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Students Develop Software for
Earthquake Mapping

Over the course of a year, a group sponsored by
Southern California Edison has developed software for
real-time mapping of earthquake shockwaves. The tech-
nology-savvy teammates aren’t engineers or geologists—
at least not yet. They’re Cal Poly Pomona students who
completed a rigorous school project through the univer-
sity’s Engineering Interdisciplinary Clinic (EIC).

The software program makes it possible to notify
Edison employees seconds before earthquake shock-
waves reach them, a valuable safety tool for those who
work with potential hazards such as power lines. 

“These are real projects funded by clients who posed
very real problems that are really challenging,” says Chris
Caenepeel, director of the EIC. “Students are involved
from planning to project plan implementation, building
prototypes, testing and documenting everything.”

Professor and Musician Muldrow
Records Sixth Jazz CD

The director of Cal Poly Pomona’s Soul Music
Ensemble, Ronald Muldrow, will release his latest CD
by January 2002. The contemporary jazz CD will feature
the title tune “Mapenzi,” which means love in Swahili. 

A distinguished jazz guitarist, Muldrow is no
stranger to music. After nearly 30 years of jazz, he’s
found his own attractive tone, building a repertoire
based on distinctive original music and carefully
selected music standards. He’s played with many jazz
greats, including Dizzy Gillespie and Eddie Harris. 

Muldrow’s previous CDs include “Freedom’s Sere-
nade” on DoubleTime Records, “Facing Wes” on
Kokopelli Records, “Diaspora” on Enja Records,

“Yesterdays” on Enja Records and “Gnowing You” on Belaphon Records. 

of The California Parrot Project, Mabb helps the research
organization study parrots and their proliferation in the
suburbs. 

Researching parrots in the San Gabriel Valley could
have a far wider impact than understanding the local popu-
lation. It could also lead to solutions for the waning wild
parrot populations in their native habitats.

Research Explores Unusual Presence 
of Wild Parrots In California
SURPRISINGLY, WILD PARROTS HAVE FOUND A STRONG FOOTHOLD IN THE SUBURBAN

jungle of the San Gabriel Valley. While they may originate from more exotic
locations, they’ve also begun to thrive in backyards and neighborhood parks
throughout California. 

As these unusual parrot populations strengthen, ornithologist Karen Mabb
is questioning the parameters that helped the birds thrive in urbanized areas
as well as the non-native birds’ impact on the Southern California ecosystem.

Although still a student at Cal Poly Pomona, Mabb found a way to
further her learning as well as contribute to the local community. As part

Orinthologist Karen Mabb studies wild parrots,
which are thriving in the San Gabriel Valley.

UNIVERSITY
NEWS

STORIES BY Uyen Mai
PHOTOS BY Tom Zasadzinski

Courtesy of Ronald Muldrow
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A Sign of Progress
Cal Poly Pomona’s recently

completed signage improvement project
offers the campus a luminous change. 

The new signs are easy to spot—
especially when they include brand new
electronic marquees flashing messages
every few seconds. Located on Kellogg
Drive as well as Temple Avenue, the
electronic marquees replaced static
counterparts originally installed in the
1960s, and that provided limited space
for important announcements.

The university also updated direc-
tional signs to campus venues, build-
ings and parking lots.



CAL POLY POMONA CELEBRATED THE 75TH ANNIVERSARY OF ITS PRIZED KELLOGG ARABIAN HORSE

herd moving into the W.K. Kellogg stables in July. 
In 1925, W.K. Kellogg, the man who made his fortune after inventing corn flakes,

purchased the land on which Cal Poly Pomona was later founded. Kellogg built a ranch on
the land, moving his Arabian horses into the new stables in 1926. Since then, the horse
herd has become increasingly well known and popular. 

The university has agreed all along to not only perpetuate the Arabian horse
breed but also make valuable bloodlines available to the public. Today, more than 70
percent of the domestic Arabian bloodstock in this country traces its lineage back to

the original Kellogg breeding program,
which continues to grow and prosper at
Cal Poly Pomona. The university also
carries on the tradition of monthly
Arabian Horse Shows, which began in
1926. Cal Poly Pomona’s Arabian Horse
Library collection is one of the world’s
largest public collections of Arabian
horse materials.

Arabian Horse Stables Mark 75th Anniversary

Partnership Promotes Academic
Success, Increased Transfers

Being on adjacent land parcels, Cal Poly Pomona and
Mt. San Antonio College have always been neighbors but
just recently formalized their relationship as partners in
education. The two institutions’ presidents signed a new
partnership agreement intended to increase transfers
from Mt. SAC to Cal Poly Pomona and encourage acade-
mic success. 

“This is an ideal relationship for both institutions,”
says President Bob H. Suzuki. “This university and Mt.
SAC are here to provide quality education for the local communities. Through this
partnership, we hope to encourage students to continue their academic endeavors.”

By working together, the two institutions hope to increase efficiency in seamlessly
transferring students from Mt. SAC to Cal Poly Pomona. They will also explore addi-
tional partnerships in curriculum, programs, facilities and staffing. 

Mt. San Antonio College President Bill Feddersen
shakes hands with Cal Poly Pomona President
Bob Suzuki after signing a partnership agree-
ment between the two schools.
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Galaxy’s Caligiuri Selected as
Bronco Soccer Coach
LONG RECOGNIZED AS ONE OF THE NATION’S PREMIER DEFENSIVE

players, Paul Caligiuri has been named head coach of the
men’s and women’s soccer programs at Cal Poly Pomona. 

The Walnut native joined the Broncos in November,
after his contractual commitments to Major League Soccer’s
Los Angeles Galaxy were fulfilled.

The first American to make a Division I pro team in
Europe, Caligiuri brings with him an extensive background of
professional and international play. His resume includes 18
years of professional experience including four years with the
Galaxy. A 12-year member of the U.S. National Team, Caligiuri
played in the 1990 and 1994 World Cups as well as the 1988
Olympics. It was his game-winning goal against Trinidad &
Tabago in November 1989 that gave the U.S. its first World
Cup appearance in 40 years.

A two-time NCAA All-American at UCLA, Caligiuri
was captain of the Bruins 1985 Division I national cham-
pionship team.

While finishing his playing career, Caligiuri has been
working to establish a coaching career. He recently acquired
his ‘A’ license from the U.S. Soccer Federation and is a CYSA
state coaching school instructor.

Campus Compassion
In response to the national tragedy, the Cal Poly Pomona

campus community organized many activities—including blood
donations, t-shirt sales and comfort packages—all aimed at
supporting the victims and survivors of Sept. 11. 

Faculty, staff and students lined up in record numbers to donate
blood to the American Red Cross, even surpassing the objective set
for the campus.

“We set a high goal for Cal Poly Pomona and it came through,”
said Ann Marie Rivera, a donor recruitment representative for the
Pomona chapter of the American Red Cross. “Given the national
need for blood and the historic response of this community, we
raised the quota from 200 to 280 pints.” 

The final count was 281 pints. 
The Bronco Bookstore donated all proceeds from the $9.95

“United We Stand” and USA t-shirts to the American Red Cross
Disaster Relief Fund. By last count, the bookstore was expecting to
raise about $1,000.

“It’s been just a terrific response,” says Karen Ward, director of
the bookstore, who says that the initial order of 72 shirts was sold
out the first day of sales, with subsequent batches just as successful.

During the campus’ annual Hot Dog Caper, members of the Bronco
women’s basketball team gathered donations for victims of the Sept.
11 terrorist attack. In less than 90 minutes, the players collected more
than $500, proceeds later given to the American Red Cross.

The university’s Golden Key academic society got involved by
making personalized quilts and sending messages via teddy bears
during “Make a Difference Weekend” in October.

The Associated Students, Inc. sent two eight-foot cards—one
to Mayor Giuliani’s Office and the other to the Pentagon—with
personal messages of condolences from hundreds of faculty,
staff and students. Accompanying each card were official letters
of support signed by President Bob H. Suzuki and ASI student
body President Allen Coson.

Courtesy of Los Angeles Galaxy



Morales Joins University as 
Vice President for Student Affairs
AS CAL POLY POMONA WELCOMED A NEW ACADEMIC YEAR, IT ALSO WELCOMED A NEW VICE PRESIDENT

for student affairs, Dr. Tomás D. Morales. Morales joined the university in August after serv-
ing more than 25 years as an administrator and educator in higher education. 

The student affairs division oversees athletics, enrollment services and financial aid,
public safety, student development and disabled student services, student support
programs, student enhancement and housing.

For the past seven years, Morales has served as vice president for student affairs
and dean of students for the City College of New York (CCNY), flagship institution of the
City University of New York. 

Morales earned his Ed.D. (1998) and master’s (1978) in educational administration
and policy studies from State University of New York at Albany and his bachelor’s (1975)
in secondary education, history from SUNY at New Paltz.

First Commencement Cybercasts 
Reach Large Audience

Cal Poly Pomona reached surprisingly large audiences across the world when
it broadcast commencement ceremonies live on the Internet for the first time.

Despite limited publicity, more than 11,000 people viewed the videos online,
which attracted interest across the globe. People from as far away as Spain,
Taiwan, Japan, Canada and Mexico watched Cal Poly Pomona’s graduation cere-
monies from June 8 to 10.

All nine commencement ceremonies were available for live streaming video.
They can still be viewed and downloaded at www.csupomona.edu/~commence-
ment/photos. 

Due to the success of the webcast, university officials are considering the
use of three cameras instead of one at next year’s ceremonies, as well as offer-
ing CDs of each ceremony for sale to graduates and guests.

Model U.N. Team 
Wins Top Honors 
at Competition

A 16-student team from Cal Poly
Pomona took top honors at the Model
United Nations conference in New York
last spring. Representing Costa Rica, the
team garnered Outstanding Delegation
as well as the Position Paper Award,
two of the most coveted awards at the
international competition.

