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UNIVERSItY
news

STorieS by Esther Chou, Rebecka Durflinger, Tim Lynch, Marisa Navarro
PhoToS by Tom Zasadzinski

Environmental Efforts on Campus 
Draw Recognition
Cal Poly Pomona takes its 
commitment to the environment 
seriously — and the experts at the 
Princeton Review concur. 

The organization, which rates 
universities in many categories, 
placed Cal Poly Pomona in the 

“Guide to 286 Green Colleges” for its sustainability 
efforts. Nearly 700 universities nationwide were given 
“Green Ratings,” with those named in the guide ranking in 
the top 20 percent. Individual rankings were not provided.

“The techies at California State Polytechnic 
University in Pomona have taken a methodical, systematic 
approach to sustainability,” the guide said, citing 
the university's signing of the American College and 
University Presidents' Climate Commitment pledge in 
2007, its baseline inventory for greenhouse gas emissions, 
improved access to public transportation and use of 
reclaimed water, among other things.

The research and educational opportunities at 
the John T. Lyle Center for Regenerative Studies drew 
considerable attention. “At the Center, students and faculty 
work on new low-energy technology and building plans, 
and other processes that can restore, renew and revitalize 
their own sources of energy and materials,” the guide said.

Meaghan Smith, the university's sustainability 
coordinator, says the university has created a climate 
action plan, a detailed road map for carbon emissions 
neutrality by 2030.

“The progress we've made in recent years is impressive 
and the goals in coming years are ambitious,” Smith says. 
“Reducing vehicle traffic is a big part of the strategy.”

In addition, the university’s Green Campus program 
has given student interns the opportunity to gain experience 
in energy efficiency. Interns recently conducted audits of 
interior and exterior lighting on campus. They successfully lobbied for a series of retrofits 
and operations changes that will save the campus close to $100,000 annually in energy 
costs. For example, after analyzing light levels and hours of operation in the 750,000-square-
foot parking garage, interns convinced staff in Parking & Transportation Services to remove 
unnecessary lamps and reduce lighting levels during nighttime, weekend and holiday hours. 

Four Green Campus students received a Best Practice Award for Student Energy 
Efficiency for their work on lighting, student housing energy and educational outreach at the 
California Higher Education Sustainability Conference. 

Cal Poly Pomona has been named to the 2009 President's 
Higher Education Community Service Honor Roll, the highest 
federal recognition a university can receive for its commitment to 
volunteering, service-learning and civic engagement. 

The Corporation for National and Community Service, which 
administers the annual award, recognized colleges and universities 
for their impact on issues such as poverty, homelessness and 
environmental justice. 

At Cal Poly Pomona, the Center for Community Service-
Learning coordinates a number of volunteer activities, such as 
the Homework Help Center at the Pomona Public Library, the 
Youth Storytelling Mentorship Program at the Boys & Girls Clubs 
of Pomona Valley and JusticeCorps internships at self-help legal 
access centers. The annual volunteer fair last spring drew 42 
community organizations and 350 students. 

In 2008-09, the university offered 66 sections that emphasized 
service-learning, and 1,367 enrolled students volunteered more 
than 18,000 hours to the community. 

“Even during these tough budget times, the mission of service 
is still at the forefront of our university,” says Christina Gonzalez-
Salgado, civic engagement coordinator. “This distinguished 
recognition is truly a testament to the faculty, staff and students at 
Cal Poly Pomona who remain committed to being civically engaged 
and developing meaningful partnerships with our communities.”

Last year, the center awarded seven mini-grants totaling 
$2,500 to faculty members. Funded by the CSU Chancellor's Office 
of Community Engagement, the awards allowed faculty to further 
their research in service-learning, develop curriculum, implement 
community projects or travel to present at a conference on 

service-learning. 
Honor Roll recipients are chosen 

based on a series of selection factors 
including the scope and innovation 
of service projects, percentage of 
student participation in service 
activities, incentives for service, and 
the extent to which the school offers 
academic service-learning courses. 

University Receives 
National Honor for Service

Art and Sarah Ludwick Receive Honorary Doctorates
over the years, art and sarah ludwiCk have had many titles: exeCutive, benefaCtor, 
innovator, advocate, volunteer. They recently added another: doctor.

Cal Poly Pomona awarded honorary degrees to the Ludwicks during June graduation 
ceremonies in recognition of their individual achievements, their philanthropic work and 
their many contributions to the university. Art was honored by the College of Science, and 
Sarah by the College of Agriculture.

“I cannot think of two more deserving individuals than Art and Sarah,” says university 
President Michael Ortiz. “They have independently influenced the social and physical landscape 
of the greater San Gabriel Valley, making a difference in the lives of countless people.”

The awarding of honorary doctorates to a couple is extremely rare in academia, and it 
was a first for Cal Poly Pomona. The CSU Board of Trustees assessed each nominee based 
on rigorous criteria.

State University Dean Christine Mallon of the CSU Chancellor’s Office says, “The 
separate achievements of Art and Sarah Ludwick serve as examples of outstanding 
and extraordinary commitment to Cal Poly Pomona, and the Ludwicks each deserve this 
distinguished recognition.”

Before retiring, Art held senior positions at Rain Bird, their family-owned company 
known for its iconic sprinkler and numerous other irrigation innovations. Sarah, who earned 
her master’s degree in child development, has long overseen the Ludwick Family Foundation.

Sarah serves as president of the University Educational Trust at Cal Poly Pomona and is on 
the board of directors of the university’s Partners in Education Program. Art was instrumental in 
launching BioTrek, which includes the Rain Bird Rainforest Learning Center on campus.

“Our core values are similar but not necessarily the ways we express them,” Sarah 
says. “Art brings a pragmatic business approach that’s also very humanitarian. I have 
always sought to work with all segments of society, with all age groups, and I tend to look 

at things that are less tangible.”
Their complementary approach to 

philanthropy extends far beyond Cal Poly 
Pomona. The emergency care pavilion at 
Foothill Presbyterian Hospital in Glendora, 
their hometown, bears their name, and 
they were the driving force in preserving 
a historic home from destruction and 
turning it into a senior center. They have 
given generously to Citrus College and the 
University of La Verne. Their foundation 
has aided charities throughout the United 
States. And Sarah, inducted into the Los 
Angeles County Fair Association Hall 
of Fame in 2008, has helped raise more 
than $1 million for the Fairplex Child 
Development Center.

Though neither is an alumnus, their 
fondness for Cal Poly Pomona is palpable.

“We have a real appreciation for the 
university’s learn-by-doing concept,” Art 
says. “We love working with the faculty 
and staff because they’re so dedicated 
to the college and the students. Every 
experience here has been a joy for us.”

