’s excitement turned to 
disappointment this summer when her cupcake crumbled — an event that 
symbolically reminds him of the budget crisis.

 “She kept saying she wanted it all, and my wife kept trying to convince 
her that she had to get by with less,” says Hohmann, dean of the College of 
Engineering.

Getting by will be a common theme as deans try to squeeze the most from 
shrinking budgets. 

“Increasingly, we’ve been unable to count on state funding,” says Hohmann. 
Still, he is confident that Engineering will weather the storm through planning, 
coordination and a shared realization that funding will be tight.

“Our faculty believe in the mission and they work hard for students,” he 
says. “This is a good team.”

Students will have to work hard as well, because the margin for error has 
shrunk. Unlike their predecessors, who could repeat courses or adjust them 
around personal needs, this year’s group will encounter a curriculum that is 
less flexible. “There will be things they want that they won’t be able to get,” 
Hohmann says.

The college is working closely with returning students to meet their needs, 
especially following the cancellation of state-funded summer school, which many 
had counted on to meet requirements. “We performed some significant juggling 
acts for those who were caught in the middle,” he says. 

Hohmann has seen a lot in his nearly four decades at Cal Poly Pomona, and 
though this is the worst fiscal crisis he can recall, he remains confident in the 
quality of a Cal Poly Pomona education.

“It’s a challenge to be upbeat, but we can’t lose sight of the tremendous 
human capital we have here,” he says. “Inspired teaching, groundbreaking 
research and creative problem-solving will continue.”

Cal Poly Pomona has announced a multimillion-dollar bequest from a donor who asked not to be named.
Currently valued at $12 million, the bequest will establish endowments to expand the university’s 

research capabilities for faculty, staff and students, as well as provide scholarships for promising students. 
“We are deeply grateful to this individual, who is clearly a passionate believer in Cal Poly Pomona 

and its contributions to the state’s workforce and economy,” says university President Michael Ortiz. “Now 
more than ever, we need support from those who believe in higher education. This bequest will assist 
generations of future students as well as advance important research.” 

The donor’s generosity will help bolster numerous academic programs, ranging from the sciences 
to the arts. With new research capabilities, faculty will guide students through more hands-on learning 
opportunities while tackling the latest issues in their fields. 

A bequest is the easiest and most popular deferred gift plan used by alumni and friends. Donors may 
name the Cal Poly Pomona Foundation in their wills or trusts as a percentage beneficiary, as the recipient 
of a specific dollar amount or specific assets, or as a residual or contingent recipient. Assets can be 
designated to support the university for purposes the donor documents.

—Staff Reports

Layoffs and the 
Workplace

With stories of a recession and job losses 
dominating the news, Panorama asked Ed Ng, 
assistant professor of human resources management, 
to share his insights about downsizing. Ng’s 
research is in the areas of employment equity, 
workplace diversity, work values and organizational 
effectiveness. 

Q: Why do companies choose to lay off 
employees?
A: Layoffs are the fastest and easiest way to cut costs 
because payroll usually takes up the largest chunk of a firm’s 
expenses. Payroll is more variable and easier to cut than 
fixed expenses such as lease payments. It also appeases the 
investment community when management is seen to be taking 
strong actions, such as layoffs.  

Q: What are some of the benefits of layoffs?
A: From an employer’s perspective, this is a good time to 
release less-productive employees and restructure the firm to 
make it more efficient. 
  For employees, this could be an opportunity to reflect and 
reassess their careers. Many people become what we call 
“competent complacent” because they are good at what they 
do and don’t want to lose that comfort. Many laid-off employees 
have taken advantage of the situation and found better 
positions, changed career directions, reconnected with their 
families or taken the leap and started their own businesses.