Cal Poly Pomona’s contingent
competed against more than 2,500
students from around the world, with
only eight out of the 220 competing
universities and colleges attaining the
distinction of Outstanding Delegation.
Cal Poly Pomona’s team was also one of
13 delegations to earn the Position Paper
Award. It was recognized for its excep-
tional essay explaining Costa Rica’s
resolutions on current issues and
supporting those statements with knowl-
edge of the country’s culture, foreign
policy and history.

The National Model United Nations
conference—the largest student-admin-
istered conference in the country—
provides students from universities
throughout the United States and around
the world the opportunity to take on the
role of specific nations in an intense,
week-long simulation of the actual
United Nations.  
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It’s been said a single letter is all that separates the fundamentals of business and

education. One ‘L’ spells the difference between earning and learning.

Yet for decades individuals from business and education have insisted the gulf between

the two could never be spanned. Existing in separate circles, their sole association

seemed to stem from the basic concept of supply and demand as it regarded the workforce.

Each recognized the other without either acknowledging any common ground.

Times change. The demands of a new day alter all climates, including scholastic

and commerce. To survive the change and challenge of the 21st century, business and

education have realized a point of intersection. 

“For years there have been two different galaxies: education and business. The

problem has been to get them to intermesh in a way which is symbiotic and mutually

beneficial,” says Keith Howard, chair of the chemistry department at Cal Poly Pomona

who has keenly sought to identify, create and sustain such partnerships. “One of the

things we learned immediately is that when you deal with industry, their first thing is

the bottom line. If they’re going to spend time on something, there has to be a return on

the investment. That’s the real world.”

The idea is to alter what often was a one-sided association. At one time, educa-

tional programs would ask for resources that businesses would then provide with no

expectations of return. Now both sides seek to change the dynamic and satisfy specific

needs. For business, advancing technology and the demand for a learned workforce is

greater than ever. And for education, the same technological advancements along with

shifting methods and practices require more and more resources. 

EARNINGL
Synergy

STORIES BY Charles Bentley
PHOTOS BY Tom Zasadzinski

Partnerships

Between

Education and 

Business Prove

Mutually
Beneficial

L



“Companies used to have funds that they gave to universities simply
because they were universities. Now they’re not only looking for partner-
ships, they’re seeking a spirit of accountability,” says College of Engineering
Dean Ed Hohmann. “When you’re accountable, you consider something
more precious. That’s where private support and partnerships, when they
work, really generate a lot of synergistic effects. It’s not only the money;
there is talent that’s exchanged.”

Talent from the collegiate side comes in the form of eager workers with
fresh minds and new ideas,
ready to enter the workplace 

and put their educations into action. That’s the boost all industries
crave and why each graduating class is in more demand than the previous one.

Simultaneously, education desires real world sensibilities and knowledge. At Cal Poly
Pomona, the polytechnic philosophy of learn by doing must incorporate current thinking and
actual application. Bringing experienced industry leaders into the classroom affords an
opportunity for information exchange no textbook can possibly provide.

Combined with those who donate time by serving on one of numerous advisory boards
established to assist colleges and departments throughout the university, such efforts prove
business has a multitude of resources to offer.

The Collins School of Hospitality Management is a prime example. Visits from estab-
lished and influential members of the industry occur nearly every day. Close ties between
successful businesses and university professors have facilitated such opportunities, permit-
ting access as well as increasing the school’s name recognition.

“The support and generosity of the Collins School’s hospitality industry partners have
contributed significantly to our success and to achieving our goal of becoming one of the premier
hospitality management programs in North America,” says Collins School Dean Jim Burke.
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Fundraising remains an impor-
tant factor for the university in
such partnerships. As an institution
that is state assisted, not state
funded, Cal Poly Pomona must
raise one out of every three dollars
in its annual budget. At the same
time, it’s important to assure
faculty that these agreements are
about helping out, not selling out.

“If it can be presented and
developed in a way where it
doesn’t infringe on academic
integrity, where it can bring in
valuable resources and when it
also serves the educational
mission, you have a good chance,”
says Howard.

Even so, these partnerships
still face reservations and contro-
versy. Some believe linking with
industry means running higher
education as a business. Disci-
plines that cannot provide prof-
itable connections fear being

discarded for newer, technology-
based subjects. How much influence

does it dictate in course offerings or
syllabi? 

At Cal Poly Pomona, such partnerships
are reviewed to assure each side receives its
proper share while retaining its integrity. It’s a
matter of mutual assistance, not control.

“As the gap between state financial
assistance to Cal Poly Pomona and the
actual cost to run our programs continues to
widen, new partnerships become increas-
ingly important,” says Ed Barnes, associate
vice president for executive affairs. “The
university has developed a strong track
record in successful partnering over the past
10 years. This has allowed us to meet the
challenges of growth and maintain excel-
lence that we could not have accomplished
if we relied entirely on the taxpayers of the
State of California. For example, our 44-year

Gabriel Corbett, a project engineer at Applied Material Technologies, examines a chip used in
Trident missiles for potential wear at the company's Santa Ana office.

(Please see page 23)

L
One ‘L’ spells the

difference between

earning and
learning.



Agilent provides them, the company
receives 70 percent of course fees and the
chemistry department receives 30 percent.
When the department supplies the instruc-
tors—staff members trained and certified
by Agilent—those figures are reversed.

One full year into the project, the
chemistry department showed nearly $40,000 in positive cash flow. And Howard
believes that figure will only grow.

“I don’t think I’m understating to say this is just the tip of the iceberg,” says Howard.
Additionally, the program provides advanced equipment that is available to both faculty

and students. As an example, the university has acquired a liquid chromatography/mass
spectrometer (LC/MS), a $100,000 instrument that allows chemists and biologists to look at
larger molecules. Jennifer Humphries, a lecturer in the chemistry department, has been
trained on the LC/MS and will soon be certified to teach Agilent courses.

The department’s corporate connection came through Paul Salverda, who earned
his bachelor’s degree in chemical sciences from Cal Poly Pomona in 1983 and who
currently serves as support delivery manager for Agilent’s Chemical Analysis Group
based in Anaheim. His previous ties brought him to an initial campus meeting arranged
to help identify potential partnerships.

“My first thought was they’d asked me here because they wanted free equipment,” says
Salverda with a smile. It was during the third in a series of meetings that he suggested a
project that could help both his alma mater and his company.

“Agilent was looking for a place to deliver training on the West Coast. We already
had an agreement with Penn State and we were doing training classes at our main
training facility in Atlanta. But getting Californians to travel to Atlanta for training can
be difficult,” says Salverda. “I suggested Cal Poly Pomona because I knew the people
there and because it was so close.”

His original idea to offer short courses for Agilent employees providing needed techni-
cal updates and subject “refreshers” is still being developed. But those discussions led to
developing the current project, a process that called on Howard to come up with a busi-
ness plan and later formulate a working contract and a formal accounting mechanism.

“I learned one important lesson right
away: the simpler, the better,” says
Howard. “I found out a lot of companies
are not terribly interested in idealism. It’s
not that they’re not interested in educa-
tion, but there has to be something
productive and of value for both sides.”

The results have been impressive.
Despite the current economic situation,
the potential remains for a long and
strong partnership. With one profitable
year on the books, Howard is optimistic
that bigger and better days—both with
Agilent as well as other corporate part-
ners—are ahead.

“There are so many companies out
there that need to retrain employees from
time to time,” says Howard, “and so
many technical areas seeing advance-
ments all the time. All that makes Cal
Poly Pomona a perfect fit.”
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Faculty member Jennifer Humphries works with
chemistry grad student Nate Cho as they conduct a
test on a liquid with the Agilent LC/MS machine.

Rashieda Hatcher, a senior majoring in biology, watches as a liquid chromatography/mass 
spectrometor tests a sample in the Biotechnology building.

When chemistry department chair
Keith Howard was first seeking ways to
develop resources to augment operational
funding, the idea of being a corporate
learning center was anything but apparent.

“It sounds so simple now when we
talk about it,” says Howard. “Five years
ago this was all new stuff for us.”

Today the chemistry department,
working through the Cal Poly Pomona
Foundation, has an agreement with
Agilent Technologies to serve as a West
Coast training center for Agilent clients.

A spin-off of the Hewlett-Packard
Company, Agilent deals in both communi-
cations and life sciences and delivers
product and technology innovations as
well as more than 20,000 test, measure-
ment and monitoring devices, semiconduc-
tor products and chemical analysis tools.

Training courses range from single-day
to four days in length and are scheduled up
to four times a month. The university
supplies instructional space, accommoda-
tions, local ground transportation and
additional host services. Agilent, along
with making arrangements with clients,
has helped the university obtain the neces-
sary equipment, and made purchases
using outside sources, not state funding.

The financial key to the agreement
involves the course instructors. When

Formula for 
SuccessChemistry Department Teams with Agilent

Technologies to Create Training Project



10 PolyTrends | WINTER 2002

Hospitable Exchange
are simply doing their civic duty by coming to teach.”

It’s more than just putting students together with industry professionals. Just meeting
a recruiter or human resources worker doesn’t permit the kind of interplay that provides
useful to students and guest lecturers alike. Making contact with individuals of rank and
status provides a relationship between today’s leaders and those who will become
tomorrow’s employees. 

“Nearly every day we have someone here in our classrooms. Members of our board of
advisors and other hospitality leaders are frequent guest lecturers and participants in
Collins School activities,” says Dean Jim Burke. “It’s a tremendous opportunity for our
students to listen to and interact with those individuals who have helped the Southern
California hospitality industry develop into the largest and most vibrant in the country.”