Lanre Oguntibeju, a technology and 
operations management major, assists 
a youngster with her homework at the 
Pomona Public Library.
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Greek Week Reaches New Heights
Cal Poly Pomona’s Greek Week raised $30,031 — the most 

in its history — to benefit charities and scholarships. An annual 
celebration of Greek life at the university, Greek Week provides an 
opportunity for students in fraternities and sororities to promote 
recruitment and philanthropy through fundraising and competition. 
Held from April 26 to May 1, this year’s events included a Quiz 
Bowl, can structure, Greek Olympics, Bronco Spirit Day and an 

awards banquet.
“Everyone did a great job this year, and you could 

feel the excitement in the air all week long,” says 
Christian Tran, a fifth-year kinesiology major and 
Greek Woman of the Year. “Every chapter worked 
very hard to pull off every single day of Greek Week.”

Proceeds will benefit the St. Jude Children's 
Research Hospital, the Christina Burmeister 
Memorial Scholarship, the DREAM Scholarship and 
the YMCA of Pomona. This year’s amount tops last 
year’s total by $2,419.

Fraternities and sororities gathered 6,500 
canned goods to donate to the Weed & Seed food 
bank in Pomona, which Darren Johnson, a 2010 
foods and nutrition graduate and Sigma Nu member, 
helped launch. In addition, students volunteered 
3,565 hours — equivalent to 149 days — in the 
community. Fraternity members painted, cleaned 
and gardened on Pomona’s Beautification Day, and 
sorority sisters participated in a charity walk and 
volunteered at a hospital.

“I think it is important for all students to give 
back to the community. It gives them the opportunity 
to make a difference and remember where they come 
from,” says Jenni Adams, interim senior coordinator 
of the Office of Student Life.

Grant Boosts Cell 
Biology Research 
Biological Sciences Professor Junjun Liu has 
received a $409,200 grant from the National 
Institute of General Medical Sciences for his 
cancer-related research.

The three-year grant helps Liu study a 
regulatory mechanism mediated by polo-like 
kinase, which controls progression of the 
cell cycle. The enzyme indirectly regulates 
the modification of chromatin, which is a key 
mechanism in stem cell differentiation and the 
formation of tumors. Escalated levels of the 
enzyme have been found to cause cancer and 
other diseases.

Liu's lab uses African Clawed Frogs and 
mammalian cells as model systems to study cell 
cycle regulation. The four graduate and four 
undergraduate biology students who work in 
his lab inject protein and RNA into frog eggs and then 
observe how the cell cycle is affected.

Liu, who joined Cal Poly Pomona in January 
2008, is one of a few researchers who study the 
interaction between two regulatory mechanisms — 
phosphorylocation and ubiquitination — that control 
most of the cell functions. 

“Most people study one mechanism at a time, but 
our research is novel because it studies the interaction 
between the two important cell cycle regulatory 

mechanisms,” he says. “This is an emerging 
and promising field in cell biology.”

Liu says cell biology is a very fast-advancing 
field. “New discoveries come up almost daily. 

This grant will be a good chance for Cal Poly 
Pomona students to get into modern cell 
biology, cutting edge research and one of 
the most exciting fields.”
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a rePort released this sPring undersCores the signifiCant eConomiC and 
social contributions the CSU makes statewide.

“Working for California: The Impact of the California State University 
System” finds that the CSU supports more than 150,000 jobs annually 
throughout the state. The number jumps to nearly half a million when the 
economic impact of CSU alumni is factored in. The engine driving job creation 
is more than $17 billion in economic activity that directly results from CSU-
related spending. This spending generates nearly $1 billion in state and local 
taxes annually — $5.43 for every dollar the state invests in the CSU. 

Cal Poly Pomona’s impact is notable.

Annual spending related to Cal Poly Pomona contributes 
$319 million to the regional economy and nearly $916.5 
million to the statewide economy. This sustains nearly 
3,500 jobs in the region and more than 7,500 statewide.

The university’s economic impact generates nearly $19.5 
million in local and $58 million in statewide tax revenue.

More than $2 billion of alumni earnings is attributable to 
their degrees, which creates an additional $3.5 billion of 
economic activity throughout the state. 

Research, innovation and entrepreneurship 
on campus also boost the state’s economy. 
Highlights include

The College of Agriculture has transformed into a modern, 
urban program that embraces everything from the farm to 
the plate. Pomona is one of four CSU campuses engaged 
in agricultural research, working on projects such as 
botulism prevention, development of a hybrid lettuce and 
foods that lower the risk of cardiovascular disease.

The College of Engineering is tied for 15th in the 
nation for top undergraduate programs in engineering, 
according to the U.S. News & World Report 2010 
College Rankings. One of every 12 engineers in 
California is a Cal Poly Pomona graduate.

The Collins College of Hospitality Management is continually 
ranked among North America’s premier programs. Students 
often are offered full-time positions before they graduate.

Cal Poly Pomona is ranked second nationally among 
urban and regional planning programs that do not offer 
a Ph.D. program, according to Planetizen, the leading 
online publication for the urban planning, design and 
development community. 

“Access to college is the key to better jobs, higher 
wages and a brighter future,” says CSU Chancellor 
Charles Reed. “We know that students educated at our 
university not only improve their own condition but also 
that of their families and the community around them.”

CSU Plays Major Role in Economy, Study Finds
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During Greek Week, students celebrate 
Greek life and promote philanthropy 

through a variety of on-campus activities, 
fundraisers and community events.

Vrej Mekhjian sterilizes 
a wand over a flame in 

Junjun Liu’s lab (above), 
whose research in 

cell biology may help 
improve understanding 
of the causes of cancer.
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Theatre Professor Receives Fulbright Award
after graduating from yale drama sChool, bernardo solano sPent the 
following year in Colombia on a Fulbright Hays award. Twenty years 
later, the Cal Poly Pomona theatre professor is returning to the country on 
another Fulbright but with a different perspective. 

In many respects, it's a homecoming for Solano, who was born in 
Colombia. He will direct a play and teach at Universidad Distrital Francisco 
Jose de Caldas in Bogota beginning July 1. 

“I find it satisfying going back after having a full career path. I can 
make an impact by bringing my experience to the students,” says Solano, 
who received a Fulbright Lecturing/Teaching award. “This is one of the 
smaller, less affluent universities, which is really great. They keep asking 
me how much is it going to cost them, and I keep telling them, ‘It’s not 
going to cost you a penny.’ They’re so excited.”

On his first visit to Colombia, Solano worked with Teatro Libre de 
Bogota and wrote an original play for the group. He worked as a playwright 
for about 15 years before joining the Cal Poly Pomona faculty in 2002. He 
has directed numerous stage productions at the university and has had his 
own plays produced at theaters in Los Angeles, New York, Chicago and 
Washington, D.C. He is also an associate artist of Cornerstone Theater 
Company in Los Angeles. 

During his five-month appointment in Bogota, Solano will be focused 
on developing a community-based theater project, which he says is a niche 
specialty of his, with students and community members. Unlike community 
theater, in which residents and amateur actors put on a Broadway-style 
show, community-based theater brings together professional artists and 
ordinary citizens who work together in writing, producing and performing. 

Business to Build Upon Excellence
More than 300 people celebrated a new era for the College of Business 

Administration at the groundbreaking ceremony for a new three-building 
complex in April. 

