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Fall Year-to-Date Application Numbers 
The Office of Admissions has officially kicked off its Fall 2022 application filing period! 

Deadline: November 30, 2021

New programs for Fall 2022:
• Early Childhood Studies for First-Time Freshmen
• MS Digital Supply Management
• Master of Interior Architecture is now an online program

Fall 2019 Fall 2020 Fall 2021 Fall 2022 AVG %

Freshman 6,582 6,857 7,194 9,722 41%

Transfer 3,022 2,933 2,616 2,638 -8%

Graduate 30 50 70 89 78%

Credential 13 3 9 14 69%

Grand Total 9,647 4,576 9,889 12,463 27%



Investment and Focus on Transfer Credit
Goals:
 Process all transfer credit for incoming students prior to orientation.
 Processing of all supplemental transfer credit for existing/continuing CPP students.

Investment:
Building a transfer credit team as more students are enrolling with college credit and dual 
enrollment continues to grow.
 Hiring a Transfer Credit Lead in Admissions
 GI 2025 funding approved:

• Two (2) Transfer Credit Processors
• Petitions and Substitutions Processing Position
• DPR/Encoder Position
• Transfer Imaging Position



Background on AB 275
1. Last year, Governor Newsom signed AB 275 into law making significant changes to the 

California Native American Graves Protection and Repatriation Act (CalNAGPRA) and comports 
with the federal Native American Graves Protection and Repatriation Act (NAGPRA) passed 
more than two decades ago.

2. Legislation applies to the CSU and UC and requires us to inventory and summarize Native 
American remains, objects and cultural artifacts on our campus. 

3. Specifically, AB 275 requires the University to: 
a. Complete inventories and summaries by January 1, 2022, for submission to the California 

Native American Heritage Commission (NAHC).
b. Consult with tribal representatives to complete respective inventories and summaries.  Each 

collection must be negotiated with respective tribe.  
c. Repatriate human remains, objects and cultural items to the appropriate tribes. 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleginfo.legislature.ca.gov%2Ffaces%2Fcodes_displayexpandedbranch.xhtml%3FtocCode%3DHSC%26division%3D7.%26title%3D%26part%3D2.%26chapter%3D5.%26article&data=04%7C01%7Cfteves%40cpp.edu%7C512aea5cdf114007e11808d99e6b8185%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C0%7C637715006990794937%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=kTIw67SB4jsPJVweAO%2Fp5oWBUO3z1PmCVO%2BjeZ2WvvI%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.govinfo.gov%2Fcontent%2Fpkg%2FUSCODE-2010-title25%2Fhtml%2FUSCODE-2010-title25-chap32.htm&data=04%7C01%7Cfteves%40cpp.edu%7C512aea5cdf114007e11808d99e6b8185%7C164ba61e39ec4f5d89ffaa1f00a521b4%7C0%7C0%7C637715006990794937%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=Zj6EBOHSC9Hu826WoXVradjfSiDKWHEXlxVrAhEemEQ%3D&reserved=0


Establishment of Presidential Advisory Committee 
1. Charged with providing ongoing management and compliance oversight.

2. Advising the President on matters regarding implementation of state and federal legal 
requirements.

3. Promoting engagement with Tribal representatives and the Native American community on 
and off-campus.

4. Engage in training to assure deep understanding of NAGPRA, CalNAGPRA, the process of tribal 
consultation and repatriation.

5. Committee composition includes a Repatriation Tribal Liaison, Repatriation Coordinator, Dean 
of the Library, Student Affairs VP Designee, two (2) faculty members and two (2) students. 



Timeline and Next Steps
In order to form the committee and begin work by January 30, 2022, below is a timeline of key action steps.

October 2021 – November 2021: 
1. Engage with Academic Senate Chair on campus approach.
2. Develop profile for faculty member service and consult with the Academic Senate Executive Committee on this 

initiative as well as the call for faculty representatives. 
3. Confirm resources and post staff position of Repatriation Coordinator.
4. Engage Strategic Communications the development of a communication plan. 

November 2021-December 2021:
1. Hire Repatriation Coordinator.
2. Develop plan for faculty member to serve as the Repatriation Tribal Liaison effective January 2022. 

January 2022-February 2022:
1. Launch committee. 
2. Committee to develop multi-year work plan to accomplish objectives.
3. Communication of initiative and goals to the campus community.
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