Q: What are some of the consequences of layoffs?
A:  For employers, the main concerns are low morale, low job satisfaction, 
the feeling of job insecurity and aversion to creativity. Even good employees 
can feel uncertain and leave while they can. Those who remain experience 
guilt or what’s called “survivor syndrome.” Productivity inevitably goes down. 
If you take that into account with the added workload, the planned efficiency 
often does not materialize. Employers also should be concerned with their 
reputation, which could impact recruitment and relationships with unions. 

For employees, there is always a huge personal cost in terms of 
lowered self-esteem, loss of confidence, ability to regain employment and 
financial concerns. 

Q: What can employees do to recession-proof 
themselves?
A: Employees should demonstrate that they can be advantageously employed 
elsewhere in the firm, even if their position is eliminated. They should be 
flexible with availability, take on additional responsibilities, cross train and 
learn colleagues’ or supervisors’ jobs and stay current with the latest and 
greatest in their fields. That means being an early adopter, not a laggard. 
Lastly, they should help out their employer whenever they can. Employers will 
notice, and it will pay off in the long run.

Q: What can people do to improve their prospects if 
they have already been laid off? 
A: They should discover themselves by assessing their goals, strengths and 
weaknesses. They’ve got to ask tough questions, such as whether they have 
the right skills and attitudes to be re-employed. This might be a great time to 
strengthen a skill or finish that extra credential — whether it’s a degree, computer 
skills or language competency. They might even consider starting a business. 

Jobseekers should also tap their support networks. Family and friends 
can help keep them encouraged, focused and motivated. Spreading word that 
they’re looking for work can also develop job leads.   
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“If they’ve completed this 
program, [students will] have 
a real leg up in succeeding in 
graduate school.” 
—Alex Rudolph

To avoid waste, Los 
Olivos Dining Commons 
began making food 
donations in March.
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President Michael Ortiz fields questions during a special 
student forum in June. The onset of massive budget cuts to 
the California State University forced Cal Poly Pomona to 
cancel state funding for summer quarter.

 Debranne Pattillo 
massages a Kellogg 
Arabian horse for a 
research project.



Visions

Cal Poly Pomona is the first California 
university to train Afghanistan-bound soldiers 
in farming techniques and will have an ongoing 
relationship with the Army.

In a few months, Phillips says, another group of 
soldiers will arrive on campus, and more may follow. 

The College of Agriculture has been serving local 
students and organizations for 70 years, Phillips says, 
and is now moving toward having a global impact. 
“This project is a good example of that.”

Critical to the training is the “reach-back” 
relationship that will allow soldiers in the field to 
contact experts on campus to address problems 
and challenges in real time via email or video 
conference.

“There are two benefits to ‘reach-back,’” 
Phillips says. “First, it will allow the ADT to more 
effectively assist Afghan farmers by quickly 
applying the knowledge of College of Agriculture 
faculty. Second, it will improve security because 
the response from Cal Poly Pomona may reduce 
the number of trips to individual farms, which will 
reduce the soldiers’ vulnerability.” 

The “reach-back” relationship “will be huge 
for us,” Hanson says. “We view Cal Poly Pomona 
as a major resource when we’re in Afghanistan.”

Home-Grown Support
University Trains National Guard 
Unit for Afghan Forming Mission
By Tim Lynch

Members of the California National Guard’s 40th Infantry Division 
were on campus for just four days of instruction, but the knowledge 
they gained — and the ties they forged with the university — could change lives in war-torn Afghanistan.

The 18 soldiers of the Agribusiness Development Team (ADT) are part of an Army counterinsurgency 
effort to diminish the Taliban’s influence by showing Afghan farmers how to grow better crops and raise 
more productive livestock. Their 10-month volunteer tour of duty in mountainous eastern Afghanistan 
began in September.

Agriculture Professor Jon Phillips, who led the crash course in early August, covered everything 
from crops to irrigation to transportation, but perhaps the most important consideration, he says, is the 
cultural context.

“You can’t just give people tractors and expect them to use them if all they’ve ever known is horses,” 
Phillips says. 