The two-year project will create 75,000 square feet of space designed to 
optimize the way students learn today. Case rooms with tiered seating will allow 
for more interactive experiences between professors and students, and breakout 
rooms will facilitate collaboration among classmates. Laboratories, which will 
encourage hands-on learning, will provide students with technical knowledge to 
give them an edge in the workplace. 

The $30 million project is predominately funded by voter-approved California 
Proposition 1D — The Kindergarten-University Public Education Facilities Bond Act 
of 2006 — as well as donations from foundations and private donors.

In addition to speeches from President Michael Ortiz and CBA Dean Richard 
Lapidus, the event included heartfelt testimony from alumnus Mickey Segal (’80) 
and newly minted alumna Erin Rosas (’10).  While their classroom experiences are 
30 years apart, they echoed gratitude for their alma mater, which they credit for 
preparing them for success in the business world.

“This event today would not have occurred if alumni like you and I did not 
support the university,” said Segal, a longtime university supporter. “Philanthropy 
was not a word used at public universities years ago, but today Cal Poly Pomona 
and other state universities will not survive without it.”

Engineering Dean Retires 
one of Cal Poly Pomona's most influential and effeCtive 
leaders retired at the end of June. Dr. Edward Hohmann 
served the university with distinction as dean of the 
College of Engineering and professor of chemical and 
materials engineering for 38 years. He decided to retire 
with his wife, Lotte, a middle school history teacher.

“In the simplest of terms, I have enjoyed an 
extraordinary career. This is a special place, and I am 
grateful to have served in one of the nation’s best 
engineering programs,” Hohmann says. “We are one 
of the great success stories in public higher education, 
thanks to the work of our faculty and staff. It has been my 
privilege to serve alongside each of them.”

Hohmann joined Cal Poly Pomona in 1971 as an 
assistant professor in what was then the chemical 
engineering department. He became department 
chair in 1979 and dean in 1984. During his tenure, the 
college has consistently been ranked among the top 15 
undergraduate programs in the nation, according to US 
News and World Report.

“The word legendary is more than appropriate 
when describing Dean Hohmann's achievements,” says 
President Michael Ortiz. “He is a true academician who 
has exemplified the application of a learning-centered 
education. Ed has made enormous contributions to Cal Poly 
Pomona and the entire CSU system. His departure leaves a 
large void in California's academic engineering community.”

The dean also led the development and construction 
of a state-of-the-art learning center in 2001. The 
engineering laboratory (Building 17) added nearly 118,000 
square feet of classroom and laboratory space for the 
college. He retired as the longest-serving dean among the 
15 engineering colleges in the CSU.

Don Coduto, a 26-year member of the engineering 
faculty and chair of the civil engineering department, is 
serving as the interim dean of the College of Engineering 
effective July 1. 

The plays often highlight an important 
issue, such as diversity, water rights, 
homelessness or same-sex marriage.

“It often has a socio-political 
agenda,” Solano says. “The play gives 
everybody an opportunity to say what they 
want to say about an issue. On another 
level, they hope to influence people who 
have power and to make a change.”

This is Solano’s third Fulbright 
award. In 2005, he was part of a team 
with Professor Bill Morse, theatre 
department chair, and two students who 
worked in Zimbabwe for five weeks on a 
community-based theater project. Solano 
hopes to use his experiences in Colombia, 
Zimbabwe and the United States for a 
scholarly paper that will examine and 
compare community-based theater in the 
three countries.

Alumni and university leaders break ground on the 
new College of Business Administration building 
complex in April. The construction project is scheduled 
to be completed in 2012.
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With a newfound sense of purpose, he pursued a doctoral degree in sociology 
at UC Santa Cruz, taught at Long Beach State and eventually made his way back to 
Cal Poly Pomona. 

Fong is one of about 80 alumni who are faculty members on campus. Although 
the people and buildings have changed from when they were students, alumni 
professors pass on memories of their college years and a passion for what they do. 

Fong brings a new world view to the Department of Psychology & Sociology, 
especially with his research into Burma and Thailand. A dedicated scholar, he has 
written a book about his time in the jungles of Burma spent with anti-government 
rebels and human rights groups and has published three peer-reviewed articles. 

As a teacher, Fong understands the students, the campus and the climate. 
He identifies with those who have yet to find their calling. “I tell students not to 
worry about being a late bloomer or about the unknown,” he says. “When they 
find something to become passionately involved with, people will see that passion 
creates quality work, and they will want to work with you.”

“WHEN I CAME BACK TO CAL POLY POMONA, I WAS TEACHING STUDENTS  
just like me,” says ethnic and women’s studies Professor Gilbert Cadena, who 
returned in 1995. 

It was an exciting time — the student population was growing more diverse, 
the cultural centers had just been established and he was charged with developing 
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a major in gender, ethnicity and 
multicultural studies. Like him, many 
of his students were the first in their 
families to attend college and wanted 
to improve the quality of life of their 
families and communities.

“At Cal Poly Pomona, diversity  
is our strength. You have to work 
across borders, learn to work with 
others, learn from others and engage 
with others.”

When he was an undergraduate, 
Cadena passionately supported social 
and cultural causes. Hoping to become 
a community organizer after college, 
he participated in student government, 
helped lead two Latino student groups, 
organized community outreach 
services for Pomona youth, promoted 
affirmative action and supported 
United Farm Workers campaigns. 
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By Esther Chou

“I walked these halls as an 
uncertain undergrad,” remembers 
Jack Fong. “I thought I’d be a 9-to-5 
worker in the corporate world.” 

A 1992 communications alumnus, 
Fong was unsure of his future through 
most of college. Never did he imagine 
that he would become a professor at 
Cal Poly Pomona 15 years later. 

In the final quarter of his senior 
year, Fong took an elective urban 
sociology class around the time of 
the Los Angeles riots. A week after 
it ended, sociology Professor Gary 
Cretser lectured on-site in South Los 
Angeles. “He blew my mind,” Fong 
says. “He taught us the ability to read 
society. We saw the National Guard 
troops and the burned-down buildings. 
Within that one field trip, I knew I was 
destined to go into sociology.” 



10  PolyTrends  |  summer  |  Fall  |  2010  PolyTrends  |  summer  |  Fall  |  2010          11

After postdoctoral studies at UC Berkeley and Stanford and teaching at 
Pomona College, Cadena continued his community activism at Cal Poly Pomona and 
also involved his students. Not only did he help expand the Department of Ethnic & 
Women’s Studies, he started the Dia de Los Muertos celebration on campus, which 
recently marked its 15th anniversary. In one of his classes, students volunteer at 
one of 10 sites in Pomona, such as the Boys & Girls Club and American Red Cross. 

“I’ve always been able to link my actions on campus with scholarly activities,” 
Cadena says. “I want to give students the opportunity to learn about the issues that 
affect Southern California and contribute to the empowerment of our local community.”

“THE UNIVERSITY DIDN’T STAY STILL. SO MUCH HAS IMPROVED,” SAYS 
biological sciences Assistant Professor Steve Alas. “In the 11 years after I left, the 
university evolved in a way you would hope it would.”

