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[bookmark: _TOC_250022]Introduction
The Drug-Free Schools and Communities Act of 1989 and its implementing regulations (34 C.F.R. Part 86) requires that any institution of higher education that receives Federal financial assistance must adopt and implement a program to prevent the illicit use of drugs and alcohol abuse by students and employees on school premises or as part of any of its activities.
1. In accordance with federal law, the Cal Poly Pomona campus annually, and regularly, provides every employee and student with the drug and alcohol abuse program and the implementing guidelines that include:
· Standards of conduct that prohibit the unlawful possession, use or distribution of illicit drugs and alcohol on university property or part of our activities
· A description of the health risks associated with the use of illicit drugs and abuse of alcohol
· A description of the applicable legal sanctions under local, state, and federal law
· A description of intervention, counseling, and treatment programs
· A clear statement and description of the disciplinary sanctions Cal Poly Pomona will impose on students and employees.
2. On a biennial basis, Cal Poly Pomona undertakes an internal review of its drug and alcohol abuse program to do the following:
· Determine the program’s effectiveness and implement changes to the program if changes are needed.
· Determine the number of drug and alcohol-related violations and fatalities that 1) occur on the institution's campus or as part of any of the institution's activities 2) are reported to campus officials.
· Determine the number and type of sanctions that are imposed by the institution because of drug and alcohol-related violations and fatalities on the institution's campus or as a part of any of the institution activities
· Ensure that the sanctions are consistently enforced.

This 2023-2024 Biennial Review of California State Polytechnic University, Pomona (hereafter Cal Poly Pomona) alcohol and drug program covers the time period from January 1, 2023, through December 31, 2024.

The Biennial Review Report is available on-line https://www.cpp.edu/alcohol-drugs/biennial-review.shtml. Past Biennial Reports are archived on this web page. For a printed copy, contact the Care Center at carecenter@cpp.edu. Biennial Review reports are kept for seven years. 
[bookmark: _TOC_250021]Cal Poly Pomona Overview
Cal Poly Pomona offers an affordable, life-changing education. Less than 30 minutes east of Los Angeles, it enjoys the excitement of a diverse metropolitan while retaining the serenity of a foothill community. The university has over 27,000 enrolled students, 1,461 faculty, and 1,169 staff.
[bookmark: _TOC_250020]About Cal Poly Pomona
Cal Poly Pomona is among the best public universities in the West and is nationally ranked for helping students achieve economic success. As an inclusive polytechnic university, we cultivate success through experiential learning, discovery, and innovation. Our graduates are ready to succeed in the professional world on Day 1.
Faculty in all disciplines put theory to practice, providing students with opportunities to apply their knowledge in hands-on projects, research collaborations, and valuable internship and service-learning programs.
[bookmark: _TOC_250019]
Campus Community
Benefitting from a diverse campus community, Cal Poly Pomona is alive with academic, social, and volunteer opportunities.
Students may choose to work side-by-side with faculty on research, garner unique internships or volunteer in community development projects. Lecture series, such as the Kellogg Distinguished Lectures, bring high-profile thought leaders to campus each quarter to discuss critical issues important to learning and leadership in an increasingly global world.
Students are encouraged to get involved and make the most of their college experience. The campus community boasts over 300 clubs and organizations reflecting a broad range of interests.
Students can help build the annual float for the Tournament of Roses Parade, take part in national competitions, perform in theatre and musical production, discover Greek life, or cheer on one of our 10 NCAA Division II teams.
More than 3,500 students live on campus in traditional dorms, residential suites and university apartments. The Cal Poly Pomona Foundation also provides affordable off-campus housing options for faculty and staff.

[bookmark: _TOC_250018]Biennial Review Process
At Cal Poly Pomona, the Alcohol Tobacco and Other Drugs Advisory Council (ATODAC) coordinates the Biennial Program Review process on behalf of the University. The ATODAC Chair is the primary author of the Biennial Review in collaboration with various campus partners.
Below are individuals and departments that participated in the review process:

· Allyson LeClair, MSW, L.L.M.; University Village 
· David Estudiante, MA; Office of New Student Programs & Family Engagement 
· Ellen Bui, Employee & Organizational Development & Advancement/Human Resources Operations
· Jason Lu, Bronco Leadership Center 
· Kenya Luse, MAEd, CHES; Care Center
· Kraig Walkup; International Center
· Krista Smith, Associated Students Inc. (ASI)
· LaKeisha Beard, University Housing Services (UHS)
· Sharon Benson, Cal Poly Pomona Enterprises
· Staci Gunner, M.A., M.Ed.; Student Conduct & Integrity (SCI) 
· Y. Jason Zhang, Collins College of Hospitality Management


Through the Higher Education Center for Alcohol and Other Drug Abuse and Violence Prevention, the U.S. Department of Education funded Complying with the Drug-Free Schools and Campuses Regulations [EDGAR Part 86]: A Guide for University and College Administrators, Washington D.C., 2006, revised by Beth DeRicco, Ph.D., CPP-R (“Guide”). According to the Guide, “this publication is in the public domain. Authorization to reproduce it in whole or in part is granted.” Cal Poly Pomona acknowledges that intellectual information and direction from the Guide have been utilized in the creation of this biennial review.
The Biennial review process began on April 21, 2025 and concluded May 20, 2025 In addition, the Biennial Review team utilized email to request, collect, analyze, and review AOD policy, education and programs, enforcement, and assessment activities from campus stakeholders across all divisions of the University. The campus health assessment data was also utilized.

[bookmark: _TOC_250017]Policies and Sanctions
The Cal Poly Pomona Policy on Alcohol and Other Drugs can be found at https://www.cpp.edu/alcohol-drugs/aod-policy.pdf


Policy Development
A primary element in Cal Poly Pomona’s Drug and Alcohol Abuse Prevention Program (DAAPP) is the development and enforcement of AOD policies on and off campus. In March 2020, an amendment was made to the AOD policy. The policy was not updated or amended during this reporting period. During the reporting period the AOD policy was not administered in 2023 and 2024. 

[bookmark: _TOC_250016]Policy Contents and Distribution
In compliance with the Drug-Free Workplace and Drug-Free Schools and Campuses Regulations of the Drug-Free Schools and Communities Act (DFSCA), Cal Poly Pomona annually provides to all current employees and enrolled students electronic distribution of a summary of the Drug- Free Workplace Policy, which includes information on, and a link to, the full version of the University Alcohol and Other Drug Policy. 

The University’s Drug-Free Workplace Policy describes standards of conduct that clearly prohibit the unlawful manufacture, distribution, dispensation, possession, or use of controlled substances on the University campus. The abuse of alcohol is also prohibited on campus and

university sponsored activities or events off campus. The policy includes (1) a description of the applicable legal sanctions under federal and state laws for the unlawful possession or distribution of illicit drugs and alcohol; (2) a description of the health risks associated with the use of illicit drugs and abuse of alcohol; (3) a description of drug and alcohol programs (e.g. counseling, treatment, and rehabilitation) that are available to employees and students; and (4) a clear statement that the University will impose disciplinary sanctions on employees and students for violations of the policy and standards of conduct. 