He praised the soldiers not only for their ability to understand the material but also for their preparation 
and professionalism. “We have a highly skilled and motivated human resource in our National Guard,” 
Phillips says, noting that all of the soldier-students have backgrounds that will prove valuable. 

Master Sergeant John Hanson, the team’s operations sergeant, is a building official in Carmel-by-the-
Sea in his civilian life. According to Hanson, the team has trained in Afghan and Islamic culture in order 
to apply local solutions to local problems. The goal will be to empower the people there to chart their 
own destiny, to move from subsistence farming to prosperity. 

“We won’t be building bridges and we won’t be herding goats,” he says.  “Projects will be bid on by 
Afghans, and once they’re awarded, the Army will oversee and administer them.”

A chicken hatchery that will protect both animals and eggs is high on the farmers’ list of priorities, as 
well as a good composting program. “Everybody [on the mission] is trying to think outside the box” to help 
Afghans thrive, Hanson says.

The mission, of course, will rely on guns as well as butter.
 “We’re soldiers first,” Hanson says, pointing out that those in the ADT are trained to deal with the 

Taliban threat. By providing Afghan farmers security and improving their livelihoods, the U.S. military 
believes the Taliban’s coercive influence will decline.

working at Disneyland after the program and advanced to 
a lead position at the Main Street West shop within five 
months.

“Disney is a really good company to take lessons 
from on professionalism,” Isomoto says. “Within a few 
months after I started, I built up a lot of enthusiasm 
and wanted to continue working for the company. 
It’s such a huge company, and there is room for 
advancement.” 

Collins College student Melissa Palomino 
graduated from the Disney College Program in August. 
The sophomore continues to work for Disneyland at the 
French Market restaurant gaining valuable food and 
beverage operations experience.

“I honestly feel like I have learned a lot more 
about the restaurant industry and guest service,” she 
says. “This program has been very complementary to 
my hands-on learning at Cal Poly.” 

The Southern California Shakespeare Festival marked its fifth season at 
Cal Poly Pomona by staging the romantic comedy “Much Ado about Nothing” 
in September and early October. 

Based at the university, the Shakespeare Festival is an acting troupe 
comprising professionals from the Actors Equity Association and student 
actors. It aims to establish a classical, professional repertory theatre company 
dedicated to nurturing artists and student-artists and enriching the local region.

“The festival is one of the very few professional theatre companies in the 
Inland Empire,” says Linda Bisesti, director and associate theatre professor. 
“It’s a way for communities to see good professional theatre close to home 
and for theatre students to gain professional experience.”

 Since 2005, the Shakespeare Festival has performed a broad range of the 
bard’s plays, from the wildly popular comedy “Twelfth Night” to the historical 
drama “King John,” to sold-out audiences. The festival is co-produced by the 
university’s theatre department and Instructional Related Activities. For more 
information, visit www.class.csupomona.edu/th/scsf/. 

Making a Scene
University Celebrates Fifth 
Anniversary of Shakespeare Festival A masked Benedick (Peter Wittrock) and 

Beatrice (Katrinka Wolfson) engage in a 
“skirmish of wit” at a masquerade ball 
arranged by Leonato.

Associate professor Broc Sandelin 
shows National Guard soldiers 
techniques to deal with eye 
problems in cattle.  

Upon returning 
from a successful 
battle, Claudio 
(Richard Pluim) is 
intent to court Hero 
(Nicole Herman). 

Governor of Messina 
Leonato (Charles Sedgwick 

Hall, left) receives 
word from a messenger 
(Devin Silva) about the 

homecoming of prince Don 
Pedro and his men. 

Benedick (Peter Wittrock, 
right) swears he will never 

get married. However, 
Don Pedro (Julian White) 
conspires with his friends 

to convince Benedick 
to admit his love for 

his longtime adversary, 
Beatrice.

The inept local 
watchmen, headed 
by Dogberry (Linda 
Bisesti), manage to 
apprehend Borachio 
and uncover Don John’s 
treacherous plans. 

