
 
 

Semester Conversion 
Lecturer Entitlements and Salary 

 
 
Entitlement 
 
Lecturer entitlements will remain the same when Cal Poly Pomona converts to a semester campus in Fall 
2018.1  In order to determine lecturer entitlements in a semester campus, quarter WTU must be 
converted to semester WTU by dividing quarter WTU by 1.5.   
 
Example: 
 

1. Lecturer A currently has a 3-year appointment with an annual 15 WTU entitlement, which will 
convert to an annual 10 WTU entitlement beginning Fall 2018  

a. 15 divided by 1.5 = 10 semester WTU 
 
The excerpt from the campus semester conversion page 
(http://www.cpp.edu/~semester/faqs/faculty.shtml) on this topic is provided below:  
 

 
 

                                                           
1 Exceptions would be to adjust for work variances, as described in Article 12 of the Unit 3 CSU/CFA Collective 
Bargaining Agreement (http://calstate.edu/hr/employee-relations/bargaining-agreements/).  Please note that the 
CBA provisions apply to all CSU campuses, quarter and semester, so that the application of Article 12 in terms of 
offers of appointments to adjust for work variances, would not be applied differently in a semester environment.   

http://www.cpp.edu/%7Esemester/faqs/faculty.shtml
http://calstate.edu/hr/employee-relations/bargaining-agreements/


Salary 
 
The base pay for lecturers in effect prior to the Fall 2018 conversion, will not change when Cal Poly 
Pomona converts to a semester campus.2  Specifically, Article 12.9 of the Unit 3 CBA 
(http://calstate.edu/hr/employee-relations/bargaining-agreements/contracts/cfa/2014-
2017/article12.pdf) provides that the appointment of lecturers in consecutive academic years to a 
similar assignment in the same department or equivalent unit require the same or higher salary 
placement as in the previous appointment.  “Base pay” is the full-time (1.0 time base or 15 WTU for a 
lecturer) equivalent monthly pay that CSU employees receive 
(http://www.calstate.edu/hrpims/ded/Elements_A-D/Base_Pay.htm).  Depending on the lecturer’s job 
classification, monthly pay is paid out over the entire 12-month year (class code 2358, Academic Year 
appointment) or some other period.   The “actual pay” is the pay resulting from the time base 
appointment multiplied times the base pay.  Base pay ranges specific to employee job or classification 
codes are found in the CSU Salary Schedule (http://calstate.edu/hr/compensation/).   
 
Example: 
 

1. Lecturer B receives an appointment with base pay of $4000/mo. ($48,000/yr.) for 36 quarter 
WTU (.80 time base), resulting in actual pay of $3200/mo. ($38,400/yr.).   As described above, a 
36 quarter WTU entitlement is divided by 1.5 to convert to semester units (24 semester 
WTU).  The time base is the same – that is .80 – whether it is a quarter or semester campus 
appointment.  Lecturer B would receive the same monthly salary in the semester campus as 
with the quarter campus.  The difference is that the salary is paid over 6 checks for a semester 
and over 4 checks for a quarter.  See calculations below. 

Quarter Campus 
 
Base pay of $4000/mo. with time base of .80 (12 WTU) will receive 4 checks totaling $12,800 
($3200/mo. X 4 checks) for the quarter or $38,400 for the academic year. 
 
Entitlement for AY = 36 quarter WTU = time base of .80 (36/45) 
                .80 of $48,000 (base pay) = $38,400/yr. 
 
 

Semester Campus 

Base pay of $4000/mo. with time base of .80 in semester campus (12 WTU) will receive 6 checks totaling 
$19,200 ($3200/mo. X 6 checks) for the semester or $38,400 for the academic year. 
 
Entitlement for AY = 24 semester WTU (36/1.5) = time base of .80 (24/30) 
                .80 x $48,000 (base pay)  = $38,400/yr. 
 
Please refer to the campus semester conversion webpage for further information: 
http://www.cpp.edu/~semester/index.shtml. 
 
 

                                                           
2 Subject to the Unit 3 Collective Bargaining Agreement 

http://calstate.edu/hr/employee-relations/bargaining-agreements/contracts/cfa/2014-2017/article12.pdf
http://calstate.edu/hr/employee-relations/bargaining-agreements/contracts/cfa/2014-2017/article12.pdf
http://www.calstate.edu/hrpims/ded/Elements_A-D/Base_Pay.htm
http://calstate.edu/hr/compensation/
http://www.cpp.edu/%7Esemester/index.shtml