Educating industry takes more than just creating a workforce armed with diplomas.
Somewhere along the way, the movers and shakers in business need to recognize the
role learned employees play in improving and expanding operations. According to
Gordon Welch, senior vice president of the Club Managers Association of America
(CMAA), the value of education in his sector of the hospitality industry has risen
sharply during the past decade.

“Over the past 10 years we’ve seen it go from 66 percent of club managers being
without any degree to now 67 percent do have a degree of some kind,” says Welch,
who was a private club general manager for 11 years. “With more people out there
with degrees, there is more interest in hiring people with degrees. Plus we’re seeing
more and more managers with their master’s and PhDs. The CMAA really supports that
because it’s good for the industry.”

Four times a year the CMAA holds manager workshops at the Collins School. They
are able to take advantage of the facilities and faculty, and university students arrange
gatherings where they can enjoy informal gab sessions with the visiting executives.
Welch terms these as “phenomenal” experiences for everyone involved.

“Of the 32 weeks of university programs we’re involved with each year, I’d rate it as
one of our best,” says Welch. “What makes it so great? The location is good, convenient
to so many different industry members. The facilities are great. The students are fantastic.
The dean there is outstanding, very supportive of the CMAA. And the faculty and staff are
excellent; they really understand the industry’s needs and requirements.”

It’s the interaction occurring inside and outside the classroom that creates unique
opportunities.

“The club managers are really made to feel welcome. Just having a chance to talk
and exchange ideas is terrific,” adds Welch. “You see students having a chance to pick
the GMs’ brains, and at the same time the GMs are getting ideas and new viewpoints. I
know managers who come away with upwards of 25 ideas on how to improve their
clubs, ideas that help improve their staffs, that allow them to stay current with the latest
trends and that also save money.”

Bob Puccini, who heads Puccini Consulting,
Design and Development, a restaurant design
firm, speaks with Collins School students on
developing ideas into restaurants.

Connections, vital to the success of
almost every business, also provide an
important dimension to any collegiate
program. For the Collins School of Hospi-
tality Management, which is consis-
tently rated among the top hospitality
management programs in North America,
getting its many influential industry
associates involved helps strengthen the
educational mission.

“Because of so many close ties with
industry, it’s been easy for a faculty
member to invite an industry leader to
come speak,” says professor Tarun
Kapoor, in his 14th year teaching at Cal
Poly Pomona. “It’s been an interesting
dynamic as opposed to some other
programs where industry people feel they

Collins School Classroom

Visits Facilitate Flow of Ideas

Between Industry, Students



a student on staff as an intern. They’re
helping identify everything that goes with
that,” says Davis.

The NASA Center is just one component
of the CEU. Created in the early ‘70s, the CEU
supports the business community with
educational programs in the areas of career
enhancement and industrial education. Its
Center for Advanced Computer Technology
(CACT) and Professional Masters of Business
Administration (PMBA) program are operated
in conjunction with the College of Business
Administration. CACT provides comprehen-
sive training to industry both on and off
campus, with the PMBA classes offered at
various sites throughout Southern California.

“As a university, our main job is to
prepare young people to go out and reach
their full potential. Our relationships with
business—whether it be us or the college
of business or engineering or whatever—
give the students those experiences that
help them reach that full potential,” says
Dean Van Garner. “Giving them hands-on
experience, along with the reputation we
already have, goes a long way.”

The CEU deals primarily with the non-
traditional student. Along with entrepre-
neurial development and direct employee
training, individuals can utilize the Open
University program and take regularly
scheduled classes to expand their knowl-
edge, acquire new skills and further career
enhancement. cate programs offering 
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BILL DAVIS IS SMART ENOUGH TO KNOW WHAT HE DOESN’T KNOW.
Davis is co-founder and CEO of Applied Material Technologies, Inc., a Santa Ana-based

technology company that focuses on packaging and thermal management of microcircuits,
microelectromechanical systems and various other microtech devices. And while he under-
stands his business, Davis admits that what he doesn’t know about the business world could
cost his company a chance to survive.

That is why he first contacted the NASA Commercialization Center in 1998, hoping to
land some big-time help for his small company.

“I’d read an article in the Los Angeles Times that talked about the center, and it sounded
like a resource we should look into because of our size. We just didn’t have a lot of resources
to spend on outside things other than the day-to-day business activities,” says Davis. “We
didn’t have the funds for marketing staff, business development … that sort of thing.”

The NASA Commercialization Center operates within Cal Poly Pomona’s College of the
Extended University (CEU), a self-funded outreach tool intended to create a link between the
community and the greater university. For its part, the NASA Center links existing technology
with entrepreneurs’ concepts, then offers assistance to help promote and market the newly
created businesses.

“We’re part of a process driven by the company. It’s about filling in the holes with
resources we have available,” says NASA Center Director Julie Holland. “New companies,
in their emergence phase, often need high-priced talent they can’t afford to hire. We can
provide experience and expertise at times when the important strategic and planning deci-
sions are being made. Then in the long run, when the companies begin to evolve, people can
be hired at a lower level to implement plans.”

In the case of Davis’ company, the NASA Center has helped out with several projects,
providing resources that would have costs upwards of $30,000 if he’d gone to an outside firm.

“They offered the same things at a deep discount. It was a good opportunity and we took
advantage of it. Now we’re starting a new project and we’re in the talking stages of putting

Putting the “Know”
into Knowledge

College of the Extended University Helps Enhance, Expand Business Capabilities 

New companies, in

their emergence

phase, often need

high-priced
talent they can’t

afford to hire.

(Please see page 23)

William Davis, president of Applied Material Technologies, Inc., stands in front of
computer image of a solder bubble from a circuit board.



What began 12 years earlier as a way to
expand and enhance the College of Engineering
complex came to final fruition on Nov. 6 with the
official opening ceremonies for “Building 17” on
the Cal Poly Pomona campus.

The 117,900 square foot Engineering Laboratory
Building provides a facility worthy of one of the
premier engineering educational programs in the
Western United States. Constructed at a cost of
$39 million, the new facility is part of a $52 million
expansion and renovation plan for the entire
complex. Nearly one-third of the new facility was
funded by alumni and private contributions.

The true benefit reaches far beyond a single
new building. According to Dean Ed Hohmann, it’s about revitalizing the College of
Engineering, an effort made possible through the creation and utilization of industry
partnerships. These important connections have helped his college maintain the
respect and reputation established over the past six decades.

“It requires time for outside companies to come to know us. Consequently, in the
act of discovering us, we learn about them,” says Hohmann. “Both sides in the partner-
ship are now looking for more defined relationships that both maintain and
transcend the individuals involved.”

Industry has long sought to hire the university’s engi-
neering students. Featuring one of the largest undergraduate
enrollments west of the Rockies, Cal Poly Pomona’s College
of Engineering has Southern California’s only accredited
manufacturing engineering program as one of its nine disci-
plines. It also has the largest engineering technology
program west of the Mississippi and rates fifth among
undergraduate aerospace engineering programs in the
latest U.S. News & World Report rankings.

The key is not solely what happens in the classroom. A
good part of the college’s reputation can be linked to what
Hohmann refers to as co-curricular experiences, such as

College of Engineering’s Newest Addition Reinforces Relationships with Industry

Engineering
Partnerships

Seth Pearce and
Dominic Picone,
seniors majoring in
mechanical engineer-
ing, weld parts of
what will eventually
become a beach
cruiser bicycle for
their senior project.

internships, campus engineering clubs
and projects with industry.

At the same time, the College of
Engineering provides a number of posi-
tive benefits to its many industry part-
ners. Things like team projects where
the university provides the equivalent to
a half-person position over a one-year
period. There are also short courses and
seminars developed to help companies
keep employees current with the latest
information and technology.

These and other similar programs
help to ensure such industry partner-
ships prove mutually beneficial.

“It’s consistent with both the life-
long learning we espouse at Cal Poly
Pomona and with the idea within engi-
neering to stay current with industry,”
explains Hohmann. “It isn’t easy and
sometimes takes years to make industry
partnerships workable. But once you
get them, they become valued assets.”
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By Robert L. Gilbert

HERE AT CAL POLY POMONA WE ARE CELEBRATING

our 40th anniversary season at the Univer-
sity Theatre. I’ve been associated with
this department for nearly the full span of
those years. 

The university is a place dedicated to
the acquisition and distribution of knowl-
edge. There are many ways of learning and
many ways of knowing, and the fine arts
are an integral part of the university
community. It has been said that one of the
differences between the arts and the
sciences is that latter gives us fact and the
former gives us the feel of fact.  

Theater is in many ways the most
personal of all the arts. It demonstrates
who we are. It can take us on a journey to
the depths of our depravity and the heights
of our humanity. When human beings
gather in an audience to witness others
perform on a stage, something special
takes place during that interchange.

Another thing I love about theater in
this age of technology and mass duplica-
tion is that theater is ephemeral—it can
never be replicated or digitized or manipu-
lated. It is there and it’s gone and when it
works, especially when it speaks the truths
of the ages, we know why theater offers
such an invaluable experience.

Theater at Cal Poly Pomona exists to
train our majors in the arts and crafts of our
discipline—acting, directing, costuming,
lighting, set design and production manage-
ment. We also exist to entertain and educate
the larger student body through our courses
and productions. Courses such as theater
history and dramatic literature effectively
communicate to the non-major the historical
cultural values and social mores that have
made theater a mirror of society.