As part of the Disney 
College Program, Melissa 
Palomino gains valuable 
food and beverage 
operations experience at 
the French Market.
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Wonderful World 
of Education
Disney College Program Teaches Students 
Professional and Leadership Skills 
By Lisa McPheron

cAl poly pomonA students hAve ventured to the hAppiest plAce 
on Earth for many years, not only to enjoy downtime from their 
classes — but also to attend class. 

The Disney College Program gives university students an 
opportunity to earn college credits, gain valuable professional 
development skills and earn a paycheck from one of the most 
successful conglomerates in the world. 

“Many people come for the summer and stay for a career. 
They get hooked,” says Mary Niven, vice president of Disney’s 
California Adventure Park & Guest Services and a member of The Collins College of Hospitality Management’s Board 
of Advisors. 

For many years, Cal Poly Pomona students could earn credit for one internship course, but that was seen as 
limiting the time they could invest in the program, says Collins College Dean Andy Feinstein, who is also on the 
Disney College Program National Advisory Board.  To make the experience more enriching for students, tourism and 
hospitality expert Neha Singh developed a 12-unit course that folds in additional assignments and class meetings on 
top of the Disney curriculum. Starting this fall, students can take the hospitality management class, which satisfies 
full-time enrollment and allows them to focus more on the Disney College Program. 

Disney’s structured semester-long program offers a variety of courses including the Leadership Speaker’s Series, 
which features Disney executives, and a professional development course designed to improve their interpersonal 
skills as they enter a professional environment. Additionally, students work in frontline positions such as attractions, 
restaurants or retail shops at Disneyland or California Adventure, according to Kathleen Winningham, learning and 
development manager at Walt Disney Parks & Resorts.

“They learn about something one day in a classroom, and the next day they apply those new skills in a real-
world workplace,” Winningham adds. “It’s a living, learning and earning program.”

True to being an educational series, the Disney College Program in Anaheim ends with a commencement ceremony 
for the students, who come from an assortment of universities. Students in this graduation, however, swap mortarboards 
for mouse ears. Cast member Darren Isomoto, who is majoring in international business and marketing at Cal Poly Pomona, 
attended the program from June 2007 until January 2008 and was invited to give a commencement speech. He continued 
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Carl Grether shows two of the horses from his 
stable, Tom Grether Farms Inc., in Somis.

Designed for 
Success
Architecture Alumnus Receives 
$300,000 Dream Scholarship
By Tim Lynch

A Cal Poly Pomona architecture alumnus 
has been awarded a Jack Kent Cooke Foundation 
graduate scholarship, only the third ever earned by 
a CSU student.

Diego Urrego (’08) will use the scholarship 
for his studies at Columbia University in New 
York, where he has begun pursuing a master’s in 
advanced architectural design. 

Each worth up to $300,000 over six years, 
the awards recognize outstanding students who 
exhibit a strong will to succeed and demonstrate 
financial need. Students must be nominated by the 
foundation faculty representative at their school 
and may not apply on their own. The foundation 
chose Urrego among a field of about 1,000 students 
competing for 30 graduate scholarships.

“There are lots of scholarships named after 
people, but when a student gets this one, it puts 
the student and the campus in an elite club,” says 
Dorothy Fleck, former associate director of the 
university’s Keith & Jean Kellogg Honors College. 

The road to a degree hasn’t always been so 
smooth for Urrego.

He arrived in Orange County from Colombia as 
a young boy, unable to speak English. His mother, 
a single parent, scrambled to make a living, taking 
whatever jobs she could get.

“I remember her waking up at 2 or 3 to deliver 
the paper,” Urrego recalls. “I would always see 
people around me struggling — we did as well — 
and seeing this made me realize how important an 
education was.”  

He changed schools nine times between first 
and 12th grade. And for a while, he stayed with 
his extended family after his mother returned to 
Colombia. Still, he managed to graduate from 
both high school and community college with 
honors. Along the way, he supported himself doing 
electrical work.

