
SELS Mid-Year Report  

Fraternity & Sorority Life 
Department Summary and Highlights 

• Hired new Fraternity & Sorority Life Coordinator in July 2022 
• Hired one graduate assistant (grad student) and 2 student leaders 

Achievements 

• Created a tabling “best practices” brochure 
• Enhanced the winter registration process for FSL 
• Successfully recruited new members with in-person recruitment and rush weeks 

Students Served 

564 Total Members in Fraternity & Sorority life 

25 Fraternity & Sororities 

• Multicultural Greek Organizations 
o 10 registered organizations 
o 3 unregistered and working on becoming registered 

• National Pan-Hellenic Council 
o 3 registered organizations 
o 1 unregistered and working on becoming registered 

• Interfraternity Council 
o 5 registered organizations 
o Formal Fall Recruitment Statistics 

 134 interested Potential New Members 
• National Panhellenic organizations 

o 4 registered organizations 
o Formal Fall Recruitment statistics 

 80 interested Potential new members 
 53 matched new members 
 *Only 3 registered sororities participated in fall recruitment 

FSL Collaborators 

• Collaborated with the Office of Equity and Compliance and Survivor Advocacy to host mandatory 
supplemental Title IX training (5 total trainings).  

o Will continue to partner for Spring 2023 Title IX refresher. 
• Partnered with Office of Equity and Compliance to investigate and inform organizations of reports 

made against organization and protocol for Title IX compliance.   
• Worked with ASI to reserve rooms, host CORE Finance workshops and budgeting help for councils. 
• Collaborated with the Bronco Wellness center to host alcohol awareness workshops and training. 

This included working with peer mentors.  



o We are planning on partnering spring 2023 for alcohol refresher course and to survey FSL 
community on alcohol use. 

• Re-established a partnership with Student Conduct and Integrity and Office of Equity and 
Compliance.   

o FSL office now has access to Maxiant to view sanction letters, to file reports, and to help 
with organizational conduct issues.  

o Collaborating to create a student conduct handbook/flow chart for students’ 
organizations to post on the CPP FSL/clubs and orgs website as well as the FSL handbook 
(spring 2023 project) 

o Partnered with Student Conduct and Integrity to work on conduct cases that could not be 
judicated. Met informally with students to discuss and investigate potential issues. 

• Outreached to Male Success Initiative for partnership in advising Multicultural Greek Council. 

Fall Events  

• Meet the Greeks (September 2nd)  
• Hazing Prevention Week (September 19th-23rd) 

o Tabled and took pledges to not haze 
o Informational alcohol session in university park 
o Supported student clubs tabling during the week 

• Advisor Welcome Meeting (on and off campus advisors) (September 29th) 
• Panhellenic Recruitment (September 16th-19th) 
• IFC Recruitment (September 6th-13th) 
• FSL New Member Welcome Meeting (November 10th) 
• Stress Management Fair (December 7th) 

o Partnered with SAE, Chi Omega, ZTA, and Health Center 
o Student initiated event 

Mandatory Compliance 

• FSL Supplemental Title IX Training (5 trainings) 100% participation required 
o 632 combined attendances 
o Partnered with OEC and Pure Praxis  
o In-person and virtual options 
o 3 hosted on October 3rd, 1 October 17th and 1 December 9th 

• Alcohol Awareness Workshop (3 trainings) 80% participation required 
o 413 combined attendances 
o Partnered with Health Center 
o October 25th, 2 on November 3rd  

• All presidents Meeting (September 2nd) 

 

 

 



Spring 2023 Plans 

Mandatory Compliance 

o Alcohol Refresher with Wellness Center(TBD) 
o Hazing (March 20th-30th) 
o Diveristy training (Feburary-March) 
o Leadership Development-Bronco Leads (April) 
o All Presidents Meeting (February 17th at 3pm) 
o TITLE IX Refresher (Denim Day -April 26th) 

Events 

o Meet the Greeks Week (Janurary 23rd-27th) 
o Advisor Meeting (Feburary 21st)  
o New Member Meetng (March 10th) 
o Greek Week (March 13-19th ) 
o Resume/CV writing workshop (TBD) 

Spring Goals and Upcoming Projects 

o FSL Handbook for students/website 
o FSL/clubs and orgs conduct SOP -in collaboration with Clubs and orgs and Student 

Conduct and Itegrity 
o Updated registration process for FSL (a more streamlined and efficiant process) 

 Updated Expectations for e-board members (requirements) 
o Delegates to all Greek Council meetings 
o Presidents plan 1 workshop a year (in collaboration with a department) 

 Create Assessment for: 
o Rush/recruitment experience for new members 
o General member assement on inclusivity, expectations, reality, and sense of belonging  

 Panhellenic Recruitment Plan 
o Create summer 2023 training plan for Recruitment Counselors 
o Recruite other orgs to help with recruitment 
o Have 1 fun ice-breaker/social activity before summer training starts for recruitment 

counselors. 

 

 

 

 