In the span of a student’s tenure at Cal
Poly Pomona, it is our obligation to offer
worthy examples from the classical reper-

PERSPECTIVETheatrical
✻✸✵✮

Bob Gilbert is an award-winning director who recently completed a 30-year career as an inte-
gral part of the Cal Poly Pomona theatre department. Despite having “officially” retired as
professor emeritus earlier this year, Gilbert agreed to return to campus and assist with the
Pomona Interview Project, which includes a debut theatrical performance in February 2002.

toire—Sophocles, Shakespeare and Molière—the American Classics such as “Death of a
Salesman” or “Streetcar Named Desire,” as well as contemporary works that engage the
questions of our age such as David Henry Wang’s “M. Butterfly” or Anna Deveare Smith’s
“Twilight Los Angeles, 1992.”

Often the students we serve and educate have never been to the theater. In many cases
they come to us from diverse backgrounds and professional orientations. It is our task to shape
and mold their talents into a unified production, a community, if you will, whose common goal is
realized on opening night in a performance. When we have achieved such a community—we
call it an ensemble—we are doubly pleased because we have bonded so closely together in a
creative and socially productive endeavor and we form associations that last for years.

Delaine Easton, the state superintendent of public instruction, has recently endorsed the
importance of the arts in education. She has stated that students must prepare to fill the increas-
ing number of arts-related jobs in California, jobs that contribute more than $25 billion to the
state economy. Admission policies in the state’s public universities are being amended to require
more arts instruction in high school.

Our 40th season, which will be celebrated in a newly remodeled theater, opened in the fall
with the French comedy, “Tartuffe,” a play dealing with religious hypocrisy. In the winter we
will present “The Myth of Pomona,” an original theatrical work based upon interviews and
research done under the auspices of the Pomona Interview Project. Our last production is
Shakespeare’s brilliant comedy of love, faith and honor, “Much Ado About Nothing.”

We invite you to come to all productions. Remember that your presence in the audience
responding to our performance is the defining act of theater. Let’s learn who we are and
have fun in the process.
For additional information on the Cal Poly Pomona theatre department and its

productions, call the box office at (909) 869-3800 or visit at

www.class.csupomona.edu/th/theatre.html

CAMPUS
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FROM ITS EMERGENCE AS RICH FARMLAND TO ITS FALL IN HARD ECONOMIC TIMES, THE CITY OF POMONA HAS A STORY AS

dramatic as a Roman myth or a long-running soap opera. Today, the tale continues to unfold as its resi-
dents and supporters revitalize the 23-square-mile city with renewed pride, a budding downtown and

vibrant Arts Colony. 
Recognizing the remarkable circumstances of its neighbor, Cal Poly Pomona will be premiering the

original play “The Myth of Pomona” from Feb. 21 to March 3. The production will tell the city’s story
through the eyes of its citizens. It will also draw fresh parallels between the experiences of
Pomona—the little-known Roman goddess of fruits and harvest—and her namesake city. 

The undertaking was inspired about a year ago when Cal Poly Pomona lecturer and play-
wright Annie Dennis watched “Broken Hearts,” a play about building bridges in Boyle Heights.

“It made me think, Pomona also had a rich history and diverse group of residents,” Dennis
says. “It would be interesting to get to know those people, learn all the myths about the city,
and then see what the residents really think, and who they really are.”

At roughly the same time, the university theatre department performed “Twilight Los Angeles,
1992.” Based entirely on interviews with people directly and indirectly affected by the Rodney King

trial and the riot that followed, the play offered eyewitness details and opinions of the turbulent time. 
When Dennis suggested the idea of an interview-inspired play about Pomona to the Second

Street Project (an informal theater group of Cal Poly Pomona faculty, students and alumni), the
members were captivated. They secured a mini-grant from Cal Poly Pomona’s College of Letters, Arts &

Social Sciences and quickly began the venture, coining it the “Pomona Interview Project.” 
Over the course of nine-months, the Pomona Interview Project tried to understand the constantly changing

city through in-depth interviews with nearly 200 of its citizens. It attempted to find the voices of the old and
young, male and female, rich and poor. 

Among the voices is Mickey Gallivan’s. A deeply involved member of the Historical Society of Pomona
Valley, Gallivan was approached last March for an interview.

“I really didn’t know what it was all about, but it sounded interesting,” the 30-year Pomona resident said.
“We just talked and the time went by so fast. It must have been several hours talking about everything, the

`çà{ of
Pomona

Original Play Tells the City’s Story

Through the Eyes of its Residents

T
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STORY BY Uyen Mai
PHOTOS BY Tom Zasadzinski



benefits of living in Pomona, my experience, the changes, just everything.”
To Gallivan, Pomona is a misunderstood city struggling to break from its stereotypes and recent history of

economic blight. 
Many don’t know of Pomona’s glory days, when it rivaled Pasadena. It was once the queen of the citrus belt,

with groves of fertile trees. At one time, the Fox Theatre in downtown Pomona hosted Hollywood premieres.
What hurts the city is that people don’t know of its charming history, its quiet beauty and growing energy,

Gallivan says. It’s also a safe community where she raised her children comfortably.
“I hope this play does well and people from elsewhere see it,” she says. “Pomona is one of the best kept secrets,

but it really shouldn’t be a secret. Hopefully this play will encourage others to get involved and be supportive.”
Pomona Interview Project members also found voices that aren’t often heard—those of youths. 

Pomona High School drama teacher Bruce Brown helped project members
speak with nearly a dozen high school students. The idea of mass interviews for a
play was a surprise to Brown, but its effects have been nothing but positive.

“The students oftentimes don’t have a chance to express how they feel on
things that impact them,” Brown says. “Being heard had a definite positive influ-
ence on them. I’m looking forward to seeing the play and hearing their thoughts.”

By condensing those countless interviews piled in stacks on her desk,
Dennis hopes the play will tell the story of Pomona as it is, not as outsiders
believe it to be. 

As she writes “Myth of Pomona,” others in the Pomona Interview Project
collaborate by sharing insights and perspectives. They search for missing
elements. They suggest improvements and offer assistance.

The project has been time consuming and occasionally overwhelming, but
a true passion for team members.

“It’s been a real struggle because a lot of us are very busy with
other commitments, so the time that we spent on this project is
time spent out of love for the community,” says Aaron Thomas, a
Cal Poly Pomona theatre student who helped conduct interviews as
well as transcribe audiotapes.

Dennis hopes the finished product will dispel myths and
misconceptions about Pomona. And just as strangers opened them-
selves during interviews, Dennis hopes the audience will open
themselves to the city and its people.

“You have to give to receive,” she says. “It’s about opening up,
developing relationships and asking people to give a piece of them-
selves. It could be a powerful energy.”

Through the process of interviewing others and reading tran-
scripts, some members discovered the Pomona Interview Project
has already made a significant impact—on themselves.

And for Thomas, the experience of meeting strangers and learn-
ing their intimate life stories was an education in itself. 

“This project is making me grow as a person,” he says. “I have a
new respect for and awareness of other people’s lives and experiences
after reading and hearing the interviews. Suddenly there are these
people that live in the city where I go to school, whom I’ve never met
or had any knowledge about, but they’ve become my heroes.”
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(Clockwise from top left) Lecturer and playwright Annie Dennis listens to the myths of Pomona; Pomona Interview
Project members discuss the play; The Roman goddess stares out from a mural in downtown Pomona; An 1889
marble sculpture copied from a 2000-year-old statue of the goddess on display in the Pomona City Library.
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Classically Trained Actor Shares her Craft
NEW THEATRE DEPARTMENT FACULTY MEMBER LINDA BISESTI

has appeared in top-rated shows such as “The Prac-
tice,” “Melrose Place” and “The Young and the
Restless.” Or you may have caught this classi-
cally trained actor in Christopher Guest’s
film “Attack of the 50 Foot Woman” or at
the Laguna Playhouse in her Dramalogue
Award-winning portrayal of Zorah in
“Inspecting Carol.”

If not, Bisesti can be found at  Cal
Poly Pomona or at the 24th Street
Theatre in Los Angeles. Four nights a
week during the month of October,
she appeared in the Los Angeles
Women’s Shakespeare Company’s
production of “The Winter’s Tale.”
Bisesti, who is also a board member for
the company, tackles a dual role in the play.

“I played Antigonus, who gets eaten by a
bear, and then I come back as a woman in the
next act,” she says, “so I got to be both genders in the
same production. As Antigonus, I was annihilated. As the
sexy shepherdess, I got to dance with a fish.”

Bisesti sees “The Winter’s Tale” as one of Shakespeare’s most beautiful and difficult plays.
“This is a play about a child being abandoned, a play about an irrational, jealous tyrant,

and about repentance and acceptance. At that point in time, it really hit home.”
The Los Angeles Women’s Shakespeare Company (LAWSC)—a multicultural and multi-

ethnic company for women and girls of all ages—was in rehearsal on Sept. 11.  Many of the
cast members are originally from the East Coast and have many friends in New York. The cast
took time out during rehearsal to discuss the events, to share and to grieve. Rehearsal was
cancelled the next day. And then, the Friday after the attacks, the young actors came back to
rehearsal, and it was a huge, joyous event for the company. It was, she says, very life affirming

to be with them again, to be
able to be strong, to go on.

“It’s a very timely play,”
Bisesti explains. “It’s about

winter, which is the season of
dying, and it’s about rebirth. There’s a

quote in the play—’You must be awake
for your life’—and that somehow really
resonates with me. I also feel that I am
being called to awaken my own faith on a
very personal level.”

LAWSC’s presentation of high-caliber,
all-female versions of Shakespearean plays
such as “Richard III” and “Othello” has
been well-received by critics and audi-
ences. This year, it is producing a documen-
tary as well as applying for National
Endowment of the Arts funding. Not known

STORIES BY Jennifer Olds PHOTOS BY Tom Zasadzinski

Running from Bears,
Dancing with Fish

All in a Day’s Work
It isn’t uncommon for Cal Poly Pomona students to be taught by working professionals in

their fields. In fact, interaction with faculty members who draw from their “real world”

experiences can greatly enhance the classroom experience. The editors of PolyTrends have

created this special section to feature some of their stories. 