“I’ve always tried my hardest at whatever I 
was doing. I wasn’t always the best, but I tried my 
best,” he says.

Dates
Fall Career Day
Oct. 15 — Representatives from more than 100 
leading companies will be in the University Quad from 
10 a.m. to 3 p.m. looking to recruit employees, as well 
as answer questions and collect resumes. Participants 
are encouraged to dress professionally, bring plenty of 
resumes and be prepared for on-the-spot interviews. 
The event is free. (909) 869-2342.

Matt’s Run
Oct. 17 — The Matthew Myers Memorial 5K Run/Walk 
is a community event for all ages. It supports annual 
scholarships to Cal Poly Pomona students. The run 
begins at 8 a.m. in the Arabian Horse Center Courtyard. 
Registration is $30 for adults and $15 for students with 
ID. Registration on the day of the event is available for 
an additional $5 beginning at 6:30 a.m. (909) 869-4731. 

Pumpkin Festival and Insect Fair
Oct. 17–18 — Pick your own pumpkin from the College 
of Agriculture’s pumpkin patch, and enjoy food, game 
booths, a petting zoo, music and much more. The 
Pumpkin Festival runs from 8 a.m. to 5 p.m. both days. 
Admission is free. The popular Insect Fair, featuring 
educational displays and demonstrations, will run from 
9 a.m. to 4 p.m. in the Bronco Student Center. Insect 
Fair admission is $6 for adults, $4 for children 3-12, 
and free for children under 3. (909) 869-2200.

Community E-Waste Collection
Oct. 24 — Recycle your old or used electronic devices 
at no charge from 7:30 a.m. to 3:30 p.m. in Parking 
Lot O on Temple Avenue, near Valley Boulevard. All 
California residents and businesses are welcome. 
(909) 869-4697 or ehs.csupomona.edu/ewaste.

Field Report Exhibition
Nov. 10–Dec. 19 — “Field Report” features high 
quality contemporary printmaking in a wide range of 
media from across the country. On display at the 
W. Keith and Janet Kellogg University Art Gallery for 
a short time, the traveling exhibition is produced by 
Boston Printmakers, a North American print alliance 
dedicated to promoting the understanding and 
appreciation of fine art printmaking. “Field Report” 
features 180 artists and commemorates the 60th 
anniversary of Boston Printmakers. (909) 869-4302.

The Grapes of 
Wrath
Nov. 13–22 — The 
Depression-era play “The 
Grapes of Wrath,” adapted 
by Frank Galati from the classic John Steinbeck novel 
of the same name, will run in the University Theatre at 
8 p.m. Nov. 13-14 and 19-21. There will also be shows 
at 10 a.m. Nov. 18 and 2 p.m. Nov. 22. C. Julian White 
directs. (909) 869-3800.

Mike Viola in Concert
Nov. 19 — The voice of the Candy Butchers, singer/
songwriter Mike Viola will give a concert at 8 p.m. in the 
Music Recital Hall. Viola is most recognized from the 
1996 Tom Hanks film “That Thing You Do,” for which he 
sang the title song. His own music isn’t quite as retro. 
Tickets are $15 for general admission, $10 for students 
and $7 for student subscribers. Tickets may be purchased 
at http://csupomona.tix.com. Viola will also give a free 
songwriting master class at 3 p.m. in the same venue. 
(909) 869-3554 or www.class.csupomona.edu/mu. 

Harvest Celebration 2009
Nov. 21 — The Collins College of Hospitality 
Management presents Harvest Celebration 2009, a 
fundraising event celebrating industry and the college. 
The event begins at 6:30 p.m. at the Renaissance 
Hollywood Hotel & Spa. This year’s honorees include:

Jay Rasulo — chairman, Walt Disney Parks & 
Resorts, Hospitality Leader of the Year Award
Steve Slater — vice president & general 
manager, Southern Wine & Spirits of California, 
Mondavi Wine & Food Award
Margaret Bailey — senior vice president of 
government services, Capital Hotel Management, 
LLC, 2010 Distinguished Alumni Award

For information or sponsorship opportunities, contact 
Randi Kirshbaum at (909) 869-4786 or rlkirshbaum@
csupomona.edu.