Policy Distribution
The AOD Policy notification with a direct link to the full AOD policy is distributed via email to all University/State, Foundation, and auxiliary employees (Associated Students, Inc.) and enrolled students on an annual basis. All new students enrolling after the initial distribution period receive a summary of the Drug-Free Workplace Policy included in their new Student Resource Guidebook distributed during mandatory Orientation. In addition, The AOD policy is included in the mandatory Pre-Orientation modules that also incorporates quiz questions to check for understanding.

Cal Poly Pomona Human Resources includes a copy of the AOD policy in the HR Acknowledgement Checklist. All new staff and management hires must complete this acknowledgement form after reviewing the policies contained in the checklist. In addition a link to the AOD policy is posted on the Employment Notices webpage and the Human Resources Policies webpage, which may be accessed by employees at any time. 

 Associated Students, Inc., Human Resources includes a copy of the notification in the New Staff Orientation online program. The orientation is provided to all new staff hires year-round. New Foundation employees are given a form to sign acknowledging that they will read the online employee handbook, which contains a summary of the policies and references the location of the full AOD policy.

The AOD Policy is also distributed and/or referenced in the following: Annual Security Report, University Catalog, Student Code of Conduct, University Housing License Agreement, University Village License Agreement and Community Standards, Athletics Student Athlete Handbook, and the Student Clubs and Organizations Handbook.


See Appendix A for web links to campus AOD policies.

[bookmark: _TOC_250015]Enforcement Consistency and Effectiveness
AOD enforcement consistency is effectively documented. All campus unit/departments involved in the enforcement of AOD laws, policies and sanctions implement procedures on an ongoing basis to ensure consistent enforcement. The following highlights enforcement procedures and practice in primary campus departments/units.


University Police
University Police are committed to the consistent enforcement of all state and federal laws related to alcohol and other drugs (AOD). University Police officers have full knowledge of campus, University Housing, University Village, Athletics and local alcohol and other drugs policies and ordinances. In addition to considering criminal sanctions, police officers may refer students to Student Conduct and Integrity for disciplinary sanctions. Staff may be referred to Human Resource Services or Faculty Personnel for appropriate disciplinary action. Police officers may elect to pursue criminal action or campus administrative action for students or employees who violate AOD laws. These processes may be concurrent. Police officers are mindful of the campus disciplinary process, recognize its value both as an educational and a preventive tool, and use judgment and discretion in determining appropriate action.


University Police enforcement data is maintained in the department’s automated records management system. Police arrest and/or campus disciplinary referral statistics are published annually in the institution’s Annual Security Report and Campus Safety Plan, which may be accessed online at https://www.cpp.edu/pdfs/annual_security_report.pdf and https://www.cpp.edu/campus-safety-plan.shtml respectively.


Conduct Meetings
Personnel in University Housing, University Village, Student Conduct and Integrity, and the Clery Compliance Officer, meet monthly to review incident reports, classify violations for reporting purposes, and to discuss current trends and proactive preventive strategies and/or actions to mitigate any potential factors contributing to AOD law or policy violations. These meetings have been very effective in promoting consistency in sanctions, fairness, accuracy in reporting, and developing unified, consistent strategies in addressing trends and/or AOD concerns.

Student Residential Facilities – University Housing Services and the Village
Residential facilities are operated by University Housing Services and Foundation Housing Services (The Village). The two entities have separate operations and facilities and missions providing housing services to meet the diverse needs of our students. Even though they operate independently, University Housing and the Village have been very intentional in establishing identical AOD policies. Policies are effectively communicated and are documented in housing agreements. Violations of the law involving alcohol and other drugs are well documented and reported to the police department for inclusion in the annual security report. Other infractions relative to alcohol and other drugs may be handled internally and/or may be referred to Student Conduct and Integrity.


Student Conduct and Integrity (SCI)
The office of Student Conduct and Integrity (SCI) is charged with investigating and adjudicating reported allegations of illegal use/misuse of alcohol and/or other drugs, and violations of University AOD policy. Although some minor offenses may be handled internally by Housing/Village, cases which may result in disciplinary sanctions are referred to SCI. To ensure consistency and fairness, SCI investigations follow California State University system wide guidelines as set forth in the Student Conduct Process (Executive Order 1098). Educational development is always a primary component in the administrative adjudication process. If sanctions result, there is typically an educational component. The desired outcome is student learning, growth, and avoidance of recidivism. While each incident or violation is reviewed on a case-by-case basis, considering all factors, there are consistent sanctions applied for more common offenses or violations of law or policy.


Bronco Leadership Center (BLC)
The Bronco Leadership Center (BLC) is the department responsible for student clubs and organizations, fraternity & sorority life, and leadership development on campuses. The University’s alcohol and other drugs policy and student code of conduct are topics included in the Student Organization Handbook that must be acknowledged via annual training by students who are part of clubs/organizations on campus. It is also a key component of fraternity and sorority new member orientations each semester. The Coordinator for Clubs and Organizations and Fraternity & Sorority Life Coordinator works with the office of Student Conduct and Integrity for any AOD violations made.
University Athletics
The Athletic department is committed to maintaining a safe and healthy environment in which a student-athlete can participate in athletics and develop academically and socially to their fullest potential. The department instituted a policy of drug education, testing, counseling and rehabilitation to deal with substance use in intercollegiate athletics. Further, University Athletics adheres to NCAA mandatory rules and regulations regarding drug testing throughout the year, at Championship events and the detection and restriction of certain banned substances.


International Center – Study Abroad Program Illegal Drugs Policy
Illegal activities place not only the individual but the whole group and the program in jeopardy; therefore, all participants in Cal Poly Pomona international programs must agree to the conditions of participation and electronically sign an agreement prohibiting them from using illegal drugs during the term of the program. The program takes a zero-tolerance approach to illegal drug use and the consequences of illegal drug use during participation in a study abroad program include: Immediate expulsion from the program; Total forfeiture of all fees paid to the program, and loss of all course credit anticipated. 
See Appendix F for International Center Illegal Drug Use Policy

Policy Enforcement Data
The following highlights campus policy enforcement data as reported by SCI, University housing, and University Village.
(2023-2024) Alcohol Violations Observed/Reported
	Department
	2023
	2024

	Student Conduct and Integrity 
	30
	2

	University Housing
	41
	61

	University Village
	25
	25


                                                                                                                                                                                                                                                       (2023-2024) Drug Violations Observed/Reported
	Department
	2023
	2024

	Student Conduct and Integrity 
	16
	1

	University Housing
	33
	18

	University Village
	12
	23





Sanctions Administered for Drug Violations (2023-2024)
	[bookmark: _Hlk198718577]Type of Sanction
	Department
	2023
	2024