(Please see page 23)



Food and wine
professor Bob Small is a

fountain of knowledge when
it comes to ice cream.

“It’s the all-American
dessert, perhaps the number

one dessert eaten in this coun-
try,” says the entrepreneurial

Small, who along with partner Bill Bald-
win created Dr. Bob’s Hand Crafted Ice
Creams in 1999. “Ice cream has a certain
level of popularity, and people feel very
strongly about favorites—some like it
rich and creamy, others prefer it light
and smooth.” He pauses, considering.
“Ice cream has a certain mystique.”

It certainly seems to take on
legendary status when the Cal Poly
Pomona professor describes his
chocolate ice creams, the dark, rich
chocolates made with real Scharffen
Berger chocolate, a high-end premium
chocolate manufactured in San Fran-
cisco. Names like “Bittersweet Choco-
late Chip” and “Really Dark Chocolate”
could cause a chocoholic to drool, and
simply reading the ingredients for “The
Works” could bring a dessert lover to his
or her knees. Imagine taking a bite of
dark chocolate ice cream that contains
nibs (chunks of cacao beans) and
semi-sweet and bittersweet
chips (hand-chopped bits of
chocolate). Small, whose taste-
buds are his guide, creates
flavors that are interesting, full
of texture and perhaps a little
bit different than the average
ice cream. 

“People will taste unusual
flavors, but they don’t buy
flavors that are too unusual,”
he says. “People buy vanilla,
chocolate, strawberry and
variations thereof.”

Although the one vanilla
flavor on offer at Dr. Bob’s is
extremely popular and
accounts for 25 to 40 percent of
orders, Small and Baldwin
decided to concentrate on the
chocolates, developing ice
creams for chocolate lovers—

each pint packed with Scharffen Berger’s dense, rich flavor. And nearly all of
Dr. Bob’s chocolate ice creams were gold medal winners at the 1999 and 2000
Los Angeles County Fairs.  

“The problem isn’t how much we can make,” says Small, “but where we
can store it.  There’s only so much room at the plant in Upland.”

The plant is located behind the retail store in historic downtown Upland.
More than 60 flavors of ice creams, frozen yogurts and sorbets are available for
purchase, including Small’s personal favorites—“Brown Sugar Pecan,” “Cappuc-
cino Crunch” and “Strawberries, Sour Cream and Brown Sugar”—all popular with
walk-in patrons and restaurant customers in Northern and Southern California.

“Most of my business is wholesale,” he says. “We currently have about 30
restaurants and stores that sell Dr. Bob’s, including Surfas in Culver City and Wally’s
in Westwood.”

There will soon be many more.  Just prior to the opening of the 2001 Los Angeles
County Fair, an article on Dr. Bob’s Hand Crafted Ice Creams appeared in the Los Ange-
les Times, increasing business by 1,000 percent.  

“This year’s fair is probably as busy as I have ever been in my life,” says Small. “I
had the Dr. Bob’s ice cream booth, the wine education program and the wine compe-
tition, and then my wholesale business exploded and school started in the middle of

the fair.”
So busy, in fact, that Small didn’t even have time to enter the annual ice cream

competition, although he promises that he’ll enter next year. Last year’s gold medal
winners included such delicacies as “Scharffen Berger Dark Chocolate Yogurt,”
“Mississippi Mud Pie,” “Rum Raisin,” “Dulce de Leche” and “Cherries Jubilee.”

Until recently Small had been able to keep Dr. Bob’s fairly quiet at Cal Poly Pomona,
despite having been in business for two years. This year, however, the word is getting out.
He not only hired several students to help out in the fair booth, but also donated ice cream
to a multi-college club fair in October. Dr. Bob’s Hand Crafted Ice Creams are sold at the
university’s new Farm Store and served at The Restaurant at Kellogg Ranch, a student-run
dining establishment at the Collins School of Hospitality Management. 

The Ice Cream Man Cometh
Professor Has the Scoop on Business



Near Radio Hill Lookout and the
Ophthalmia Dam in Western Australia is
the largest single open-cut iron ore mine
in the world, a mine so vast that it
produces more than 40 million tons of
high-grade iron each year. The mine, Mt.
Whaleback—named because the hill at
its location resembles a humpback
whale—has been the sole factor that
transformed Port Hedlund from a small
tidal harbor to the largest exporting port
in terms of tonnage in Australia.

This rich source of iron ore covers
15 square miles. How then does
one keep track of such an
enormous operation? After
all, it is in the chief
mining operator’s best
interest to know how
the terrain is changing
or, more importantly,
how it can be
expected to change.

The answer came in
the late 1980s when the
technical director of the
Associated Surveys Group in
Perth, Western Australia, sold the
idea of an annual aerial survey of the
mine to the chief mining engi-
neer. It would be possible to
provide the data via use of
an airplane and measure-
ments done in stereo on
a large optical mechan-
ical digitizer. It would-
n’t be easy, but it could
be done.

The man who
secured the contract to
survey Mt. Whaleback,
Cal Poly Pomona civil engi-
neering associate professor
Peter Boniface, was in a quandary.
Although he had succeeded in proposing a
major survey for Associated Surveys
Group, he knew that the job would be a
massive three-month undertaking requir-
ing ingenuity and perseverance.

“Everything about the mine was
big,” says Boniface. “The trucks carried
210 tons at a time and cost about $3

million apiece, the bucket used for scooping out the ore was
as big as a large room, and the blasts of dynamite nearly gave
you a heart attack.”

The aerial survey itself was of epic proportions, and the
sheer scope of the Mt. Whaleback mine presented problems not

encountered on smaller mining projects. For example, the waste
dumps were like gigantic hills and each one had to be measured.

And it wasn’t enough to simply measure the hills. The surveyors also had
to predict where the dumps were going to grow so as to capture the ground

that would disappear under the dump by the following year. 
The big surveying project was eventually a big success,

and Boniface became known as the man who measured the
largest open cut mine in the world.

Since then, he passes his knowledge on to his students,
teaching courses such as elementary and advanced survey-
ing and GIS (Geographic Information Systems) design as
well as hiring them to assist him with his own projects in
global positioning system (satellite) and photogrammetry

(aerial) surveying.
“Advising and mentoring are just as important as teaching,”

says Boniface. “I think that students appreciate a professor who
is active in his or her field and I feel fortunate to be able to do this.”
Boniface also encourages students to explore their surveying options,

pointing out the tremendous technical developments taking place in the field.
When he first started out, he did his measuring with a 300-foot steel tape measure and

a mechanical calculator.
“Now there is satellite surveying, 3-D aerial mapping on PCs and a lot of rapid

growth in the GIS industry,” he says. “If I could sum up my years in this business, I
would have to say it has been absolutely fascinating. I have seen the transition from
steel tape measures to electronic distance measurement and I have traveled to 26
countries and met some wonderful people, but coming to Cal Poly Pomona was one of
my luckiest moves.”

EPIC Proportions
Engineering Professor
Helps Survey Vast
Australian Mine

18 PolyTrends | WINTER 2002



R. DUKE BLACKWOOD’S JOB AMAZES HIM. AFTER ALL, MOST

people choose their careers. It isn’t often that a career
chooses a man.

“I never planned to do this sort of job,” says the alum-
nus, who is director of the Ronald Reagan Presidential
Library. “After all, there are only 10 of us in the country,”
referring to the 10 presidential libraries operated by the
National Archives and Records Administration.

From assistant to the finance chairman for then gover-
nor George Deukmejian to executive director of USC
Associates, Blackwood has put his 1980 marketing degree
to good use.

“Clearly, what I learned at Cal Poly Pomona really
helped me,” he says. “It wasn’t just the book learning, it
was the whole environment. The business communication
class taught me to write effective letters. I use what I was
taught in that class every single day of the week.”

As USC’s fundraising mastermind, Blackwood and his
team raised about $1 billion over a period of 10 years. He
refuses to be drawn into a numbers game, though, and
stresses the teamwork aspect of his achievements.

“Fundraising is not rocket science,” Blackwood states.
“It’s about establishing relationships, listening to what
the potential donor is interested in and helping that donor
support his or her area of interest.”

On June 19, 2000, his career took an unusual turn when
Blackwood’s extensive background in program development,
forging relationships with constituencies, as well as his
strong ties to academia were recognized as an asset by John
W. Carlin, archivist of the United States.

Since his appointment, Blackwood has been very busy
at the Ronald Reagan Presidential Library and Museum in
Simi Valley. Its holdings include more than 49.7 million
pages of documents, 1.6 million photographs, thousands of
hours of audio and visual recordings and more than
100,000 artifacts. Conceived as both a research facility and
a museum, more than 200,000 visitors per year tour the
museum or attend its special exhibits. The current exhibit,
which runs through Jan. 20, 2002, is “Freedom’s Journey:
The Declaration of Independence and Beyond.”

NEWS
ALUMNI

Overseeing History

STORIES BY Jennifer Olds
PHOTOS BY Tom Zasadzinski

(Please see page 22)

“These kinds of exhibits bring history to life, teach
schoolchildren about the quest for freedom, and

demonstrate the importance of the presidency and its
place in the world,” says Blackwood.
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R. DUKE BLACKWOOD ‘80
Runs the Reagan Presidential 
Library and Museum 



DOUG SPOON BELIEVES

that the hard worker with a
knack for turning a phrase will always

get a chance. After all, he says, it
happened to him.

As an undergraduate, Spoon was sports
editor and, later, editor-in-chief of the Poly
Post, Cal Poly Pomona’s student-run news-
paper. That’s where he learned the impor-
tance of writing bright, readable copy while
meeting deadlines.