When he returned in 2005, Alas discovered a transformed landscape in 
biological sciences — a greater emphasis on research, the newly constructed 
biotechnology building, an expanded graduate program and a well-developed 
biotechnology major. Just as his professors prepared him, Alas was ready to help 
students succeed in their education and career. 

As a faculty advisor for the Science Educational Enhancement Services (SEES) 
program, he mentors about 40 students a year, helping with curriculum and career 
planning. The program supports math and science majors with academic advising, 
tutoring and mentoring. Alas also recruits a few for his cancer and inflammation 
research teams. 

A SEES success story himself, 
Alas credits the program’s then-
director, Paul Hiemenz, who has since 
retired, for his success. Hiemenz 
helped Alas attain a biomedical 
research internship at UC Riverside, 
which was instrumental in his 
acceptance into UCLA’s graduate 
program in microbiology, immunology 
and molecular genetics. 

“Working at UC Riverside really 
helped improve my profile and my 
skills,” Alas says. “I look at all my 
friends and what we did, and I’m not 
sure we could have achieved all we 
did without the SEES program. When it 
came time to apply for graduate school, 
I remember we got into every program.”

 
“I HAD A GOOD TIME HERE. I REALLY 
loved the faculty. They knew who you 
were, they engaged the students, and 
that’s how I found my passion for the 
industry — it’s because my professors 
had a passion,” says Lesley Butler, a 
1990 Collins College alumna.

 For the past 17 years, Butler has 
been teaching and supervising students 
who run the dinner service at The 
Restaurant at Kellogg Ranch. Although 

the venue is different (Collins students worked out of Kellogg West in the late ’80s), 
she understands how to prepare them for success. She draws from her experience 
in management, opening restaurants and training new managers, to help students 
understand how theories translate into real-world settings. 

Butler teaches by example, which requires her to step back. Instead of 
lecturing about leadership or assuming the role of restaurant manager, she 
lets students work out their own issues, mentor each other and learn from the 
experience. “I have the challenge of not being the doer of those tasks, not being the 
leader,” she says. “They have to actually manage the restaurant. I have to get them 
ready and put them into a leadership position to be successful.”

What she can show them is her enthusiasm for the restaurant business and the 
best ways to provide excellent service to guests. That’s something she learned as a 
student from her own professors.

“I can’t make students have a passion for serving the public. That comes from 
within them, and the majority of the students have that people-pleasing mentality,” 
Butler says. “What they can learn from me is how to be successful, how to be a 
leader in this industry.”

“I HAD NO ASPIRATIONS WHATSOEVER TO BECOME A TEACHER,” SAYS 
architecture Professor Kip Dickson.

Throughout his life, Dickson wanted to become an architect. As an 
undergraduate, going to Cal Poly Pomona was “like finding home,” he says. The 
professors and coursework challenged him to think deeply about architecture, and 
he found homework to be a passion instead of a chore. As he developed a strong 
rapport with his teachers, he knew they valued him and what he had to say. 

After graduating in 1983, he continued his studies at Harvard University, becoming 
the first from Cal Poly Pomona to attend its architecture graduate program. Two years 
later, Dickson began working at a corporate design firm in Los Angeles. That summer, 
he was asked to teach a class at Cal Poly Pomona in the fall. Although he was working 
full time, Dickson didn’t hesitate. 

“I felt like I had to put something 
back into the system. I felt fortunate 
for the opportunities I had been given, 
and it was worthwhile to attempt to 
put something back in.” Over the years, 
his commitment to teaching grew, from 
one class per quarter to two classes 
to full time to earning tenure. At one 
point, he had a full teaching load and 
worked for two architecture firms, one 
of which he co-founded. 

As professor and coordinator of 
the graduate architecture program, 
Dickson is honest, even blunt with 
students. “I joke with them that 
we’re kind of the Ikea of architecture 
schools. We’re the real thing, but a lot 
of self-assembly is involved to make 
this work for the price. We’re here 
to take care of you, but I’m not going 
to put on any airs.” He’s most proud 
when alumni call to update him on 
their careers, projects and clients. It 
reinforces the university’s sense of 
place and purpose. 

“The fact that they’re doing well 
makes you satisfied that you’re providing 
something for them. By and large, the 
faculty don’t see this as a job. I think they 
see it as part of their purpose.”
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Green Team Student 

Leader Committed to 

Climate Neutrality

By Lindsey Stuvick

Ask anyone who knows me, 
and they’d probably agree that I’m 
an advocate. It’s in my nature to be 
sensitive to inequalities and unmet 
needs. And to me, the ultimate 
voiceless victim is the environment. 
That’s why I’ve dedicated myself to 
bolstering the campus sustainability 
movement through the Green Team, 
a student club of which I am co-
president with Rosemary Squires. 

The Green Team is much more 
than a club. Over the past year I’ve 
developed incredible relationships 
with people across campus, worked 
steadily toward a cause I care deeply 
about and put to practice countless 
theories I’ve learned as a regenerative 
studies graduate student.

In fact, the Green Team itself is 
an example of the university’s learn-
by-doing approach.  It started in 
Regenerative Studies 640, a graduate 
class on coalition building with 
Professor Denise Lawrence. As the 
quarter wound down, she encouraged 
students to carry forward the 
momentum from the class to start their 
own environmental coalition. Several 
students rallied to the cause and 
formed the Green Team in 2005. We are 
now an organization that is 50 strong 
with representatives across campus. 

Sustainability is a big topic at Cal Poly Pomona. 
University President Michael Ortiz signed the 
American College and University Presidents' Climate 
Commitment in 2007 along with other college leaders 
across the country. Soon after, he formed the Climate 
Task Force, which got to work doing campuswide 
carbon emissions assessments and creating a Climate 
Action Plan. President Ortiz hired a sustainability 
manager to carry out the daunting task of reaching 
carbon neutrality in a matter of 30 years. 

When I heard the details of the climate 
commitment for the first time in my Regenerative 
Studies 599 class on methods and applications, I 
could see the top-down campaign and wondered, 
“What about the students?” I wanted to see a 
complementary, bottom-up campaign to help our 
campus achieve emissions neutrality. It was then 
that I wanted a leadership position within the Green 
Team to help build a cohesive, voluntary movement by 
students to meet the Climate Task Force halfway.

Leading the Green Team and its numerous 
campus initiatives has been one of the best and most 
challenging experiences of my life. Admittedly, Rosie 
and I were novices at student organizations. But it 
might have worked to our benefit. Since we were new, 
everything we considered felt like a real possibility. 
We had no prior experiences to cloud our vision. 

Throughout the year, we have worked 

aggressively, offering sustainability forums, community dinners, a 
full week of programming for Earth Week, and a lecture-workshop 
series on organic gardening and cooking seasonal foods. We also 
launched the university’s first local food fair.

I used to spend the majority of my time at the John T. Lyle Center 
for Regenerative Studies, but through the Green Team I’ve learned 
to work with other students, staff, faculty and organizations. The 
biggest lesson I’ve learned is how to lead from the inside out. I’ve 
come to realize that I can’t change other people. But I can surely 
change what I choose to do and how I choose to do it. I know now to 
act as the example others might follow.