	Disciplinary Probation
	SCI
	10
	0

	Warning
	SCI
	1
	1

	Statement of Understanding
	SCI
	2
	0

	UHS Probation Only
	University Housing
	9
	10

	Warning
	University Housing
	4
	15

	Statement of Understanding
	University Housing
	1
	2

	Reflection/Research Paper
	University Housing
	0
	4

	1:1 meeting with Health Educator
	University Housing
	1
	3

	UHS BAN
	University Housing
	2
	0

	Marijuana 101
	University Housing
	14
	11

	Disciplinary Probation
	University Village
	1
	1

	Warning
	University Village
	1
	1

	Reflection/Research Paper
	University Village
	1
	1

	Community Services
	University Village
	1
	1






















                       Sanctions Administered for Alcohol Violations (2023-2024)
	Type of Sanction
	Department
	2023
	2024

	Disciplinary Probation
	SCI
	15
	0

	Warning
	SCI
	4
	2

	Statement of Understanding
	SCI
	1
	2

	Workshop
	SCI
	1
	0

	Reflection/Research Paper
	SCI
	0
	1

	UHS Probation Only
	University Housing
	14
	18

	Warning
	University Housing
	8
	58

	Statement of Understanding
	University Housing
	1
	0

	Reflection/Research Paper
	University Housing
	0
	4

	CHOICES
	University Housing
	17
	14

	Alcohol Wise
	University Housing
	7
	9

	Disciplinary Probation
	University Village
	1
	1

	Warning
	University Village
	1
	1

	Bronco Wellness Center Education
	University Village
	0
	1

	Reflection/Research Paper
	University Village
	1
	1

	Community Services
	University Village
	1
	1




[bookmark: Campus_Crime_and_Disciplinary_Referral_S]        		Campus Crime and Disciplinary Referral Statistics
[bookmark: In_compliance_with_the_Clery_Act,_in_add]In compliance with the Clery Act, in addition to other specific crime categories, liquor law and drug law arrests and disciplinary referrals statistics are collected and reported in the Daily Crime Log and annually compiled and reported in the Annual Security Report. Note that 2024 Clery statistics are not published at the time of this report. The Annual Security Report, including

[bookmark: Crime_and_disciplinary_referral_statisti]Crime and disciplinary referral statistics for the previous three years, is available online at: https://www.cpp.edu/pdfs/annual_security_report.pdf

	[bookmark: Offense_][bookmark: _Hlk196317468]Offense
	[bookmark: Year]Year
	[bookmark: Campus_Residential]Campus Residential
	[bookmark: Campus_Total]Campus Total
	[bookmark: Noncampus]Non campus
	[bookmark: Public_Property]Public Property

	[bookmark: Liquor_Law_Arrests]Liquor Law Arrests
	2023
	0
	0
	0
	0

	[bookmark: Liquor_Law_Referrals_to_Disciplinary_Act]Liquor Law Referrals to Disciplinary Action
	2023
	1
	[bookmark: 25]1
	0
	0

	[bookmark: Drug_Law_Arrests_]Drug Law Arrests
	2023
	0
	[bookmark: 4]1
	0
	[bookmark: 1]0

	[bookmark: Drug_Law_Referrals_to_Disciplinary_Actio]Drug Law Referrals to Disciplinary Action
	[bookmark: 2021]2023
	12
	[bookmark: 11]12
	0
	[bookmark: 0]0
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Alcohol-free Venues and Activities
The campus offers numerous alcohol-free settings, including two campus food and beverage courts, numerous cafes, two stand-alone restaurants, and a residential dining common. Non- alcoholic beverages are promoted at events and guidelines for such are set forth in the institution’s AOD policy. The following highlights campus alcohol and substance-free venues, events, and activities.


Student Involvement and Co-Curricular Activities
The Bronco Leadership Center (BLC) strives to empower students toward success through engagement and leadership development. BLC registers over 300 student clubs and organizations annually and provides training for their student leaders. Students have a range of co-curricular opportunities, whether it be pledging a Greek Organization, Rose float program, engaging with the Centers for Transformation Retention, Equity and Empowerment (TREE), attending a program with the Male Success Initiatives (MSI) or other

opportunities. The university has vibrant theatre, dance, and numerous music performance programs. Students may also participate in Student Government, on-campus employment, and work study positions, attend education and awareness programs and lectures, and art exhibits.


University Athletics
Cal Poly Pomona has a highly regarded Division 2 athletic program sponsoring 10 men’s and women’s sports. Athletic events are held regularly on campus throughout the academic year and attendance is free for students. University Athletics strives to be an integral part of promoting a healthy campus environment and student engagement. Athletics marketing and promotions aim to encourage student attendance and foster school spirit.

Associated Students, Inc.

Associated Students, Inc. (ASI) is a non-profit organization supporting the mission of Cal Poly Pomona.  ASI’s purpose is to transform lives. Guided by the core values of Care and Growth, ASI envisions a future where EVERY CPP student is engaged in ASI’s diverse services, experiences, and spaces.  All ASI-sponsored functions are designed to promote a vibrant, inclusive, and substance-free environment for all students.    

Signature Events
· BroncoFusion: Annual concert featuring live performances by popular artists, food trucks, and interactive activities.
· Midnight Madness: Pre-finals event offering stress-relief activities such as roller skating, silent disco, and free food.
· Bronco Marketplace: Vibrant marketplace series showcasing local & student vendors, student performances, and activities.
· BroncoCon: Convention celebrating pop culture, comics, anime, and more, featuring workshops and celebrity Q&A sessions.
· Sport Rodeo: Annual climbing competition held at Bronco Peak, open to students, alumni, and community members.
· The ASI Gala: Semi-formal dance event with live entertainment, dancing, and photo opportunities.
· The Green & Gold Block Party: Spirited event coinciding with CPP basketball games, featuring free food and activities. 
· Flick ‘N’ Float: Poolside movie nights offering relaxation and entertainment.
· Fall Kick Off: Welcome back event filled with recreation activities, games, and giveaways. 
· Splash Into Spring: Post winter break event with water activities, games, and giveaways.
· Scuba Stories & Scuba Games: Events focusing on scuba diving experiences and underwater challenges.
· Farm to Pantry: Planting and harvesting fresh, seasonal produce that is redistributed to students utilizing the campus food pantry
Health and Wellness Programs
· Group Fitness Classes: Drop-in classes including boxing, spin, dance, and Pilates.
· Personal Training: Customized fitness plans and guidance.
· Aquatic Fitness: Drop-in classes at the pool including Aqua Circuit and FitFloat.
· Outdoor Adventures: Activities including hiking and camping trips.
· Wellness Workshops: Sessions on topics like stress management and nutrition.
· PADI Educational Dive Center: Introductory sessions, comprehensive courses, and advanced training in scuba diving
· American Red Cross Certification Courses: Equipping students with lifesaving skills including CPR and First Aid and Lifeguard Training
· Intramural Sports Leagues and Tournaments: Variety of sport and competition offerings encouraging physical activity, teamwork, and community involvement 

Children’s Center
ASI-Cal Poly Pomona Children’s Center provides subsidized and non-subsidized childcare for students with dependents, staff, and community members. As an accredited site, their quality childcare program provides a safe and enriching learning experience for children ages 18 months to 5 years. Full day care for children 6-10 years old is provided for “Kids University” during the summer months. Their partnership with CEIS allows current Broncos to gain service and intern hours on site as they pursue their academic endeavors. In addition to care, the Children Center has expanded services to students with dependents across the institution, creating a centralized location for parenting students to connect with on and off campus resources. In addition to resources, programs offered specifically for parenting students encourage students to connect, build community and find their sense of belonging here at CPP.