“I never would have had the basic
knowledge or the confidence to try news-
paper work had I not received a solid
education at Cal Poly Pomona,” he says of
his 1979 communication degree.

Recently promoted to sports editor of the San Gabriel Valley Newspaper Group, Spoon
began his career at the San Gabriel Valley Tribune in 1977 as part of a student summer intern-
ship. He hired on permanently in 1978, holding such positions as high school editor, USC beat
writer and Dodgers beat writer. 

“Covering the Dodgers could be hectic,” says Spoon. “Once, at the end of a 10-day road trip, I
filed my story on a Dodgers-Mets game from New York before hopping on the team plane. During
the flight home, I learned that Dodgers third baseman Bill Madlock had told some reporters before
leaving the stadium that he wanted to be traded. Determined not to get beat on the story, I
cornered Madlock, interviewed him, and wrote a new story while still on the plane.”

He met his deadline by filing the story from Omaha during a 15-minute refueling stop.
For reporters, deadlines are immovable. If a writer files his story late, it won’t get in the

next day’s newspaper.  
One of Spoon’s fondest memories involves covering the 1993 Stanley Cup Finals when

Wayne Gretzky and the Los Angeles Kings faced the Montreal Canadiens. Watching hockey in
Montreal was quite an experience, he says, but it was just as exciting to experience the fan’s
jubilation after the Canadiens won the Cup.

“As we walked back to our hotel at 2 a.m., we stepped
through the debris left from the celebration,” says Spoon. “It

was quite a sight.”
During more than 20 years of writing sports, Spoon has

covered a wide range of historic performances. He was on hand
for the 1984 Olympic Games in Los Angeles, as well as the
Dodgers appearance in the 1988 World Series and the Lakers
during the “Showtime” Magic Johnson championship era. 

Some of the most sweeping transformations in sports did not
take place on the playing field. When Spoon was sports editor of
the Poly Post, Title IX was new legislation and the university’s
women’s teams were competing for publicity. He and future hall
of fame basketball coach Darlene May had some lively discus-
sions about the balance of coverage between men’s and
women’s sports. May went on to guide her Bronco teams to three
national titles (1982, ‘85 and ‘86).

“I think we’ve come a long way since then,” says Spoon,
with a nod toward professional women’s basketball and
soccer. “It benefits us all and makes our jobs as journalists
more challenging.”

Other challenges include the increased demand for broader
coverage of what once traditionally had been the more peripheral
sports, such as auto racing, beach volleyball, and extreme sports,
as well as the boom in youth sports. Sports editors are faced with
using the same amount of newspaper space to cover an increasing
number of events. Spoon tries to read the section through the
readers’ eyes, so to speak, and do his best to satisfy every one.

His advice to those who wish to follow in his footsteps:
read, read, read and write, write, write.

“Nothing takes the place of information gathering and inter-
preting in written form,” he says. “Take classes in English,
creative writing and journalism. Work for the school newspaper
and beg for any assignment you can get.”

Not All Fun and Games
Sports Editor     DOUG SPOON ‘79 Doesn’t Miss a Beat
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It takes a special kind of person to
work in the public sector, to perceive
public service as a calling rather than
a vocation.

One such person is alumna Tamara S.
Gates, recently appointed city manager
for Sierra Madre. A 1992 business
administration graduate, Gates began
her career in public service while still a
student, working part-time as a clerk in
the City of Monrovia’s Public Works
department. At the time she was an
accounting major who planned to one
day become a CPA. However, what had
begun as a student position evolved into
a change in major and a change in think-
ing. Gates found that she not only
enjoyed her job and its daily contact
with the public, but also that she thrived
in the service environment. By the time
she was 19, she knew she wanted to be
a city manager. Gates achieved her
dream by the age of 31. 

“Once I started working in local
government, I fell in love with it,” she
says. “I immediately knew that I had
found my true vocation.”

Gates’ career path included stints as
an administrative aide in Arcadia
before hiring on in Claremont as a
management analyst. She worked her
way up through the ranks, achieving the
title of assistant to the city manager of
Claremont before being named city
manager of Sierra Madre.

“The job duties of a city manager are
very diverse,” Gates says. “In one day
you can discuss the implementation of a
new water system, design a youth activ-
ity center and review a budget with 30
different funds. And then, after a short

break, you might speak to the press, a group of elementary schoolchildren or the Cham-
ber of Commerce. It’s all part of the job.”

Gates believes that communication is key to success in her profession, no matter who
she is dealing with. Whether speaking with the city council, staff members, or city resi-
dents, she finds that the ability to really listen is extremely important. 

“Successful managers can hear not only what is being said, but what is not being
said, which is sometimes just as important,” says Gates.

One of the main challenges for city managers is to learn to balance community needs
with available resources. Priorities must be set, and programs designed, funded and imple-
mented. There is nothing more rewarding for Gates than when she finds funding for a
program that serves a community need, seeing firsthand how ideas can become reality.

“I have a passion for service,” Gates says. “I love helping people and helping
people to shape communities. I believe that public service really is a ‘calling.’”

When asked what it takes to succeed as a city manager, Gates stresses the impor-
tance of education and mentors. 

“I received an excellent education at Cal Poly Pomona,” she says, “and I have had
the privilege of having some great mentors who are well respected city managers.
Mentors offer insight into a profession that one might not be able to learn in school.”

Gates has continued the mentorship tradition at Cal Poly Pomona by providing input
into the new public administration master’s degree program. She looks forward to
teaching a class in the program, using her hard-earned expertise to encourage and
inspire future public administrators.

The Treasure
of Sierra Madre

City Manager 

TAMARA GATES ‘92

Sees Public Service 
as a Calling
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“It’s a fantastic
exhibit,” says Blackwood. “We

have Norman Lear’s Dunlop broadsheet
copy of the Declaration of Independence, a
handwritten draft of the Articles of
Confederation by Benjamin Franklin, and a
letter from a teen-aged soldier in Valley
Forge with George Washington’s army who
had to write with a lead pencil because
the ink in his pen had frozen.”

As a result of the special attention
generated by the exhibit, more than
15,000 students signed up before day
one and the museum braced itself for the
overflow. The Ronald Reagan Presidential
Foundation, which supports temporary
exhibits and community outreach, hired
curriculum specialists to develop content-
specific material for school-aged group
tours. After all, this is the first time that
these 170 documents, artifacts and historical objects from the Revolutionary War have
been grouped together for public viewing. 

“These kinds of exhibits bring history to life, teach schoolchildren about the quest for
freedom, and demonstrate the importance of the presidency and its place in the world,”
says Blackwood.

Besides developing educational opportunities for the surrounding areas, he sees his long-
term goals as threefold:  maintain the museum that educates, engages and entertains the visi-
tor; create educational programs that enhance the educational system locally and, eventually,
throughout the country; and provide ready access to eight years of presidential information.

With 12 archivists on the job and a possible upcoming special with the History Channel,
Blackwood is already well on his way.

“Did I aspire to be a director of a presidential library? No way. It wasn’t even on my
radar,” he says. “But I found this extraordinary opportunity to do so many great things for the
community. I’ve found my niche.”

New Alumni Association President, Jon Lundstrom

Jon Lundstrom graduated in 1976 from the College
of Environmental Design with a degree in architec-
ture.  He is a principal and owner of Lundstrom &
Associates, an architecture firm located in Orange
County that specializes in higher education, office,
industrial & retail projects.  In 1999, Lundstrom joined
the Cal Poly Pomona Alumni Association as vice
president for the College of Environmental Design and
was the founding co-chair of the Architecture Alumni
Chapter.  He resides in Irvine with his wife, Cheryl,
and their three children.

Jon Lundstrom (left) and immediate past
Alumni Association President Stan Braden at a
recent alumni event.

Interested in 
Joining an 

Alumni Chapter or Club?
For information on affiliating 

with a chapter or club, contact
MELISSA LONGO, 

interim director of alumni affairs, 
at (909) 869-2963.

Become a Member of the
Alumni Association

Check out the benefits that the Alumni
Association has to offer. Join now so you
can continue to receive PolyTrends and
other university publications.

All this for only $35 a year!  
Join Today!

1-866-CPPALUM (1-866-277-2586)

www.calpolypomonaalumni.com

cpalumni@csupomona.edu

Accounting

Animal Science

Architecture

Asian Alumni and Friends

Black Alumni and Friends

Business

CIS

CLASS

Collins School
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Hispanic Alumni
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relationship with the Los
Angeles County Sanitation
Districts for the Spadra land-
fill ultimately resulted in the
funding for our new $5 million
AGRIscapes facility devoted
to promoting agricultural and
environmental literacy.”

There are also those
concerned with intellectual
property rights. Does corpo-
rate funding complement or
compromise study and
research? With such partner-
ships, which side is in control? 

“There are two key positions. One is that a university should remain a basic research insti-
tution with free flow of knowledge, collaboration and sharing, eventually leading to a funda-
mental base from which to develop the applied part of research,” says Julie Holland, director of
the NASA Commercialization Center at Cal Poly Pomona. “Then there is the other side, that
application drives basic research. When there’s a problem—be it in industry, the marketplace,
in technology—it needs to be solved. That drives funding. Government works that way. 

“I believe each side has to allow that we’re not doing basic research for basic research
sake. Someone has to get their hands dirty and make it into something that’s useful.”

With current economic forecasts indicating a period of decline, many wonder if business
will pull back from such partnerships. Yet a review of history indicates that in times of insta-
bility, key factors have always affected but not necessarily driven the nation’s businesses. 

“Every economic climate can be a challenge. Throughout time, every generation has faced
its economic questions,” says Esteban Soriano, vice president of university advancement.
“It’s easy for businesses to partner with education when times are good. But when times
aren’t so good, that’s when businesses most need to rely on such partnerships. It’s the
synergy of such relationships that helps open new lines of thinking, provide added impetus
and promote the next generation into the workforce.”

