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Purpose of Assessment 
Greek Council is the umbrella council for all Greek organizations at the University. The main goals of the Council 
of the Fall Greek Quarterly included educating students about the effects of hazing and alcohol abuse, as well as 
build stronger Greek unity by focusing on the diversity of the chapters on campus. 
 
The main purpose of this assessment is to examine what participants learned about a) hazing, b) alcohol, and c) 
diversity from Traciana Graves’ presentation regarding “Civility in Action” aimed specifically towards Greek 
students.  Additionally, the assessment will look at how the participants will use this information to benefit their 
chapter. 
 
Division Learning Outcome  Self-Determination 
 
Targeted Learning Outcome 
Students will be able to list at least one thing they learned regarding alcohol, hazing, and/or diversity. 
Students will be able to explain how information learned will be used to benefit their chapter. 
 
Assessment Methodology 
A post-survey qualitative survey on small flash cards were handed out to each attendee that included the 
following text: 
 
On the back of this card, answer the following: 

1. What did you learn about hazing, alcohol, and diversity? 
2. How are you going to use this information to benefit your chapter? 

 
Your card will be time-stamped when you leave.  You must attend the ENTIRE Quarterly for your chapter to 
receive credit (unless you have class). 
 
Results 
A total of 434 flashcards were collected by the end of the quarterly. (A copy of the database is attached) 
 

• 425 participants wrote at least one thing they learned about hazing (9 people did not answer). 
• 412 participants wrote at least one thing they learned about alcohol (22 people did not answer). 
• 381 participants wrote at least one thing they learned about diversity (53 people did not answer). 
• 430 people wrote at least one thing regarding how they will this information to benefit their chapter (4 

people did not answer). 
 
The following is a sample of answers from each question: 



 
Question 1: 
 
HAZING 

- Hazing does not happen only in Greek Life. 
- Hazing and alcohol can be a deadly combination. 
- It should never be accepted or played down. 
- No tolerance about hazing. 
- Doesn’t foster brotherhood. 
- Can cause serious injury and possible death. 
- There is zero tolerance for this. 
- You never know when someone has been hazed or what goes on. 

 
ALCOHOL 

- Students need to have a voice about to say no. 
- Should be consumed responsibly. 
- So many people are affected by these issues. 
- Support those around you. 
- It can get out of control and needs to be handled responsibly. 
- Makes situations worse. 
- Rape and molestation usually occurs in alcohol. 
- 30% of women on campus will be raped/molested. 
- It should always be a person’s choice. 
- Can lead to more dangerous activities. 

 
DIVERSITY 

- Will try to spread idea of tolerance, feminism, and care. 
- Keeps everyone connected, but still everyone is unique. 
- To embrace all my sisters and their differences. 
- All the Greek community is connected. 
- Cal Poly is a very diverse campus. 
- Everyone shares similar stories and be careful how you judge others. 
- Diversity is an amazing thing, everyone is different and you never know what someone has been through. 
- Treat others with respect and equality. 
- We need to fully embrace our diversity. 
- This will strengthen our chapter’s diversity. 
- Everyone has their own struggles. 

 
Question 2: 
 
HOW INFORMATION WILL BENEFIT CHAPTER 

- I will make chapter better by encouraging diversity. 
- Enforce more caution when around alcohol. 
- Will share the world and be a good influence. 
- Going to commit a group of people to be sober at all parties. 
- I can now have a better connection with girls in chapter. 
- Be more helpful and a positive influence on others and yourself. 
- Make sure pledges do not get hazed. 
- I will always have a voice and stand up for what I believe. 
- Build them as men; not break them down. 
- Emphasize respect. 
- Because I am a freshman rushing, I can help make change for future generations. 
- Will never tolerate any form of hazing. 

 
Conclusion 
The results of this study are not meant to encompass the experience of all students who participate in the Fall 
Greek Quarterly. This study is limited to the small sample size; the survey was only collected from 434 people out 
of about 800 participants. However, for the purposes of this study, a theme can be inferred from the data.  



About 98% of the participants wrote something to the effect of “hazing is wrong”; 95% wrote something to the 
effect of “alcohol is bad for you in mass amounts”; and about 88% wrote something to the effect of “diversity is 
beneficial”.  The open-ended questions revealed that students learned at least one fact regarding hazing, alcohol, 
or diversity. However, the answers ranged from general (“Everyone has their own struggles.”) to specific (“30% of 
women will be raped/molested.”).  
 
However, only about 14% of the answers referenced something specific regarding these three subjects, which 
makes it difficult to conclude what they actually learned from the keynote.  For example, were they fully engaged 
even though they wrote something general as an answer, or did they write something general because they 
weren’t fully engaged with the keynote?   
 
About 99% of the participants wrote something regarding how they will bring back the information they learned to 
their chapter.  However, as previously written, we are unsure how fully engaged they were.  Also, they were not 
asked to comment on all three topics, so it is inconclusive to say they would have brought back information 
regarding all three topics. 
 
Also, since we were missing 53 responses (i.e. answers were blank) regarding the question about diversity, it may 
mean that diversity was not an effective topic in the keynote. 
 
Implications for Practice 
Despite limitations, it is clear that the students overall walked away with some knowledge of the keynote speaker.  
However, in the future, we will probably need to focus on just ONE or TWO topics, rather than have so many 
goals in mind.  We should also be more specific in our questions (pre- and post-tests preferred), so we can infer 
what they have learned specifically. 
 
Because there was a lack of responses regarding diversity, the topic should be focused upon in future workshops. 
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