Change is hard. I sometimes want to see more progress, more 
quickly. But I know every small step we take really adds up. Imagine 
what might be possible if everyone took a small step toward a more 
sustainable future. 

It hasn’t been easy balancing graduate work, a part-time job 
and the Green Team’s ambitious outreach agenda, but I know our 
environment is worth fighting for.

I’m thankful for the opportunity to be a part of the Green Team 
and the greater campus movement toward carbon neutrality. 
What’s particularly heartening is seeing that the movement toward 
sustainability is starting to spread across campus. In fact, for the first 
time, the incoming Green Team president is not a regenerative studies 
student but rather a biological sciences major. My time with the Green 
Team has truly been a learn-by-doing experience. And that’s exactly 
what I was looking for when I applied to Cal Poly Pomona. 

Lindsey Stuvick is a second-year graduate student in 
regenerative studies and co-president of the Green Team.

Use a reusable coffee cup instead of a new Starbucks cup each day. Those cups can’t 
be recycled. Take time to evaluate other things you can reduce, reuse or recycle.

Rather than potting flowers, tend an organic garden. Using natural pest control 
techniques, an organic garden is easy on the environment and yields fresh, 
seasonable produce.

Get a reusable shopping bag, and even more importantly, use it regularly. 
Some bags can conveniently fold and clip onto your backpack, suitcase or purse.

Adopt a flexitarian diet. Meat production takes a toll on the environment. But 
you don’t have to cut meat out of your diet to make a difference. Start small by 
reducing meat consumption one day a week. 

Easy Ways to Help the EnvironmEnt
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Of a Cause



14  PolyTrends  |  summer  |  Fall  |  201014  PolyTrends  |  summer  |  Fall  |  2010  PolyTrends  |  summer  |  Fall  |  2010          15

By Mark Reinhiller

after losing the 2009 nCaa division ii men’s basketball national 
championship game on a buzzer-beating, heartbreaking 3-pointer in 
overtime, the Cal Poly Pomona Broncos showed no lingering effects when 
they found themselves again playing for the national title this past March. 
 Their decisive victory in the 2010 championship game against Indiana 
University of Pennsylvania, before a nationally televised audience and a 
diminutive but animated group of fans in Springfield, Mass., proved the 
adage that adversity doesn’t build character, it reveals it.
 Head Coach Greg Kamansky’s teams have won more than 70 percent 
of their games, a level of success that can be attributed to excellent 
coaching, a stifling defense and team-oriented players.  
 “You have to compete to play here,’’ says Kamansky, who was 
honored by his peers as the 2010 NABC Division II Coach of the Year. 
“That means playing hard, playing together and understanding what we 
ask of them. We’re not a fast-break, run-and-gun team. Our success is 
about giving effort and working hard. Lots of teams have talent. When 
you match up with those talented offensive teams and compete all out, all 
the time, you have a chance. Competing and defense go hand-in-hand. It 
keeps us in the game. It allows us to overachieve.” 
 It doesn’t hurt to have two outstanding team leaders.“I played 
on teams that were very good, but guys were looking out for 
themselves,’’ says Dahir Nasser, who was named to this year’s Elite 
Eight All-Tournament team and was an All-CCAA guard. “Coach was 
straightforward with me from the beginning. I wanted to fit in with a team 
that was motivated and goal-oriented.”
 Austin Swift, who transferred from Division I Montana before his 
junior year, also found a home in Pomona. 
 “You hope that when you play this sport you will have a chance to play for 
a national championship,” says Swift, who was named the Elite Eight Most 
Outstanding Player. “It’s always in the back of your mind. To have everything 
come together and play together well as a team is a dream come true.’’   
 Much of the Broncos’ magic the past few years begins and ends with 
their vaunted match-up zone defense: essentially, defend specific areas 
of the court and change assignments in concert with each other. The 
creativity involved takes experienced players and intense concentration.

Season
That Championship fEAtURE 

sTory

 (Top) The team unveils its national championship trophy 
during a large rally in the Quad.  (Above) “To have everything 
come together and play together well as a team is a dream 
come true,” says tournament MVP Austin Swift.
 

Coach Greg Kamansky celebrates the Broncos’ 
national championship victory over Indiana 
University of Pennsylvania with Austin Swift, 
Donnelle Booker and Dahir Nasser.
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The men’s basketball team relies on a stifling 
defense — and a team-first attitude — to win
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of planned giving for the upcoming comprehensive campaign and major donor to the 
new College of Business Administration complex. 

Cal Poly Pomona has played an even more significant role in his personal life: It’s where 
he became reacquainted with Lee, a childhood friend. 

“Our parents set us up,” Lee Segal says, recalling her transfer from San Diego State. 
“I didn’t know Mickey was at Cal Poly Pomona, but when I arrived, he was kind enough to 
show me around campus.”

Lee, who also graduated in 1980, studied foods and nutrition, “a major that was right 
up my alley because I’ve always been science oriented.”

It was a busy time for both — a full class load, work and other responsibilities — 
but, she says, “we made the relationship work” and got married soon after graduation.

Mickey Segal says the experiences he gained during his time at Cal Poly Pomona proved 
invaluable in launching his career, including work at a firm that served entertainment clients. 
From there, he co-founded Nigro, Karlin & Segal, a Los Angeles-based CPA firm also rooted in 
the entertainment industry. He is now managing partner at Nigro, Karlin, Segal & Feldstein, 
LLP, a certified public accounting firm based in Century City.

“My education at Cal Poly Pomona was crucial to my success in my business,” Segal 
says. “The hands-on experience and internships that I participated in put me well ahead of 
the competition after graduation.” 

Community involvement and philanthropic endeavors are a big part of Segal’s life. He 
is in his third term as a member of the Arcadia City Council, where he has twice served 
as mayor. Several organizations have benefited from his fundraising expertise, including 
Arcadia Methodist Hospital, Covenant House and the Jewish Federation of the Greater 
San Gabriel and Pomona Valleys.

(Continued from page 28)

1980 Alumni 
Mickey and Lee Segal 

Pledge $2 Million 
to Cal Poly Pomona

A Lasting 
Impact

(Top) All Elite Eight choice Dahir Nasser (left), Donnelle 
Booker and Mark Rutledge enjoy the festivities during a 
campus rally.  (Middle) Greg Kamansky was named the 
NCAA Division II Coach of the Year by both the National 
Association of Basketball Coaches and the Division II Bul-
letin. His coaching philosophy has drawn many admirers. 
(Bottom) Bronco fans take in the team’s magical run in 
Springfield, Mass. Those who couldn’t attend watched on 
cable, online and at campus viewing parties.