Ultimately, it’s another ‘L’ word that is helping business and education to get past their
differences, overcome doubts and collaborate toward the common goal of improving the
quality of life in modern society. 

Leadership, in the classroom and in the boardroom, is allowing innovative thinking to thrive.
It’s fueling the synergy and bringing the two sides closer together. And more shared ground
creates a strong foundation both can rely on and provide mutual assistance to face the chal-
lenges that come with each new day.

The CEU also has a number of certificate programs offering instruction in such diverse
fields as construction management and practices, environmental economic studies and
wedding consultation. 

“I think we deliver a real service to our students and to the business community,”
says Garner. “We maintain good, quality programs and create generally good relation-
ships for the university.”

The expansion of such relationships through increased public awareness also
requires improving visibility. The CEU, CACT and the NASA Center are now centrally

located in the recently completed 52,000 square foot Center
for Training, Technology and Incubation on Temple Avenue
between Valley Boulevard and South Campus Drive.

Heightened visibility will open doors, facilitate learning
and improve the level of education in the workforce. Simulta-
neously, the CEU is helping Cal Poly Pomona strengthen its
connection with the business community, providing for a free-
flow of ideas and opportunities.

(KNOWLEDGE continued from page 11)

for being a touring company due to sched-
uling and financial constraints, LAWSC
nevertheless put on a performance for
Pomona College last year and looks
forward to doing the same for Cal Poly
Pomona.

“It’s such a unique perspective that we
offer,” says Bisesti. “I think it’s really impor-
tant for young girls to see a woman play
Richard III and defend herself with
language, to pick up a broadsword and
fight, and have the craft to use it onstage
believably.”

Considering that all of the roles during
Shakespeare’s time—including the female
ones—were played by young boys, the
reversal is interesting, to have one gender
speak the language of the other, says
Bisesti. It not only breaks boundaries, but
challenges expectations and creates multi-
faceted approaches to theater and
language.

Bisesti’s role on campus is also multi-
faceted. As a faculty member of the theatre
department, she teaches the art of acting,
but as a member of the film, television and
theater communities, she teaches the art of
becoming an actor.

“When I interviewed for this job, I was
pleasantly surprised to find out that ‘poly-
technic’ means ‘hands-on,’” says Bisesti.
“There’s only so much exposure you can get
from reading a book on acting. You really
have to go out and do it.”

She hopes to offer students a connec-
tion between the academic world and the
professional acting world, and to show
them how to take that first step out of Cal
Poly Pomona and into Los Angeles.
Although Pomona is only 30 miles east of
L.A., she says, those 30 miles can seem like
3,000 to a student if they don’t have some-
one to help them navigate. 

“Acting is such a difficult field that, if
the name of a person helps you get a foot
through the door, I would like to help my
students with that. I can tell them where to
find information, who to go to, and what
it’s like to work in three different
mediums.” She adds, “I would tell
them, ‘You can use my name.’”

(DAY’S WORK continued from page 16) (SYNERGY continued from page 8)

Richard Fleishner (left), lead designer, and engineer Rius Billing
manipulate a mockup of their robotic arm for the Mars rover at
Alliance Space Systems in Pasadena. The firm was helped by the
NASA incubator at Cal Poly Pomona.



ADVANCING THE
UNIVERSITY

content and delivery. The college has
installed a robust Microsoft
Exchange/Outlook client-server, which
supports the faculty/staff’s e-mail, calendar-
ing, public folders and other collaborative
tools. Since fall 1999, the MBA program has
had a laptop requirement to ensure gradu-
ates become proficient in the use of IT tools.
The MBA is offered on campus and at five
satellite locations: Baldwin Park, Canoga
Park, Irwindale, Pasadena and Rosemead.

The result of change has been tremen-
dous growth. There is no greater example
of this than the MBA program, which is
now receiving regional and national recog-
nition. According to the Los Angeles Busi-

ness Journal, it ranks the
third largest in Los Angeles
County behind only UCLA
and USC.

The Computer Informa-
tion Systems (CIS) program is
another outstanding example
of excellence at the univer-
sity. Boasting one of the
premier CIS programs in the
nation, Cal Poly Pomona has
become a tier-one school for
IBM recruiting, competing at
the same level as Stanford
and UCLA. Hewlett Packard

and Accenture also actively recruit Cal Poly
Pomona CIS students. 

“Edison hires many Cal Poly Pomona
graduates, and we are always looking for
the best,” says Mahvash Yazdi, vice presi-
dent and chief information officer for
Edison International.

There is a responsibility associated with
progress and success. To meet the current

SUCCESS IN THE CORPORATE COMMUNITY

starts and ends by understanding the needs
of clients. To remain a cutting-edge force,

businesses across the country must respond
and deliver. 

With a responsibility to its students and
the greater community, the Cal Poly Pomona

College of Business Administration is applying those
same standards to education with a focus on the future.

The continued development of established programs is being comple-
mented by a new emphasis as fall 2001 saw the launch of a new concentration for the
undergraduate business degree: e-business.

“E-business is transforming the structure and working methods of industries world-
wide,” says Henry Co, professor of technology and operations management and director of
e-business at Cal Poly Pomona. “Before long, electronic business will almost certainly evolve
to such an extent, and its impact on business will be so pervasive, that the ‘e’ in e-business
will be gone.”

To understand the need for e-business professionals is to
understand business in this century. There is a far greater
scope than the rise and fall of online companies and the
inconsistent nature of the NASDAQ. E-business is more than
selling a product on the Internet; it has become the way most
Fortune 500 companies manage their operations.

E-business is conducting many business activities electron-
ically using Internet-centric technologies. The focus of e-busi-
ness is on the application of Internet technologies in the
management of day-to-day business processes. This includes
not only marketing and sales but supply-chain and channel
management, manufacturing and inventory control, financial
operations and employee workflow procedures across the
entire organization. Essentially, e-business technologies
empower customers, employees, suppliers, distributors, vendors and partners by giving them
potent tools for information management and communications.

“You can’t turn them out faster than we can hire them,” says David Hildebrandt, who
runs a business innovation service program at IBM. “It’s always the next generation that
grows up with the technology that knows its full potential. We’re always looking for that
talent and training. It makes our job a lot easier.”

The ever-changing face of technology has always been at the forefront of the College of
Business Administration. In recent years, the college has made major strides in its leading-
edge use of information technology, and in its internal organization, as well as in curriculum

THE BUSINESS OF
BUSINESS EDUCATION

College Gears Up for its NEW FACILITY to
Meet Growing Demands, Including E-business
By Ron Fremont
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“Before long, electronic
business will almost
certainly evolve to such
an extent, and its impact
on business will be so
pervasive, that the ‘e’ in
e-business will be gone.”

—Henry Co, director of e-business



needs of the college as well as
future needs of the students
and community, a new venue
for the college is under devel-
opment. It will be a state-of-
the-art facility dedicated to the
business of business educa-
tion. At present, the college’s
faculty offices are spread
throughout four buildings on campus—two
located in relatively isolated locations—
with classes being taught in five different
university facilities.

“The metaphor for the new buildings is
openness and communication, both essen-
tial skills in business,” says Eduardo
Ochoa, dean of the College of Business
Administration. “These new facilities will
build college identity, encourage communi-
cation, strengthen collegiality and collabo-
ration, and enhance links to the commu-
nity at large.”

The planned site will share more than
147,000 square feet in three connected
buildings. It will feature wireless class-
rooms for 6,000 students, offices and meet-
ing spaces for 135 faculty, a centerpiece

300-seat auditorium and seven amphitheater-style multimedia case rooms. Flexible learning
and public spaces include a cyber café, lounges and an atrium/courtyard for exhibits and
special events. Over the next 20 years, 20,000 students will benefit from the new facilities,
ensuring that future graduates have the technological edge needed in a globally competitive
economy.

The new home of the College of Business Administration will be facilitated by extensive
development efforts at every level. The goal is to raise over $12 million in the private sector
to ensure that the needs of tomorrow’s students will be met. Additional public construction
funds will be matched, totaling approximately $42 million for both phases of the project.

To learn more about how you can play a role in the growth and advancement of the
college, contact Susan Dowler, major gifts officer, at (909) 869-3787 or e-mail
srdowler@csupomona.edu; or Esteban Soriano, vice president for university
advancement, at (909) 869-4789 or e-mail emsoriano@csupomona.edu.

Alumnus Ron Gregoire, who has “long dreamed of giving back,”
donated $1 million for the new business building.

Laptops are a must for students in Professor Anwar Salimi’s EBZ 301, introduction to e-business.

$1 Million and $250,000 Gifts Launch Business Building Campaign 
A $1 million pledge from Ronald Gregoire and a $250,000 pledge from Lance Calvert

will provide the foundation for the College of Business Administration’s new $42
million facility. 

Gregoire, a 1971 accounting alumnus who has had an impressive career in the
auto dealership business, is a member of the President’s Council as well as the
University Educational Trust.

“Cal Poly Pomona provided me with a great education in accounting and business
management. This educational foundation afforded me the chance to succeed in my
business career and I have longed dreamed of giving back,” says Gregoire who also
chairs a committee to attract additional resources for the project.

As a 1969 marketing alumnus, Calvert is president of the
Nevada-based LACA, Inc., and owns 7-Eleven convenience
stores in Las Vegas. He is also a member of the University
Educational Trust.

“I want to be part of something bigger than I am—some-
thing that will be here long after I am gone,” he says. “I
can’t think of anything better than a new building for the
College of Business Administration.”

Thanks to the generosity of donors such as Gregoire and
Calvert, the College of Business Administration will be able
to provide a quality learning environment that matches the
quality of its programs.



