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Choose One:  Learning Outcome Assessment 
 
Date of Assessment Implementation:   September 2012 and June 2013 
 
Date of Report:  June 2013 
 
Purpose of Assessment 
Black Advance serves as the umbrella organization for clubs and organizations in the Black/African/African 
American community.   The membership of Black Advance consists of executive board members from the 9 
chartered clubs and organizations affiliated with Black Advance for the 2012-2103 academic year.   Black 
Advance works to develop leadership skills, communal responsibility and civic engagement in its members.  This 
assessment sought to measure the degree to which students’ perception of their leadership competencies 
increased as a result of their involvement in Black Advance. 
 
Division Learning Outcome Social & Civic Engagement 
 
Targeted Learning Outcome 
Participants will demonstrate increased confidence in leading their organizations. 
Participants will increase their understanding of campus policies and procedures as they relate to leading their 
club or organization.  
Participants will increase their willingness to collaborate with other Black Advance organizations.  
 
Assessment Methodology 
A paper pre-test and post-test with open & closed-ended questions to measure confidence in leading their 
organizations, their understanding of campus policies and procedures and the value of collaborating with Black 
Advance organizations was given to all members.  Members were asked to complete the pre-test at the beginning 
of the academic year (September 2012), and then to complete the post-test at the end of the academic year (June 
2013).  
 
Results 
There were 9 clubs and organizations affiliated with Black Advance for the 2012-2013 academic year, the total 
membership was approximately 20 members, 2 representatives from each club and organizations and 2 co-
chairs.  18 members completed the pre-test for a 90% response rate.  12 members completed the post-test for a 
60% response rate.   
 
Learning Outcome: Participants will increase their confidence leading their organizations. 
 

• On the pre-test, 70% responded that they were confident in their ability to lead their organizations.  On 
the post-test, the number increased with 90% agreeing with the statement. 

• On the pretest 60% responded that they were confident in their ability to represent their organizations on 
and off campus.  On the post-test, this number remained the same. 



Learning Outcome: Participants will increase their understanding of the campus policies and procedures as they 
relate to leading their club or organization.  
 

• On the pre-test, 50% responded that they were knowledgeable about campus policies and procedures 
related to clubs and organizations.  On the post-test, the number increased to 90%.  

• On the pretest, 40% responded that they were knowledgeable about financial procedures related to clubs 
and organizations.  On the post-test, the number increased to 85%. 

 
 
Learning Outcome: Participants will increase their willingness to collaborate with other Black Advance 
organizations.  
 

• On the pre-test, 80% responded that they were willing to collaborate with other Black Advance groups.  
On the post-test, the number remained the same. 

• On the pretest, 60% indicated that they would collaborate with a Black Advance group during the 2012-
2013 academic year.   On the post-test, it was reported that 40% of the members actually collaborated 
with another group during the academic year. 

 
 
Conclusion 
Black Advance was able to facilitate learning in key areas this academic year.  The group saw major gains in the 
member’s knowledge of campus policies and budget procedures.  Black Advance is a beneficial tool to the clubs 
and organizations. As Black Advance continues to grow as an organization, I believe that their effectiveness with 
their affiliated organizations will also increase. 
 
Implications for Practice 
Black Advance will continue to grow and evolve as an organization to help their clubs and organizations thrive 
here at Cal poly Pomona.  Black Advance has done a good job with getting clubs and organization familiar with 
campus policies and procedures.  In the coming year they will focus on leadership development in hopes to 
continue to build their confidence of the club and organization leadership.  Black Advance will also need to 
examine ways to foster more community collaboration.   
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