Weekend Student Activities
ASI implements intentional weekend events and activities to provide students with healthy alternatives that promote substance free recreation and build community and culture. These programs have been very effective, and ASI and collaborators continue to expand upon this model.


[bookmark: _TOC_250012]





Normative Environment

The campus proactively creates a social, academic, and residential environment that supports health promoting norms.
The academic schedule offers core classes primarily Monday-Friday and graduate courses on Saturday. Academic standards continue to increase, from admissions standards to academic standards and expectations within the classroom. Faculty expect and require students to attend classes and to actively participate in classroom activities and incentivize high student engagement. Faculty are encouraged and, in some cases, required to engage in a higher level of engagement with students as faculty have academic advising responsibilities and many serve as advisors to clubs and organizations. Students have a wide range of opportunities to serve as peer mentors and/or advisors.


University Housing Services and Foundation Housing Services (Village)
All freshman residence halls are substance free and housing policies prohibit students of legal drinking age from consuming alcohol in the presence of minors. University Housing and Foundation Housing Services (Village) have consistent policies regarding alcohol, tobacco and other drugs that are consistently communicated to all student residents.


Care Center
The Care Center is a first-stop location for any student seeking assistance for wellbeing and basic needs resources. The team currently consists of case managers, intake coordinators, one CalFresh Outreach program coordinator and a team of student CalFresh Ambassadors. The Care Center provides referrals for campus services, advocacy, and support and connecting students to resources they need to succeed (both on and off campus).
 In the Fall of 2024, the Bronco Wellness Center transitioned from the Student Health Services department to the Care Center department to provide broader wellbeing services. 
The Bronco Wellness Center has a very active peer health educator program. The Health Education team assist in the development, implementation, and evaluation of health promotion programs in topics such as stress management, physical activity, nutrition, and alcohol, tobacco, and other drugs. Peer health educators also facilitate CHOICES, an alcohol risk reduction program that is offered as a sanction option for students who violate the alcohol policy.


[bookmark: _TOC_250011]Alcohol Availability, Service, Marketing and Promotion

Alcohol Availability
At Cal Poly Pomona, alcohol use is prohibited in public places. Use of kegs and other similar containers is also prohibited. The university AOD policy clearly establishes policies and procedures regarding alcohol availability on campus and at university sponsored events. All student clubs and organizations receive guidelines for off- campus parties in the Student Organizations Handbook.
Alcohol availability at off campus venues is not a primary issue, as there is not a highly concentrated number of alcohol outlets and/or outlets offering promotions or specials that promote excessive alcohol consumption adjacent to the university.


Alcohol Service
Alcohol service is limited to four venues on campus, two of which are associated with our hospitality management program. Alcohol may also be served as part of the hospitality management academic program. The Patio by Innovation Brew Works, abbreviated as The Patio is a Bronco Student Center tenant, that serves alcohol.

All alcohol servers receive mandatory training and consistently follow established guidelines and policy. At campus venues (non-academic setting), drinks are only served to individuals one drink at a time. Each individual needs to be present at the service counter with their identification to be served. All guests must present a valid identification to be served, regardless of appearance or assumption of age. In compliance with California state law, if a guest shows any signs of intoxication or impairment, whether it be from alcohol or another substance, they are not served. Service employees attend a mandatory orientation training, which includes identification requirements, how to verify authentic identification and common signs of altered identification, what identification types are acceptable by law, common signs of intoxication, and how to properly discontinue service when warranted. The training also covers laws surrounding servers’ responsibility in ensuring an intoxicated person does not drive a motor vehicle, and the factors affecting an individual’s blood alcohol content (BAC). All employees are required to 1) acquire alcohol ServSafe certification, 2) obtain Responsible Beverage Service certification, all within 14 days of hire, also 3) to maintain certification throughout the time of their employment.
Staff meetings are held biannually and ServSafe practices are always emphasized. Educational print materials regarding BAC are posted prominently in the workspaces to reinforce employee training.


Marketing and Promotion of Alcohol
Guidelines for the marketing and promotion of alcohol are clearly stated in the University AOD policy. In 2005, The Board of Trustees of the California State University limited alcohol advertising to beer and wine on CSU campuses. Cal Poly Pomona prohibits sponsorship of any University activity or event by alcohol beverage manufacturers and/or the marketing or advertising of alcoholic beverages on the campus except: 1) In authorized food service facilities, in accord with all local and state laws, under regulation of the California Department of Alcoholic Beverage Control, and in compliance with CSU specified guidelines (Executive Order 966), or
2) In the Collins College, when associated with the wine, beer and spirits program or official college sponsored events, and in compliance with CSU specified guidelines (EO 966), or 3) In very limited circumstances, approved by the President or designee, where the University realizes some other substantial benefit, and in compliance with CSU specified guidelines (EO 966). Further, the AOD policy states that “advertisements shall not solely feature alcohol as an inducement to participate in any event. No reference shall be made to the amount of alcoholic beverages that will be available. The availability of nonalcoholic beverages must also be advertised.”

[bookmark: _TOC_250010]Prevention, Education, and Intervention
[bookmark: _TOC_250009]
Prevention, Education, and Awareness Programs

AOD programs for students, including some designed for targeted populations, are conducted on an ongoing basis by a wide range of departments including Student Health and Wellness Services, Counseling Services, Orientation Services, University Housing, Centers for Transformation, Retention, Equity and Empowerment (TREE), Greek Life, Associated Students Inc., University Athletics, and University Police.
Programs are also designed to target specific populations that may be vulnerable to illegal and/or “high risk” behaviors and/or use, such as students in residential housing, student athletes, Greek organizations and campus clubs and organizations.




University Housing Services Programs
University Housing Services offered numerous active and passive AOD education and awareness programs and campaigns throughout the year. AOD programs were conducted by UHS professional staff, student resident advisors and/or guest presenters, such Bronco Wellness Center Peer Health Educators, and Survivor Advocacy Services (SAS). These programs included a range of interactive activities and addressed topics such as alcohol safety, safe party practices, standard drink size, sexual assault prevention, bystander intervention, alcohol-free stress management, health consequences, alcohol impairment and BAC, DUI laws and legal and safety consequences, and campus AOD policies.