Arabian Horse Show
Dec. 6 — Sunday exhibitions of the Kellogg Arabian 
horses were started by cereal magnate and university 
benefactor W.K. Kellogg in 1926. Cal Poly Pomona is 
privileged to carry on this Southern California tradition 
the first Sunday of each month from October to May. 
The show begins at 2 p.m. at the W.K. Kellogg Arabian 
Horse Center. Tickets are $4 for general admission, 
$3 for seniors and children 6-17, and free for children 
under 6. (909) 869-2224.  

Bronco Athletics
In the fall, Cal Poly Pomona competes in cross country, 
men’s soccer, women’s soccer and women’s volleyball. 
The university’s basketball teams compete in the 
winter. For information about attending games, visit 
www.broncoathletics.com or call (909) 869-2810.
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Laurels
A Smokin’ Hot Hobby
Management Alumnus Racks Up Awards 
in Competitive Barbecue Circuit
By Esther Chou 

when it comes to bArbecue, hArry soo is more thAn A pit mAster who wAtches the flAme And mops on sAuce. he’s Also A 
conductor of a symphony of flavors.

“If you want your barbecue to taste good, you’ve got to have layers and layers of flavors. It’s like conducting an 
orchestra with all the different sections,” he says.  

What was once a hobby is now a competitive sport for Soo, who works as an IT manager. From April through 
October, barbecue competitions dominate his schedule, and he races to cook the very best chicken, pork, pork ribs 
and beef brisket. Soo sums up the challenge: “To win first in one category is tough. To win in two categories is 
extremely difficult. To win three is impossible, and to win all four has never been done before.”

Until now.
Though relatively new to the competition circuit, Soo’s team, Slap Yo’ Daddy BBQ, is off to a fast start, winning Best 

New California Team and Rookie of the Year from the California BBQ Association last year. In July, Soo (’93, MBA) and 
teammate Mark Tung won first in all four meat categories at the Way Out West BBQ Championship in Stockton.

Soo is far from your average pit master. In fact, his background and techniques defy tradition.
An immigrant from Malaysia, Soo first tasted barbecue in 1983 when he was a college freshman in Texas. Over the 

years, he developed his passion for cooking by watching TV and serving family and friends. In 2006, he volunteered to 
barbecue brisket for a Black Employees Association fundraiser at the Metropolitan Water District of Southern California, 
where he works. It wasn’t until a year later when the film “The Bucket List” inspired him to cook competitively. 

At the team’s first event, the Ground Hog Chili & BBQ Cook-Off in Palm Desert in April 2008, Slap Yo’ Daddy BBQ won 
the chicken category and placed second overall. After that, the trophies started rolling in: Grand Champion at the Bakersfield 
Biggest Baddest BBQ State Championship in June, People’s Choice Award at the 2009 Palm Desert Cook Off, and first place 
in the tri tip category at the Santa Maria Championship in July. In two years, they’ve racked up nearly 40 awards.

In Kansas City, arguably the mecca of American barbecue, the team won Reserve Champion (second overall) at the 
Great American Barbecue in May. The feat was a first for California. “We were two IT geeks using backyard Weber grills 
and cooking against professional teams. We stunned the crowd. It was the Cinderella story,” Tung says.

While others use mega-size smokers, they use two small Webers and employ computer technology to control 
cooking temperatures. Based on where they’re competing, they’ll adjust their sauce recipe — sweet and bland in the 
South but spicy and strong in California.

Although they spent more than a year perfecting their sauce, which includes at least 11 ingredients, they’re not 
afraid of change.