"Our success is about giving effort and working hard. Lots of teams have 

talent. When you match up with those talented offensive teams and 

compete all out, all the time, you have a chance. "   — Greg Kamansky
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 Kamansky likes to say that “no one else in the country plays our type 
of zone,” which has attracted numerous admirers.  CBS color analyst Dan 
Bonner, who covered the Broncos in each of their semifinal and championship 
games over the last two years, is a fan of what he’s seen.
 “In a man-to-man, or even in a zone, you have set assignments. It’s 
a situation where if you do ‘A’ then ‘B’ must happen,’’ Bonner says. “In 
a match-up zone, you don’t have that. You teach people to react to a 
situation. It’s very difficult to play against, and it’s difficult to teach. You 
need to know what your assignment is and everyone else’s.
     “That’s what impresses me about Cal Poly Pomona. They do it very well, 
and it’s why they’ve played for the national championship the last two years 
and won this year.’’
      Another key to success is Kamansky’s practice strategy of working on 
the half-court game.
     “Ninety percent of basketball is played in the half court, especially 
when you play the good teams,’’ Kamansky says. “Good teams won’t let 
you play full court. And that’s how we practice, for the most part. 
 “When we practice, it’s easier to stop and teach. Guys are more 
focused when we can play 30 seconds at a time. We can stop and 
demonstrate and teach. If you’re practicing full court, things can get 
ragged and out of control.
 It also helps to have players who fit the Cal Poly Pomona mold. Not 
everyone can adjust to Kamansky’s style of play or compete in the classroom.
 “Our student-athletes have to be high-character guys who buy into 
our system,” Kamansky says. “They have to show they can succeed in 
the classroom. And no question, they have to have talent to play at the 
national level. We pass on a lot of potential student-athletes when they 
don’t have the character.”
 The emphasis on building a team focuses primarily on student-
athletes who enter as freshmen and improve each year — with transfers 
Swift and Nasser being notable exceptions. 
 “We’re fortunate with Austin and Dahir,” Kamansky says. “Both own 
a high IQ when it comes to the game. They’re both good students in the 
classroom; they think and react well. And they’re very competitive. That 
combination is hard to find.” 

By Tim Lynch

never underestimate the 
details in an undergraduate’s life — an 
internship here, a friendship there, a 
choice of majors. They can all play a role 
in an alumnus’ decision to give back to the 
university. In the case of Mickey and Lee 
Segal, they all did. Big time. 

After building a successful career, 
raising a family and contributing to their 
community, the Segals have decided to 
pledge $2 million to their alma mater.

“I have this bell in my head. It says, 
‘You know you have been extremely 
successful and if you want to stay 
successful, it’s your obligation to give 
back.’ That bell keeps me driven and 
motivated,” Mickey Segal says.

Segal’s ties with the university run 
deep: 1980 cum laude graduate, member 
of the Accounting Hall of Fame, 1998 
Distinguished Alumnus, member of the 
University Educational Trust and the 
National Development Council, vice chair 

Lee and Mickey Segal with President Michael Ortiz 
(center) at a campus event.
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sTory

By Tim Lynch

the off-road vehiCle is showroom Clean, a Paean to 
perfection. The engine shines, and the side panels 
glisten. “Do Not Touch!” signs ring the chassis, inviting 
visitors to admire the work of art at a distance. But looks 
can be deceiving. This car was designed to play in the 
mud, to climb hills, to ignore bumps and bruises and to 
outmaneuver its competitors. In a matter of days, its 
creators will try to reclaim the title of Baja SAE champion. 
If they do, they will owe their success to the dozens of 
ideas that sprang from the imagination, took shape on 
a computer and were brought to life in a lab filled with 
hulking machines, shelves of tools and the faint scent of 
motor oil.

Baja and Formula car design 
competitions help students 
turn concepts to reality The Mechanical Engineering Projects 

Lab is a second home for students who are 
part of the Baja and Formula SAE international team 
competitions. In late spring, as the events edge closer on the 
calendar, the lab becomes the primary residence for team leaders.

“I haven’t seen my girlfriend in two weeks,” says Zach Limas, the rear 
suspension expert on the 14-member Baja team. “But, yeah, this is worth it.”

“This” is the annual event sponsored by the Society of Automotive Engineers, 
which gives college students from around the world — not all of them engineers — the 
hands-on experience of creating a vehicle virtually from scratch. 

“It’s an engineering design competition, not a race,” says Clifford Stover, director of 
the engineering projects lab, SAE faculty advisor and mechanical engineering professor. 
He points out that some well-funded teams from Europe focus exclusively on their 
computerized designs and pay others to handle the manufacturing and assembly.

But this is Cal Poly Pomona, which places a premium on students rolling up their 
sleeves and putting their ideas into practice. Team members not only conceptualize, 
design and test their vehicles on highly specialized software, but they also bring them 
to life in the lab, using an array of machines to hone steel, aluminum and carbon fiber. 

 ho
me Driving ideas 

CoVER 
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“Everything you learn here has 
a lot less to do with cars 
than it does engineering.” –
DAVID WHITAKER, captain of Cal Poly Pomona’s Formula SAE team

Moving from the classroom to the back shop gives them 
a decided edge in the professional world.

 “A lot of these kids didn’t grow up around garages,” 
Stover says, “but they don’t mind getting their hands dirty 
learning what it takes to turn ideas into reality.”

Stover, who worked as a tool and die and mold 
maker for 10 years and as an engineer for five more 
before entering academia, can speak the language of a 
shop foreman as well as a  professor, and he makes sure 
his students know what they’re doing. But he realizes 
that mistakes can be instructive. Flawed parts, which sit 
atop some of the mills and lathes, serve as talismans, 
reminding students of the need for precision. 

long before sae team members fire uP a maChine, they CliCk on a ComPuter.  
Using a program called SolidWorks, they create three-dimensional designs 
for the parts that will eventually form their vehicle. Every member has a 
specific duty, ranging from brakes to suspensions to belts, and all must 
mesh like the instruments in an orchestra because a finely honed machine 
will perform only as well as its least perfect part.

Ryan Harrison, captain of the Baja team, is responsible for ensuring 
that every part passes muster. The “tech inspection” sheet for the 
competition is 111 pages of ratios, clearances, specifications and 
requirements for every element of the vehicle. He and Stover pore over the 
lists to make sure nothing is overlooked.

SAE rules require that at least 30 percent of a vehicle’s design is 
changed annually, to encourage innovation and make certain that the best 
teams do not simply re-create their winning cars year after year.

 “We’ll have no problem with that,” Harrison says, pointing out 
significant changes to the chassis and rear suspension. Like all vehicles 
in the competition, Cal Poly Pomona’s runs on a 10-horsepower Briggs 
& Stratton engine — in essence, a lawnmower engine — which puts a 
premium on the other components. 

The Baja event, hosted this year by Western Washington University, 
tests the all-terrain vehicles in a series of track events, such as 
maneuverability, acceleration, rock crawl, endurance, as well as technical 
inspections and design and sales presentations. Some teams gear up for 

just one or two, but Harrison says his team wants to be 
competitive in all categories.

 “We should do well in Baja,” says Stover, whose 
team won the competition in 2008 and finished ninth last 
year out of more than 100 teams. “We’re from Southern 
California. Off-road is in our genes.”

fifteen feet behind the PraCtiCally Preening baja Car, atoP 
a work table, lies a carbon steel skeleton. It isn’t a design 
gone wrong or the remains of a previous contraption. It’s 
the nascent Formula SAE vehicle, which is scheduled to 
compete at Auto Club Speedway in Fontana in mid-June. 
And if you ask team member Warren Van Ryzin, everything 
is going according to schedule.