Student Health Services 

Student Health and Wellness Services at Cal Poly Pomona supports student well-being and academic success by offering high-quality medical, psychological, and wellness care. The center is accredited by the Accreditation Association for Ambulatory Health Care, Inc., and provides affordable, student-centered services to all enrolled students, funded by a mandatory health fee included in tuition. All healthcare staff, including physicians, physician assistants, nurse practitioners, are certified or licensed by the State of California. 

Compliance with California Opioid Safety Legislation
In alignment with new California laws addressing opioid overdose prevention, Student Health Services has taken steps to comply with Senate Bill 367 and Assembly Bill 461:

· Senate Bill 367 (Campus Opioid Safety Act) requires CSU campuses to:
· Provide education on opioid overdose prevention during student orientation.
· Maintain access to naloxone (Narcan) through campus health centers.
· Participate in the state's Naloxone Distribution Project.

· Assembly Bill 461 mandates that campuses:
· Distribute fentanyl test strips (FTS) through campus health centers.
· Inform students about FTS availability and provide usage instructions.

In collaboration with Bronco Wellness, Student Health Services has taken the following steps:
· Incorporated Narcan education and training for the campus community
· Provided Narcan at key departments across campus 
https://www.cpp.edu/alcohol-drugs/content-page.shtml 
· Made Narcan and fentanyl test strips available to students upon request 
· Promoted awareness of these resources through outreach and campus communications 

Resources:
· Narcan Request Form for Departments
· Narcan and FTS Request Form for Individuals

Bronco Wellness
Bronco Wellness, a unit within the Care Center, provides a range of programs, services, and activities to promote safe and healthy lifestyle choices and behaviors to support students’ success in and out of the classroom. Bronco Wellness collaborates with campus partners to conduct AOD training, events, workshops, and programs to increase education and awareness.
The following highlights campus prevention, education, and intervention programs offered by the Bronco Wellness Center:

	21st Birthday Program
The 21st birthday program is an educational activity that addresses harm reduction strategies regarding alcohol use and provides individual feedback regarding alcohol use behaviors for Cal Poly Pomona students. When a student turns 21, they receive a happy birthday email from the Bronco Wellness Center. The email includes a link to the online learning resource about alcohol. When students complete online resources, they are encouraged to go to the Bronco Wellness Center to receive a voucher for a free pizza at Innovation Brew works and receive additional information on standard drink, blood alcohol concentration and ABV for craft beer.


All About Alcohol
All About Alcohol is an educational program provided to the personal health class in the Foods and Nutrition department, University Housing Services, and other campus groups upon request. “All About Alcohol” is a harm reduction program that informs students of standard drink size, BAC, identifying the signs of alcohol poisoning and how to respond to someone who is showing signs of alcohol poisoning. The goal of this program is to inform students of protective strategies to prevent negative outcomes that can result from drinking.


	ATOD Coaching Sessions
Professional staff Health Educators within Bronco Wellness provide individual coaching 
sessions with students to discuss alcohol, nicotine and other drugs.


CHOICES About Alcohol
CHOICES About Alcohol (CHOICES) is a peer-led harm reduction alcohol program offered as an educational sanction option for students who violate the institution’s and/or housing AOD policy. Conduct coordinators in University Housing, University Village and Student Conduct and Integrity may refer students to the Wellness Center to complete the program as a part of their sanction for AOD policy violations. The purpose of CHOICES is to provide alcohol education to students on standard drink size, factors influencing level of intoxication, BAC, preventing alcohol poisoning and protective strategies including considering mind set and physical setting before consumption of alcohol. 
ECheckUpToGo
ECheckUpToGo is a personalized online tool that provides students with feedback about their individual drinking pattern, risk pattern, aspirations and goals, and campus resources. EcheckUpToGo is offered through the 21st birthday Program.  
Fentanyl Testing Strips
In collaboration with Student Health Services, the Bronco Wellness offers free fentanyl testing strips to CPP students. These strips can be used to test substances for the presence of fentanyl, helping to reduce the risk of accidental overdose.
Here For the Boo-ooze
An alcohol and other drug harm reduction workshop. Attendees participate in activities and demonstrations on standard drink, blood alcohol concentration (BAC), alcohol poisoning, and responding to alcohol overdose.
Marijuana and other Drugs
This program utilizes a harm reduction approach to informing students about alcohol and commonly used psychoactive drugs that are considered sedatives, stimulants and 23 psychedelics. This interactive workshop aims to help students make informed choices and reduce the risk of negative consequences due to alcohol or drug use/abuse. Topics include: a standard drink, how alcohol works in the body, risky situations involving alcohol, and alcohol poisoning.
Naloxone
In collaboration with Student Health Services, Bronco Wellness provides free Naloxone (Narcan) to the   Cal Poly Pomona (CPP) community. Narcan is a safe and effective medication that can quickly reverse the effects of an opioid overdose, potentially saving a life. This initiative is part of our ongoing commitment to harm reduction and promoting the health and safety of our campus community. 
Narcan Training
Health Educators at Bronco Wellness provide Narcan training to members of the Cal Poly Pomona (CPP) community. These interactive sessions cover how to recognize the signs of an opioid overdose, how to safely administer Narcan (naloxone), and include practical harm reduction strategies and real-life scenarios to help participants feel confident in responding to an emergency.
Participants receive a free Narcan kit upon completion of the training. The program is open to students, staff, and faculty and supports our shared commitment to health, safety, and harm reduction on campus.

Nicotine Replacement Therapy (NRT)
In collaboration with Student Health Services, Bronco Wellness offers free Nicotine Replacement Therapy (NRT) products to students who are looking to quit or reduce their use of nicotine. Available NRT options include nicotine patches, lozenges, and gum. Students also receive guidance and support to help them navigate the quitting process, as part of the commitment to promoting a healthier campus community.


Screen U

Screen U is a web-based program used to identify is a person is experiencing negative consequences because of alcohol or drug use. The user will receive non-judgmental feedback encouraging them to think about their choices that may be putting them at risk for harmful consequences. Screen U is offered to all students registered for orientation through an app listing it in their “to do” items. The assessment is to be completed prior to the first day of classes. The online tool is also used for sanctions when referred to the Bronco Wellness Center.

SMART Recovery
SMART, an acronym for Self-Management and Recovery Training, emphasizes "self"-your role in your recovery. SMART is a science-based program that helps people recover from addictive behaviors.  Interested in learning more about SMART? This presentation will provide an overview of SMART concepts and tools. Meeting dates will be posted once we have gathered enough interest and participation to hold a meeting.