“We’re very adaptable. We have no preconceived notions of what barbecue is, and we don’t have family 
traditions to follow,” Soo says. “Our goal is to please as many judges as we can.”

Next on the team’s to-do list is to score an invitation to the Jack Daniel’s World Championship Invitational 
Barbecue competition, or quite simply, the Jack. It’s the most prestigious barbecue contest in the world, and many 
successful teams never receive an invitation.

“Just getting invited will be like getting to climb Mt. Everest,” Soo says. “It’s like making it into the NBA finals 
or biking in the Tour de France.”

Keep up with Slap Yo’ Daddy BBQ at various competitions around the country. Visit the team’s blog at                 
www.slapyodaddybbq.com/blog/.

Peel Competes on 
Top Chef Masters

Celebrated chef and alumnus 
Mark Peel appeared on Bravo’s 
“Top Chef Masters” in July. 
Peel studied hotel & restaurant 
management at Cal Poly Pomona 
from 1975 to 1978. Foodies 
recognize two Los Angeles 
restaurants he co-founded: 
Campanile and La Brea Bakery. 
Peel competed on behalf of the 
charity Doctors Without Borders 
and placed second in his episode.

Dangermond Voted 
Most Influential in GIS
gis pioneer And Alumnus JAcK 
Dangermond (’68, landscape 
architecture) was voted by his peers 
as the most influential person in 
geospatial engineering. Directions 
Magazine editors and readers 
noted that Dangermond, president 
and co-founder of Environmental 

Systems Research Institute (ESRI), and his company 
greatly influence the direction of the industry through 
incomparable research and development. 

Torres in Afghanistan 
to Aid Agriculture

Pedro Torres (’00, crop production) is a soil 
conservationist with the U.S. Department of 
Agriculture’s National Resources Conservation 
Service in Riverside.  He has volunteered to 
serve a one-year assignment in Afghanistan to 
help rebuild the country’s agricultural sector.  He 
began serving as agricultural advisor in February. 

Wondering what your classmates are up to? 
Stay connected with class notes, found online at  
www.csupomona.edu/~alumni/classnotes.html. 

BArBeCUe TiPS from HArry SOO
Don’t use too much smoke. Smoke is 
like a spice to be used in moderation.
There’s no such thing as too tender. Just 
be careful the meat doesn’t fall apart.
Foiling your meat is GOOD.
Don’t rush. Low and slow is the key.
Don’t use lighter fluid on your charcoal.
Opening your smoker is bad. 
Just let your meat cook. 
No matter the result, have fun!
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“I would always see people around 
me struggling … and seeing this 
made me realize how important an 
education was.” —Diego Urrego



Interested in making contact and getting involved with 
Cal Poly Pomona? HERE ARE A FEW FREQuENTLy CALLED NuMbERS:

Office of Public Affairs
3801 W. Temple Ave.
Pomona, CA 91768
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Applying to the university – (909) 869-3210
To receive an application or find out about enrollment procedures

Extended university – (909) 869-2288
To learn more about career enrichment opportunities

Employment Hotline – (909) 869-2100
To check out job openings at the university

university Advancement – (909) 869-4997
To make a gift to the university in support of student scholarships and needs

Alumni Affairs – (909) 869-2963
To join the Alumni Association and receive university publications

Public Affairs – (909) 869-3342
To find answers to any other questions you may have

Visitor Center – (909) 869-3529
To schedule a tour of campus

10%

As part of its commitment to green printing, Panorama is printed on paper certified 
by the Forest Stewardship Council. The FSC promotes environmentally appropriate, 
socially beneficial and economically viable management of the world’s forests.

Return Service Requested

connected!
Want updates on the go? A place for conversation? 
or a professional network? Plug into Cal Poly Pomona at:

get
Twitter – twitter.com/calpolypomona

Facebook – facebook.com/calpolypomona

LinkedIn – tiny.cc/linkedintocpp
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