“This weekend is going to be huge,” he says. “We 
should have close to a running car in a couple of days.”

Virtually everything for the Formula car has already 
been built, tested and stored inside The Box, a large shed 
in the lab. At this point, team members know the assembly 
procedure by memory, though they will operate like skilled 
surgeons. They’ve come too far to slip up.

Van Ryzin exits The Box cradling a one-of-a-kind 
radiator whose design was based on data loaded into an 
Excel spreadsheet. “Feel how light it is,” he says, gently 
handing it over. 

Nearby, a package arrives, and three students 
huddle around the contents like kids at Christmas. 

 
Formula SAE team member Warren Van Ryzin 
machines some metal that will become part of the 
vehicle’s braking system.

 Gino Villanueva works on the Formula SAE car’s 
suspension system. Student teams focus on different 
aspects of the vehicle, designing parts on computers and 
then turning those concepts into components.
 

“They’re sweet,” team captain David Whitaker says, holding up and 
inspecting two small devices. He’s talking about the master cylinders, 
which are smaller and, more importantly, dramatically lighter than 
previous incarnations. Later, he points to the Baja vehicle’s frame, which 
was treated with Tool Black rather than painted. The super-thin coating 
of oxidation is virtually weightless.

“We’re going to do the same thing,” he says. “We did the calculations, 
and the paint would have added 4 pounds.”

Like a jockey preparing for a big race, the Formula team is obsessed 
with weight. Last year’s vehicle totaled 435 pounds, and the goal this year 
is to come in at an even 400, despite the larger than average 600-cc Suzuki 
GSX-R engine. The combination of agility and power could prove to be a 
powerful combination.

For now, a quiet confidence fills the room. Whitaker, Van Ryzin and 
other team members are aware that the unexpected can leave them 
scrambling at the competition, but if misfortune strikes, they’ll know how 
to respond. After all, they’ve not only designed the parts, but they’ve also 
manufactured and assembled most of them.

“We’ll be ready,” Whitaker says.

Editor’s note: 
The Baja team finished sixth at the 
competition in Washington.

Cliff Stover, director of the engineering projects lab, 
checks on the progress of a part being machined. 
Students have ample resources in the lab to build 
their vehicles, though outside vendors and donors 
provide assistance.
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 Food
Graduate’s Classroom Experiences 

Include Developing a food bank

StUDENt sPoTlighT

 for thought 
 By Esther Chou

as a foods and nutrition major, darren 
Johnson learned about the chemistry of 
food, meal planning, biology and traditional 
ethnic dishes. His knowledge was mostly 
theoretical until last year, when he helped 
open a food bank in downtown Pomona.

Assistant prrofessor Lisa Kessler 
asked students in her community nutrition 
service-learning course to use their 
education to benefit the local community. 
Many taught nutrition workshops in 
Pomona for mothers and their children. But 
Johnson saw a different opportunity.

A member of Sigma Nu, he knew that 
the Greek community collected thousands 
of canned goods each spring for the Los 
Angeles Regional Food Bank. And as a 
regular volunteer in Pomona, Johnson knew 
of the need for a food bank in the area. With 
his skills and knowledge, he was in a perfect 
position to help supply meet demand.

Johnson worked with leaders of 
Pomona Weed & Seed, which aims to 
reduce crime, drug abuse and gang activity, 
in identifying how and from whom they 
could get donations. He also collaborated 
with the Greek advisor on campus in 
transporting and distributing the cans.

“For me, this was just a crazy idea 
I had. I never thought it would get to the 
point where it has. It’s ballooned in a way 
that’s amazing,” he says. “What I want to 

do is community nutrition. Cal Poly Pomona gave me the opportunity to go out and do it. 
You get the classroom knowledge, but the real world is where you make it happen.”

It’s not unusual to find students and faculty at Cal Poly Pomona who are dedicated 
to helping their surrounding community. At Cal Poly Pomona, the Center for Community 
Service-Learning coordinates a number of ongoing volunteer activities. In 2008-09, the 
university offered 66 class sections that emphasized service-learning, and 1,400 enrolled 
students volunteered more than 18,000 hours to the community. 

Johnson’s food bank project is a perfect example of the power of community 
engagement and service-learning in education at the university, Kessler says.

“The community nutrition course that I teach has a service-learning component, and 
students often enjoy the experience so much that they continue to volunteer even after the 
course has ended. However, Darren took his experience to a wonderful new level by instituting 
a permanent change to sustain and fulfill a community need,” she says. “Part of the success 
of this community experience also should be credited to Armando Lopez and Jackie Briseno, 
leaders of the Weed & Seed Program, who welcomed and guided our students.”

The food bank not only helps Pomona residents, but it also showed the campus 
fraternities and sororities that their donations make a difference. Last year, students gave 
6,000 cans, and about 6,500 were collected this year. “As a Greek, I love being able to see 
when my work directly helps the community,” Johnson says. “This is our community. As 
students here, we should take some ownership.”

The canned food drive experienced a few bumps along the road. Of the 6,000 cans 
collected last year, about 200 were black olives. But a year later, more than half of the 
olives were still sitting on the storeroom shelves. “The community is 80 percent Latino. 
Olives just aren't used in traditional Mexican cuisine,” Johnson says.

He put his classroom knowledge to work and came up with some creative and delicious 
ways to use the olives. He plans to continue working with Weed & Seed on another big project 
— developing and launching a hot-meal service at the Renacimiento Community Center. 

Johnson hopes to work in public health education after graduation, helping people 
access healthful foods and learn how to improve their quality of life through nutrition. But 
no one should wait until after college to start helping people, he says.

“The best thing I learned from Cal Poly Pomona is to go out there and make something 
happen. Don’t just wait until you graduate.” 

Johnson is one of 3,400 students who took part in graduation ceremonies this June at 
Cal Poly Pomona.

“This is our community. As students here we should 
take some  ownership,” says Darren Johnson.
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what glass                   

By Julie Bos

bridget bilinski’s rise to the toP at 
Marriott International started in a 
somewhat unlikely role: that of resident 
advisor in a dorm at Cal Poly Pomona.

“That was great leadership 
training for me,” says Bilinski (’79, hotel 
and restaurant management). “I was 
responsible for 38 women; I had to create 
social experiences with the other wings; 
and I had to learn to manage people 
in a variety of challenging situations 
like relationship issues, drug problems, 
imperfect study habits and organizational 
challenges. That experience — along 
with my on-campus work at the Blazing 
Saddles beer bar, summer jobs at hotels in 
San Diego and my friendships with other 
working Cal Poly students — all those 
things together really gave me my start.” 

Bilinski has a come a long way since 
then. Today, she’s an area vice president for 
Marriott International covering Northern 

California, the Pacific Northwest and Utah, leading the pack as one of a few female 
executives at the company. Previously, she earned the distinction of being the first female 
regional vice president for Marriott’s 175 Select Service Hotels (Courtyard, Fairfield Inn and 
Springhill Suites) in the eight Western states.