Bronco Wellness Center Programs
Bronco Wellness offers a variety of prevention and awareness programs designed to support the campus community. The table below provides an overview of programs offered during calendar years 2023 and 2024. These initiatives are part of the university’s primary prevention and awareness efforts and are categorized based on their intended audience and goals:
· Universal Prevention: Programs designed for the entire campus population, regardless of individual risk factors.
· Selective Prevention: Programs aimed at specific groups within the population that are considered at higher risk for substance abuse.
· Indicated Prevention: Programs focused on individuals who are showing early signs of substance abuse or related problems.

Each program is also classified into one or more of the following types:
· Crime Prevention (CP): Educates students and employees on crime prevention strategies.
· Security Awareness (SA): Promotes understanding of campus safety procedures and encourages shared responsibility for campus security.
· Substance Abuse Awareness (SAA): Focuses on drug and alcohol education, including substance-free events.
· Violence Against Women Act (VAWA): Addresses issues such as dating violence, domestic violence, sexual assault, and stalking.
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Campus Partners’ Programs
Programs Provided - Calendar Year 2023, 2024 (source: Annual Security Report 2024); Note: 2024 Annual Security Report/2024 data not published at time of report.
[bookmark: _Hlk197420213]The tables below highlight some of the campus’ primary prevention and awareness programs offered in calendar year 2022. The following program types are included.
· Crime Prevention Programs (CP) - Programs designed to inform students and employees about crime prevention.
· Security Awareness Programs (SA) - Programs offered to inform the campus community about campus security procedures and practices and to encourage the campus community to be responsible for its security.
· Substance Abuse Awareness Programs (SAA) - Drug and alcohol abuse programs, including substance abuse free events.
· Violence Against Women Act (VAWA)


University Police (UPD) and Emergency Management

	Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	Health & Safety for Students
	Orientation, UPD
	CP, SA
	Crime prevention, safety, sexual violence, student code of conduct, policies, campus mental health resources
	Annually
	New Students, Parents
	Y

	Workplace Violence/ Active Shooter Training
	UPD,
Campus Wide
	CP, SA
	Types of workplace violence and armed intruder/active shooter preparedness, prevention, and response; Active Shooter
	Annually, By Request
	Residence Life staff, Students, Staff, Faculty, Administrators
	Y

	Alcohol Education and Awareness
	UPD,
Housing
	CP, SA, SAA
	Alcohol laws, University policies, safe and legal alcohol use, beer goggle activities
	Annually, By Request
	New Students – Housing
RAs led programs
	Y

	Drug Law Education and Awareness; Drug Recognition
	UPD,
Housing
	CP, SA, SAA
	Education regarding current drug laws, including marijuana laws, housing policies, and drug recognition components may be offered as part of RA training
	Annually, By Request
	Students, Student employees (RAs)
	Y

	Campus Safety Training
	UPD,
Campus Wide
	CP, SA
	Campus safety, evacuation, emergency preparedness, critical incident individual response concepts
	Annually, By Request
	Staff, Administrators, Student groups
	Y



	[bookmark: _Hlk197001764]Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	Self-Defense Workshops and R.A.D.
Training
	UPD, ASI,
Campus Wide
	CP, SA, SAA
	Self-defense and sexual assault prevention concepts and techniques; Rape Aggression Defense Program
	By Request
	Students, Staff, Faculty
	Y

	Safety and Security Topics
	UPD,
Campus Wide
	CP, SA, SAA
	Presentations and training tailored to meet specific needs or objectives (e.g., safety concerns, incident response or follow-up, classroom presentations)
	By Request
	Students, Staff, Faculty
	Y

	Office Safety and Security
	UPD,
Campus Wide
	CP, SA
	Office safety site surveys and review of current safety protocols
	By Request
	Faculty, Staff, Administrators
	Y

	Emergency Preparedness, Response and Evacuation
	UPD,
Emergency Management
Campus wide
	SA
	Presentations, workshops, training on emergency preparedness and response concepts and practical applications. Annual Training Academy for designated Evacuation Coordinators
	Annual, By Request
	Evacuation Coordinators
University Housing/Villag e
Students, Staff, Faculty
	Y



Foundation Housing (The Village)

	Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	University Village Safety Week
	Graduate Coordinator-conduct & Wellness
	SA, CP
	Daily reminders for safety information: Campus resources, locking/storing items outside, safety in apartments.

	Bi-Annual (1 per semester)
	Students
	


	Narcocoa Delight
	Community Development Team
	SAA
	Residents will learn about where to get Narcan on campus for themselves or others. They will also be given informational handouts on how to properly use Narcan and harm reduction strategies.
	
	
	






University Housing Services (UHS)

	Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	Resident Substance Abuse Awareness Programs
	UHS
	SAA
	Educational event for students about Alcohol, Tobacco, and Other Drug Safety 
	By request
	Students
	Y


	Student Leader Training- Crime Prevention/Security Awareness Training
	UHS
	CP, SA
	Training for Resident Advisors around Crime Prevention and Security Awareness
	By request
	Students
	Y

	Student Leader Training- Substance Abuse Awareness Training
	UHS
	SAA
	Training for Resident Advisors around Substance Abuse Awareness
	By Request
	Students
	Y

	Resident Advisor Led Security Awareness and Crime Prevention Training for Residents
	UHS
	CP, SA
	Educational event for students about Alcohol, Tobacco, and Other Drug Safety
	By Request
	Students
	Y
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Fraternity and Sorority Life (FSL)

	Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	Alcohol Awareness
	FSL
	SAA
	10/11/23 - To educate and make students aware of the effects of alcohol and drug use. How to recognize and prevent dangerous incidents of drug and alcohol use.
	Bi-Annual
	Students
	Y


	Alcohol Awareness (Make-Up)
	FSL
	SAA
	12/5/23 - For those not able to attend the first session.
	Bi- Annual
	Students
	Y

	FSL Spring Resource Fair
	FSL
	SAA
	4/4/23, 4/13/24, 4/27/23 - FSL hosted a resource fair in collaboration with campus partners to provide information to the FSL community regarding campus services and programs.
	By Request
	Students
	N





[bookmark: _Hlk197412829]Associated Students, Inc. (ASI)

	Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	Mental Health First Aid
	ASI
	SAA
	Mental Health First Aid is a skills-based training course that teaches participants about mental health and substance-use issues. The course discusses the signs and symptoms of mental health concerns and substance abuse.
	Bi-Annual
	Students, employees
	Y




Bronco Leadership Center (BLC)

	Program Title
	Responsible Dept
	Program Type (CP, SA, SAA)
	Description
	Frequency
	Target Audience
	Evidence Based?
(Y/N)

	Alcohol Awareness
	FSL/Bronco Wellness Center
	SAA
	A workshop that educates members of the FSL community about alcohol consumption, safety tips, and more.
	Once a year/by request
	Students in a sorority or fraternity
	Y















Study Abroad
The International Center’s Study Abroad Office provides educational programs regarding general health and safety abroad, including local laws surrounding alcohol/drug use. The program encourages “moderation” and emphasizes safe and “responsible use”. All students applying to participate in Study Abroad programs undergo a screening for any previous campus disciplinary referrals. Should a student accepted into the program have any disciplinary sanctions, International Center professional staff hold a mandatory meeting with the student to provide additional education, and to discuss safety concerns and potential consequences for alcohol infractions abroad. Alcohol and drugs topics are included in student pre-departure orientations.
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Treatment and Recovery Resources
During the 2023-2024 Biennial Review reporting period, Cal Poly Pomona students seeking treatment/recovery were referred to Student Health and Wellness Services or Counseling and Psychological Services.

