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Situational Awareness

• Campus positivity rate continues to gradually decline, however, with the increase in 
campus density, we will continue to monitor this carefully. 

• We believe our health and safety measures on campus will keep our campus safe. 

Campus Indicators 2/10/22 2/14/22 2/15/22*

Public Health Testing Positivity Rate†† 2.72% 2.46% 2.16%



Student Vaccination Compliance: Loss of Canvas Access

• Students who continue to remain out of 
compliance with original COVID-19 Vaccination 
policy lost access to Canvas on Feb. 4, 2022.

• This affected students who took no action to-
date.

• Targeted email sent to affected students on Jan. 
21, 2022.

• Once a student takes one of three actions 
(uploads vaccine record or submits a religious or 
medical exemption), Canvas access will be 
restored.



Employee/Labor Relations Updates

Update to Interim COVID-19 Vaccination Policy as of January 19, 2022

Fully Vaccinated by February 28, 2022: Completion of a vaccine primary series and are not 
yet eligible for any booster dose; or Completion of a vaccine primary series, and receipt of 
all booster dose(s) of an Approved Vaccine for which an individual is eligible per current 
CDC recommendations.

Boosters must be received within 30 days of an employee’s eligibility.

Contacts: Yasmin Iltchi, Director of Employee/Labor Relations & Compliance
Kathy Prater, Manager of Employee/Labor Relations & Compliance

(909) 869-3729 elr@cpp.edu

mailto:elr@cpp.edu


The University’s Safer Return COVID-19 Safety and Health Risk Mitigation plan reflects a multipronged approach reflecting three 
categories of risk mitigation: 
• Personal measures – individual behaviors to protect ourselves and those around us 
• Administrative measures - processes and policies that keep people safe 
• Engineering measures - physical measures put in place to help keep our campus safe 
The eight-pronged approach reflects evolving public health orders and state requirements, best practices and scientific 
recommendations, and local conditions.  Each mitigation together serves as multiple layers to improve our ability to keep our campus 
and communities safe.  The plan helps assure a safer return to campus requiring individual actions and shared responsibilities. 

Safer Return COVID-19 Health and Safety Plan 

CSU requires 
boosters by 

2/28/22

LACDPH requires 
1x weekly testing 
for those not “up 

to date” on 
vaccines

LACDPH requires 
higher grade 

masks for 
employees 

LACDPH updated 
isolation and 
quarantine 

requirements 



Campus
Mask 
Resources



Academic Programs
• Program Modality: 

Undergraduate Programs

• Fall 2022: will be approved by WSCUC as “distance” programs, although we are 
recognized as face-to-face by the Chancellor’s Office

Graduate Programs

• Approved by WSCUC as “on-site” programs & face-to-face by Chancellor’s Office 

Majority of curriculum must be offered face-to-face 

• Process for becoming “distance” (i.e., hybrid or fully online) available



Enrollment Management and Services

• Cal Poly Pomona is projected CY 2021-22 to be 20% above our funded FTES target.

• We examined several enrollment reductions scenarios for our campus to be within 5% of the CO 
funded FTES target within 3 years.

• We decided on a Consistent Cohort model, which reduces new student enrollment with a consistent 
class size each year.   

• The Chancellor’s Office (CO) for the California State 
University System has directed campuses, through 
various affinity group meetings, to manage campus 
enrollment to within 5% of the  CO funded FTES target 
within 3 years.



Enrollment Management and Services
• Provides stability of the incoming class to allow 

colleges to plan course offerings, faculty needed, 
and budget for predictable needs.

• Allows for a clear message to our partner 
institutions on availability of space for incoming 
students.

• As our Chancellor’s Office target increase, 
gradually increase the size of our incoming 
cohorts, avoiding seesaw actions.

• No longer open the Spring term for new transfer 
admits. Instead, use Spring to focus efforts on 
our GI 2025 initiative of re-engaging and re-
enrolling underserved returning students.



Research, Innovation, and Economic Development

FY18 FY19 FY20 FY21

Proposals submitted 200 180 206 192

Awards received 105 111 124 107

Award funding $14,443,339 $21,144,481 $20,188,201 $17,791,780

Office of Research and Sponsored Programs 

• New Director: Anastasia Rutherford focusing on practices, efficiency, and compliance
• Search underway for another grant analyst

• RSCA – 57 complete applications received.  CO provided $132,697 for awards that will be 
announced soon

• Hosted a campus workshop on Export Control

• Hosted a CSU-wide IRB workshop for compliance coordinators

Activities



Student Success, Equity, and Innovation

Cal Poly Pomona is one of 16 CSUs and one of 45 Institutions 
to receive the inaugural California4All Service Corps grant.  
The grant will provide students the opportunity to gain 
valuable work experience and make a positive impact in their 
communities, while simultaneously earning money to help 
pay for their education. Students who complete a year of 
service will receive $10,000 ($7,000 stipend/living allowance, 
plus a $3,000 Education Award). 

Office of Academic Innovation – Center for Community Engagement

#CaliforniansForAll College Corps is the first 
statewide service program available to AB540 
eligible Dreamers.

https://www.calstate.edu/attend/student-services/resources-for-undocumented-students/Pages/campus-support.aspx


Student Success, Equity, and Innovation

Spring 2022 Progress Reports
Look out for Progress Report requests from CPP Connect: the next requests will arrive 
on February 24 and March 24.

Summer Completion Grant
We have begun our outreach to students who are within 9 units to degree and can 
finish their remaining degree requirements in Summer 2022. Students get a grant for 
tuition/fees and books. Students can apply on www.cpp.edu/studentsuccess (under 
the Bronco Advising Center tab).

Advising Professional Development Opportunities
Visit www.cpp.edu/advising for a calendar, and save the date for the Outstanding 
Advising Awards on April 22!

http://www.cpp.edu/studentsuccess
http://www.cpp.edu/advising


Future of Work, and Human and Civic Engagement
• Career and Professional Readiness Model (FuturePaths)

• Aligned with the Strategic Plan and the Academic Master Plan to support the success of our students beyond 
commencement, ensuring that they have meaningful careers. 

• Ensuring that:
• Students demonstrate essential skills and competencies that prepare them for a variety of dynamic and 

rapidly changing professional experiences;
• Students have sequenced academic and co-curricular experiences supported by coordinated planning 

among the colleges, academic programs, the Career Center and Alumni Relations; and 
• The university fosters expanded student engagement in interdisciplinary research and community-based 

projects

• The Career Center is moving from Student Affairs to Academic Affairs. It will be housed in the Office 
of Academic Innovation in Student Success, Equity, and Innovation effective March 1, 2022.

• Tracee Passeggi will serve as the permanent director of the Career Center and will report to Dr. Olukemi 
Sawyerr, AVP Academic Innovation.
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