The high-ranking executive still has time to assist her alma mater. For the past year, 
she’s volunteered her time on the Board of Advisors for The Collins College of Hospitality 
Management, ensuring that its practices and curriculum are consistent with industry needs.

Not only does Bilinski have fond memories of her time at Cal Poly Pomona, but she 
also recalls exactly why she chose the university. 

“What really attracted me to Cal Poly Pomona was the fact that I was going to 
have to work and that I would be learning from those who had actually done what I was 
going to do,” she says. “To this day, that has been absolutely instrumental in making me 
successful — I came out of college very prepared.”

Beyond her solid education, Bilinski credits her success to her competitive nature, her 
sense of humor and even intuition.

“I always felt that as a female, I had a slight edge in being sensitive to relationships, 
and I use that skill all the time,” she says. “People love working for me because I’m very 
collaborative, which is another skill set that’s innate to women. That sense of teamwork 
really stems back to my college days. It became part of my style back then, and it just works.

“I never think about being the best female on the job; I just try to be the best 
person on the job,” she adds. “It’s all about understanding people, networking and 
building relationships.” 

Bilinski says two resources have been particularly helpful in her quest. One is 
Stephen Covey’s book “Seven Habits of Highly Successful People,” which reveals 
principles Bilinski considers essential for becoming a great leader and effective person. 
The second is Myers-Briggs personality profiling. As a certified Myers-Briggs instructor, 
Bilinski has become versed on quickly identifying people’s personalities and adapting her 
leadership approach accordingly. 

“Everything about the hospitality business revolves around people,” she says. “If you 
can read people and understand them on an intuitive level — by knowing what influences 
them to make decisions, what they value and how they manage their time — it’s much 
easier to be successful in this business. Having these skills really changes how you view 

and work with people, and it helps you 
appreciate other people’s differences.”

As Bilinski makes her curriculum 
recommendations to the Collins College 
Board of Advisors, you can be sure that 
Myers-Briggs training will be on the list. 
She’s also working behind the scenes at 
Marriott, rallying the troops in Los Angeles 
and Orange counties to be more engaged 
in the school through lectures and on-
campus meetings with students. Plus, 
she’s assisting Dean Andy Feinstein in 
identifying new fundraising opportunities 
that can further enhance the Collins 
College experience. 

AlUMNI news

Ceiling?

 
 

bRIDGEt bIlINSkI ’79 

breaks barriers at 

Marriott International, 

thanks (in Part) to 

Cal Poly Pomona

“I’m incredibly excited about Feinstein’s vision for the college,” Bilinski says. “I love the 
growth in the curriculum, and I love the diversity and poise of the students. Marriott is growing, 
and we need a good campus that can feed our future leadership. His vision for the campus and 
the quality of the student body is spectacular.”

“What really attracted me to Cal Poly Pomona 
was the fact that I was going to have to work and 
that I would be learning from those who had 
actually done what I was going to do.” — Bridget Bilinski
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EvEnts 

July 
6-Aug.  13
Sports Camps
Bronco Athletics will help 
youths stay active this summer 
through numerous sports camps 
and clinics. Four- and five-
day camps focus on baseball, 
basketball, volleyball and 
soccer. (909) 869-2810.

 19-23
Horse Camp
The W.K. Kellogg Arabian Horse 
Center offers a weeklong horse 
camp for youths 10 to 17. A 
second camp will be provided 
Aug. 9-13. (909) 869-4988. 

30
2nd Annual Alumni in 
the Outfield
Hotel and restaurant management 
alumni, faculty and staff enjoy 
an evening at the ballpark as the 
Angels take on the Texas Rangers. 
Angel Stadium 7 p.m.
(909) 869-3151

August
14
Backyard Orchard 
Culture
Learn to grow a variety of fruit in 
your own backyard.
Farm Store at Kellogg Ranch 
9 a.m.  (909) 869-2299

September
11-Oct. 3
Southern California 
Shakespeare Festival 
Presenting “Hamlet”
Opening night gala raffle 
and reception will be held on 
September 11. Reservations 
strongly recommended. 
Studio Theatre 8 p.m.
(909) 869-3800

14-30
“Faculty Show”
Cal Poly Pomona professors 
showcase their artwork.
The W. Keith and Janet Kellogg 
University Art Gallery 
(909) 869-4302

22
BroncoFusion
The daylong event welcomes 
new students to campus and 
culminates with an evening 
concert. (909) 869-2854

October
16
Matthew Myers 
5K Run/Walk
Scholarship fundraiser in 
student’s honor. 
Arabian Horse Center 
8 a.m.
(909) 869-4852
www.mattsrun.com

16-17
18th Annual Pumpkin 
Festival 
Pick pumpkins out of the patch 
while enjoying a variety of 
vendors, a petting zoo, horse 
rides and a pancake breakfast.
Farm Store at Kellogg Ranch 
8 a.m. to 5 p.m.
(909) 869-2205

20-30
“Betrayal”
Studio theatre production
University Theatre 8 p.m.
(909) 869-3900

Calendar
27
Fall Career Day
Bronco Commons
11 a.m. to 3 p.m.
(909) 869-2342

28
Engineering Fair 
Bronco Commons
11 a.m. to 3 p.m.
(909) 869-2342

November
12-21
“Our Town” 
Main stage theatre production
University Theatre 
8 p.m. 
(909) 869-3900

“Criss-Crossing”
Painting, ceramics, video
The W. Keith and Janet Kellogg 
University Art Gallery
(909) 869-4302
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Employers appreciate our hands-on approach to learning. After all, isn’t it better to hire 
grads who already know the ropes? In our fast-changing economy, the need for a skilled 
workforce will continue to grow. However, Cal Poly Pomona relies on outside support to 
keep the legacy going. Please consider investing in tomorrow’s leaders today.    
Call (800) 7-CALPOLY or e-mail support@csupomona.edu.

This is our moment.

(SEGAL Continued from page 17)

“Mickey and Lee Segal are longtime 
friends not only of Cal Poly Pomona, but 
of the many groups they have generously 
aided over the years,” says university 
President Michael Ortiz. “They share their 
time and talents to better the community.”

The pledge to Cal Poly Pomona is 
directed toward the College of Business 
Administration and The Collins College of 
Hospitality Management.

“Mickey and Lee Segal’s gift will 
be transformational for the College of 
Business Administration as it will allow 
us to further expand student horizons and 
provide them with the skills, confidence 
and experiences necessary to shine 
as tomorrow’s business leaders,” says 
Richard Lapidus, the college dean.  “We 
are greatly appreciative for all that the 
Segals do both financially and through the 
generosity of their time.  They continue to 
make Cal Poly Pomona a better place.”

Andy Feinstein, dean of The Collins 
College of Hospitality Management, agrees.

“Mickey and Lee Segal are Broncos 
through and through,” he says. “I am very 
grateful for their gift and the legacy that it 
will create.”

“My education at Cal Poly 
Pomona was crucial to my 
success in my business. The 
hands-on experience and 
internships that I participated 
in put me well ahead of the 
competition after graduation.” 

—Mickey segal
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