Medical professionals, Wellness Services staff, and mental health providers make appropriate referrals to outside agencies. SMART Recovery meetings were available via Zoom to support students in recovery. SMART Recovery meetings are free self-empowering mutual support group meetings focused on addictive behaviors, organized, and facilitated by trained volunteers. More information about the treatment and recovery resources for CPP students can be found at the link below:
https://www.cpp.edu/alcohol-drugs/treatment-and-recovery.shtml 

Cal Poly Pomona staff and faculty may seek support, resources, and treatment services through Empathia via the CPP Life Matters employee assistance program, or through their own health insurance. More information about CPP Life Matters can be found at the link below: https://www.cpp.edu/eoda-hr/departments/benefits/health-benefits/eap.shtml
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Research and Assessment

Employees
There is currently no research or assessment data available for employees regarding alcohol and drug use/abuse.
Students
To better understand student behavior, Cal Poly Pomona regularly surveys students regarding alcohol and other drug use. Based on the information obtained, the campus is better able to design and implement effective prevention strategies.

Spring 2024 American College Health Association - National College Health Assessment III
Biennially, Cal Poly Pomona conducts the American College Health Association’s National College Health Assessment (NCHA) IIIb to gather needs assessment data regarding several health- related topics, including alcohol and other drugs.
The assessment was last conducted in March 2024. The entire student body (27,000) students were sent an email to complete the survey, and the response rate was 2.34%. 

A few key highlights from the report show:
· 59.4% of CPP students self-reported having used alcohol at some point in their lives.
· 74% of CPP students self-reported having 4 or fewer drinks the last time they consumed alcohol in a social setting.
· 29.9% of college students self-reported driving within 6 hours of using cannabis/marijuana in the last 30 days.

The CSU system tried a different approach for the sample size for administering the 2024 assessment. All 23 schools sampled the entire population instead of using a random sample like previous years. Due to that the response rates across the 23 campuses were significantly low.  
The full alcohol and other drug findings are outlined in the appendix G.



Bronco Wellness ATOD Evaluations
Bronco Wellness systematically conducts evaluations for all programs, workshops, and one-on-one coaching sessions facilitated by Health Educators. These evaluations are designed to assess the effectiveness of health education initiatives, measure participant satisfaction, and identify areas for improvement. Feedback is collected through surveys and other assessment tools immediately following each engagement. The data gathered is used to refine content, tailor delivery methods, and ensure that programming aligns with student needs and institutional goals related to health and wellness. This continuous evaluation process supports evidence-based practice and enhances the overall impact of Bronco Wellness services.

21st birthday
The 21st Birthday Program evaluation, conducted between July 2023 and April 2024, assessed student learning outcomes related to alcohol education and harm reduction. A total of 84 participants completed evaluations after meeting with a Peer Health Educator. Results showed that:
· 93% correctly identified a standard drink
· 84% reported receiving valuable feedback from the “eCHECKUP TO GO” program
· Students demonstrated strong comprehension of alcohol content, serving sizes, and the effects of increased consumption 
All targeted learning outcomes were met, indicating improved knowledge and reflection on alcohol use. Student feedback highlighted the program’s encouraging, informative, and inclusive approach, supporting its continued use with ongoing emphasis on both safe drinking and abstinence.
See Appendix H for full summary report

Narcan Training
The Narcan Training program, was implemented in August 2024, aimed to equip students with knowledge and skills related to opioid overdose prevention. Among the 53 participants:
· 79% could identify two signs of an opioid overdose
· 92% reported finding the training highly useful. 
· Nearly half demonstrated understanding of harm reduction strategies
· over 92% indicated a willingness to make behavioral changes, such as carrying Narcan or educating peers. 
All learning outcomes were met, and participant feedback emphasized the program’s clarity, value, and engagement, with suggestions for more interactive and scenario-based components in future sessions.
See Appendix I for full summary report



Bronco Happy Hour
Bronco Wellness Launched a new program in August 2024 called Bronco Happy Hour workshops to promote alcohol safety and healthy decision-making. Among the 15 participants who completed evaluations, 
· 100% were able to identify two things they learned during the workshop
· 93.3% reported gaining strategies to protect their health when using alcohol. 
· 46.7% indicated they were likely to change their behavior
· 66.7% rated the session as very valuable
· 40% felt very engaged, engagement levels varied. 
The workshops met all learning outcomes and were praised for their practical content and relevance, with feedback suggesting increased interactivity and enhanced outreach could further strengthen impact.
See Appendix J for full summary report

All about Alcohol
119 students participated in the All About Alcohol (AOD) workshops facilitated by Bronco Wellness. 
· 100% of the participants were able to identify two key learnings from the sessions
· 97% reported gaining strategies to protect their health when using alcohol or other drugs
· 74% indicated they would change their behavior regarding AOD use. 
The workshop was rated highly valuable by 88% of participants, and 92% found it highly engaging. Students demonstrated a stronger understanding of standard drinks and harm reduction strategies, while also learning about Narcan and fentanyl test strip access. Feedback suggests adding more interactive elements and peer engagement opportunities to further enhance learning and participation.
See Appendix K for full summary report

Screen U
73 students took the Screen U alcohol to assess and raise awareness about substance use behaviors. Most participants reported low-risk drinking patterns, with 72% drinking monthly or less and 44% typically consuming just 1–2 drinks per occasion. A majority (88–100%) reported no serious consequences such as blackouts, injuries, or failure to meet responsibilities due to alcohol use. Overall, 47% of students were classified as “No Use,” 33% as “Low Risk,” and only 1% as “High Risk Likely Dependent.” The campaign effectively promoted self-reflection and encouraged healthy decision-making among students.
 See Appendix L for full summary report
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Conclusion
Summary
Cal Poly Pomona provides comprehensive alcohol and other drug preventative initiatives, programs and services that focus on policy, enforcement and environmental management, education, intervention, prevention, research, and assessment.