Reaching Out Guaranteed Income for Life
Through Charitable Gift Annuity
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For many of you who have growing
concerns regarding the dramatic drop in the
rate of returns coming from your investment
securities and bond portfolios, the Charita-
ble Gift Annuity offered by Cal Poly Pomona
and guaranteed by the California State
University Foundation has great appeal. A
contribution to your favorite scholarship,
activity or program at the university through
a charitable gift annuity can provide you and
your loved one with a lasting legacy and
guaranteed income for life. 

Here’s how it works! In exchange for
your contribution to a Charitable Gift Annu-
ity, you (and you may include a spouse) are
eligible for a sizable annuity payment for
the rest of your life—anything left over at
your death (last spouse to die) will be
contributed to the previously designated
program of your choice at Cal Poly Pomona.
The actuary tables determine actual rate of
return. Payments may be taken in monthly,
quarterly or even annual distributions, and
for ease and security can be deposited
electronically to your bank account.  

OTHER ADVANTAGES INCLUDE

■ An immediate tax deduction in the year of the gift

■ A portion of the income you receive is tax free

■ Matching funds for gifts made to an endowment*

■ Avoidance of capital gains tax on the investment securities used to fund the gift

■ Removal of asset from your estate thereby avoiding future estate tax

■ Your right to restrict the gift to any program of your choice at 
the university 

* For a very limited time, gifts made to any estab-
lished endowment account at the university are
being matched at the rate of $.50/$1.

For more information and a complete, confidential,
no-obligation analysis on how you can qualify,
please contact Ron Simons, associate vice president
for university development, at (909) 869-4996 or
(800) 722-5765. E-mail rrsimons@csupomona.edu.

Billy Bronco and Annual   
Fund Callers Wishing You

HAPPY 

HOLIDAYS

This season, our annual fund
student callers will be asking you
to help support Cal Poly Pomona.
A gift in any amount will help
fund scholarships, equipment 
for labs, research and increased
access for future students.

Better yet, give them a call at

(909)869-4231
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By Charles Bentley

NOVEMBER’S GRAND OPENING OF AGRISCAPES

celebrated Cal Poly Pomona’s newest learn-
ing resource. The 40-acre diversified
research, instructional and demonstration
center is intended to advance agricultural
education and increase public understand-
ing of the essential role agriculture plays in
this state’s economy.

Located south of Temple Avenue and just
west of the university’s main entrance —the
highly visible “front porch,” as it’s been
called—AGRIscapes will accommodate
ongoing collegiate course work, projects and
research. The main focus of the
indoor/outdoor facility centers on the commu-
nity, providing access to the general public
and opening a link to agricultural, landscap-
ing, recycling and environmental issues.

In terms of the total picture, the open-
ing introduced just the initial segment of
the AGRIscapes project. Second-phase
construction will provide additional class-
room and office space to a complex that
presently includes a visitor center with
exhibit space and a small theater, the
expanded university farm store, administra-
tive offices, teaching laboratories, research
facilities and greenhouses.

Another proposal involves working with
the U.S. Forestry Service to establish an

Urban Forestry Center. To many, forests are expansive wooded areas found in rural and
mountain regions, yet most urban areas feature an immense tree-filled environment. 

“The Urban Forestry Center idea really fits into the purpose behind AGRIscapes, which is
to link agriculture and landscaping with environmental concerns while also helping enhance
public understanding,” says Ed Barnes, associate vice president for executive affairs at Cal
Poly Pomona. “We’ve gotten very positive signals from both the federal government and the
California Department of Forestry.”

Vital to the successful future of the AGRIscapes project is identifying financial partner-
ships. The second-phase construction effort relies on partnerships, as does development of
the community and outreach programs, as well as establishing and maintaining exhibits for
the visitor center.

“It’s important for us to establish the gardens around AGRIscapes and the other projects.
We’re looking to start a ‘friends of the garden’ association,” says Barnes. “People need to
remember that the botanical aspects will take time and resources. Yet all the things we
build around the buildings are important components to the AGRIscapes mission.”
For more information and ways that you can get involved with the AGRIscapes
project, please contact (909) 869-4449.

AGRIscapes:
Planting Seeds for 
Future Harvests

The AGRIscapes teaching tree graces the entrance of the new facility, serving as a focal point
to remind visitors of the cyclical nature of agriculture. The man-made creation, which closely
resembles a red oak, is recycled from a trade show in Atlanta.



Rose Float Deco Week Blow-Out
Dec. 26-31—Hundreds of volunteers are

needed to decorate this year’s float entry
by the Cal Poly Universities, “Birthday
Blow-out.” The float for the 113th
Pasadena Tournament of Roses Parade
will mark the 54th time students from the
Pomona and San Luis Obispo campuses
have participated in the annual New
Year’s Day event. The 2002 entry features
a collection of true “party animals” gath-
ered together to celebrate Mortis the
tortoise’s birthday. For more information,
see www.csupomona.edu/~rose_float/ or
call (909) 869-4492. 

ATHLETIC EVENTS
The following games are held in the
Kellogg Gym. For more information on
other athletic events, call (909) 869-2812
or visit www.csupomona.edu/~athletics.

Dec. 28-29—Women’s basketball team
hosts CCAA/Great Northwest
Tournament. 6 p.m. and 8 p.m. each night.

Feb. 1—Homecoming event during men’s
and women’s basketball games versus Cal
State Stanislaus  6 p.m. and 8 p.m.

Feb. 2—Night of Champions. The women’s
basketball team will be presented with its
national championship rings during a cere-
mony before men’s and women’s games
against Cal State Bakersfield  5:30 p.m.

Feb. 22—Pack the Gym Night. Fill Kellogg
Gymnasium during the men’s and women’s
basketball games versus Grand Canyon
University 6 p.m. and 8 p.m.

Ink & Clay Exhibit 
Jan. 3-Feb. 8— The W. Keith and Janet
Kellogg University Art Gallery will show-
case a juried competition of California’s
best ceramic and print artists. This annual
event is made possible through the
generosity of Col. Jim Jones, a long-time
university supporter and patron of the arts.
The artists’ reception will be Jan. 10, from
7 to 9 p.m. (909) 869-4302.

Kellogg Arabian Horse Shows
Jan. 6 and Feb. 3—Watch Cal Poly
Pomona’s prized Arabian horses perform at
the W.K. Kellogg Arabian Horse Center from
2 to 3 p.m. on the first Sunday of the month.
Admission is $3 for adults, $2 for senior citi-
zens, $2 for children ages 6-18, and free for
children ages 5 and under. Call to confirm
performances. (909) 869-2224.

Engineering/Hi-Tech Job Fair
Jan. 14—The job fair, scheduled for 11 a.m.
to 3 p.m. in the Kellogg Gym, will focus on
employment in the hi-tech industry, including
engineering, computers, math and science. Over
105 leading hi-tech employers attended in 2001.
Jobseekers are encouraged to bring resumes
and dress professionally. (909) 869-2341.

Vocal Concert
Feb. 2—The event is intended to raise funds
for student scholarships. Faculty, alumni,
students and staff will perform beginning at 8
p.m. in the Music Recital Hall. Tickets cost $7.
(909) 869-3554.

28 PolyTrends | WINTER 2002

EVENTS
CALENDAR

M U S I C  E V E N T S

The Myth of Pomona
Feb. 22 to March 3—An original
production examines the varied stories of
Pomona’s citizens. Hundreds of Pomonans
were interviewed for the project,
discussing everything from the history of
Pomona to the hopes, fears and dreams of
its people. For ticket prices and perfor-
mance times, call (909) 869-3800.

Jan. 9 Guest Artist Series featuring Band of the Rockies (call to confirm)
Feb. 1 Faculty Artist Series featuring Phillip Clarke
Feb. 27 Faculty Artist Series featuring Digital Music
March 5 Cal Poly Pomona Jazz Band
March 6 Cal Poly Pomona Concert Band “In Concert”
March 7 University Concert Choir and Kellogg Chamber Singers
March 15 and 16 Music Theater Workshop

The following events will be held in the Music Recital Hall at 8 p.m. 
unless otherwise noted. Admission is $7. (909) 869-3554.
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T H U R S D AY
FEBRUARY 21

Pacific Palms Resort, 
City of Industry

(Formerly the Industry Hills Sheraton)

Dinner 5:30 p.m.
Performance 8:00 p.m.

DDOONN ’’TT MMIISSSS An Evening among the Stars

This year’s celebration shines even brighter,

marking President and Mrs. Bob Suzuki’s 10-year

anniversary of leadership in academic excellence

and community outreach at Cal Poly Pomona.

Tickets may be reserved through January 7, 2002, or

until sold out. Send your payment in the enclosed remit-

tance envelope; call (800)722-5765 with your

credit card information; or reserve online at

Advertising space available in gala program. See enclosed remittance envelope
for details on complete ticket and advertising pricing.

*Ticket cost is partially tax-deductible. For example, for each $295 ticket, $200 is
tax-deductible

FOUNDERS’ CELEBRATION 2002

An Exclusive 
One-Night Performance by

BILL COSBY

CCaall PPoollyy PPoommoonnaa’’ss
pprreemmiieerr ssoocciiaall aanndd 

ssuuppppoorrtt ggaallaa

http://e-advancement.csupomona.edu/founders★★
Dinner and performance seats $295*

Dinner and performance tables begin at $2,750

Limited performance only seats $75 and $150
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Ink and Clay 28
“Grandmother,” a pastel 18 x 24” painting by Mercedes McDonald, will be on display at the annual
Ink and Clay exhibit. Held Jan. 3 through Feb. 8 at the W. Keith and Janet Kellogg University Art
Gallery, Ink and Clay showcases a juried competition of California’s best ceramic and print artists.