The review found that the University did not maintain consistent alcohol and other drug and ongoing policy notification, however, prevention, educational programming, sanctioning and enforcement was consistent throughout the review period.
Key stakeholders in the campus community collaborate on an ongoing basis to ensure consistent application and enforcement of institutional AOD policies and sanctions, which has resulted in positive outcomes for the campus community.
The University prevention program materials are prepared and distributed by the Division of Student Affairs, Human Resource Services, Cal Poly Pomona Foundation, Inc. (Foundation), Associated Students Inc. and the Division of Administrative Affairs and departments and units within these organizational areas. The materials collectively are comprehensive and meet Drug Free Schools and Communities Act (DFSCA) requirements. Cal Poly Pomona administrative policies and procedures meet the requirements of the Drug-Free Workplace and Drug-Free Schools legislation.




















Program Strengths for this Biennial Review January 2023-December 2024
· Health and well-being is a priority of the university as evidenced by inclusion in the strategic plan, new and/or expanded departments, supports and services, and increased financial and personnel resources dedicated to employee and student well-being initiatives.
· Alcohol-free options, events and programs are widely available and actively promoted.
· The AOD policy is widely distributed and broadly and consistently included in employee and student policy and procedure manuals and handbooks, housing license agreements, and other documents.
· Educational programs and workshops utilize a harm-reduction approach and principles to ensure a welcoming and inclusive experience for students.
· ATODAC consists of member representation from all areas of the campus, who are actively engaged in policy enforcement, education, and programming.
· AOD issues and concerns are considered and included in other prevention and education programs (ex. sexual health, health and wellness, sexual assault, stress management).
· CPP conducted health assessments and program evaluations including alcohol and other drug topics to continue to monitor and assess student use/abuse, consequences, and other impacts to continue to improve and offer targeted education and awareness programs.

Areas for Improvement
· The university AOD policy needs revision to reflect university and department organizational and legislative changes.
· Policy information and guidance could be more approachable, accessible, and user-friendly for students and employees. For example, consider improving policy education and awareness by creating policy summaries, utilizing social media, infographics, short videos, etc.
· Annual notifications should be reviewed with campus leadership and/or relevant staff ensure to meet requirements, recommendations, best practices and sent to the campus community in a timely manner.
· More comprehensive data reporting and collection is needed, in particular employee data related to policy enforcement, sanctions, and referrals for services. Student referrals for services for AOD concerns would be helpful for purposes of a comprehensive review and to inform student programs and services.
· Inconsistent and decentralized documentation of alcohol and drug related activities and programs make it challenging to accurately capture the breadth and depth of campuswide AOD prevention program efforts.
· Consider adoption of an amnesty policy to better promote the health and safety of the campus community. The current safety-first guidance states--- “The goal of “Safety First” is to ensure that students receive prompt medical attention for any health or safety emergency, and to ensure there are no impediments to reporting incidents of alcohol or other drug intoxication, harassment, violence, or assault (including physical or sexual).” The university may consider amnesty, or an exemption from sanctions, if a student calls for help when reporting incidents of alcohol and drug intoxication.
· Consider assessment of employee incidents and sanctions related to alcohol and other drug abuse/misuse and/or violations of related laws and campus policies to determine if expanded prevention programs and response strategies for employees are needed.












Recommendations for Revising AOD Prevention Programs

The Biennial Program Review team considered possible actions to address programmatic gaps and the problems faced by students and the community, and offer the recommendations outlined below for future AOD efforts.
· Review the AOD program, and revise if needed to align with the university’s strategic plan, organization, and legislative changes.
· Review annual notification(s) and consider expanding content.
· Consider changing Biennial Program Review period from calendar to academic year to align with campus program timelines and reporting. Formalize report timeline, including publication to be no later than December 30th following review period.
· Explore options for improved and expanded assessment of sanction enforcement to ensure consistency, equity, and to determine impact on student success.
· Consider implementing a Restorative Justice approach in sanctioning activities to strengthen individual and community outcomes.
· Improve overall AOD Program assessment efforts. Consider utilization of Student Affairs Assessment personnel to enhance assessment capabilities, capacity, and activities. Consider conducting problem analysis by 1) Gathering data on the nature and scope of the AOD problem; 2) Examine existing resources and assets; 3) Analyze and summarize the information to clarify needs and opportunities.
· Increase visibility of Alcohol and Other Drug Program (e.g., presentation at Fall Conference, to academic senate, President’s cabinet) to increase awareness and institutional support.
· Consider how to institutionalize and effectively utilize student involvement in AOD program activities.
· Consider establishing sub-committees/working groups to facilitate intentional and collaborative programming, develop and disseminate educational modules, centralize program data collection, and oversee expanded assessment activities.













Appendices

Appendix A – University AOD Policy and Policy Distribution Appendix B – University Housing Agreement
Appendix C – University Village Community Standards
Appendix D – Student-Athlete Handbook 
Appendix E – Student Club & Organization Handbook 
Appendix F – International Center Illegal Drug Use Policy

Appendix G – Spring 2024 American College Health Association - National College Health   
                                               Assessment IIIb
		
Appendix H- 21st Birthday Assessment Report

		Appendix I- Narcan Training Assessment Report

Appendix J- Bronco Happy Hour Workshop Assessment Report

		Appendix K- All about Alcohol Workshop Assessment Report
		
Appendix L- Screen U Assessment Report
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Program

Program Type 

(CP, SA, SAA)

Level of 

Prevention Audience Frequency

Number of 

People 

Served

Evaluation 

conducted

Evidence 

Based

21st Birthday SAA Selective

Students- turning 21 

years of age 2023: 2024: Yes Yes

All about Alcohol 

Education SAA

Universal; 

Selective

Students- University 

Housing training, 

Orientation Resident 

Advisors, 

Orientation Leaders,

Student residents By Request 2023:50 2024:Yes Yes

ATOD Coaching Sessions SAA Universal Students By Request 2023: 2024: Yes Yes

CHOICES Indicated

Students- Sanction 

for alcohol 

violations 2023: 2024: Yes Yes

Fentanyl Testing Strips SAA Universal students By Request 2023:2024: No Yes

Here for the Boo- ooze SAA Universal Students

Annual, By 

Request 2023: 2024: Yes Yes

Marijuana and other Drugs SAA Universal

Students- University 

Housing, 

Renaissance 

Scholars/SSEP 

Student

Support Equity 

Programs By Request 2023: 2024: Yes Yes

Narcan SAA Universial

Students, Faculty, 

Staff By Request 2023: 2024: No Yes

Nicotine Replacement 

Therapy (NRT) SAA Universal

Student- looking to 

reduce nicotine by Request 2023: 2024 : Yes Yes

EcheckupToGo

Students- incoming 

freshman 2023: 2024: Yes Yes

Screen U- Alcohol SAA

Universal; 

Selective students Ongoing 2023: 2024: No Yes

Screen U- Cannabis SAA

Universal; 

Selective Students Ongoing 2023: 2024: No Yes

Screen U-RX SAA

Universal; 

Selective Students Ongoing 2023: 2024: No Yes

SMART Recovery SAA Selective Students in Recovery Weekly 2023: 2024: No Yes
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