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1. 
TAKE 
CALCULATED 
RISKS
“If you’re not sure 
about your passions or 
strengths, it is OK to 
try new things. Don’t 
be afraid to jump in 
headfirst as long as you 
can afford it.”

2.  
KNOW WHAT 
PEOPLE WANT
“I often look around 
Etsy to see if an 
idea already exists 
and how popular 
it is. I also go to 
conventions to see 
what things people 
are interested in.”

launch a 
STARTUP

Mechanical engineering senior Tucker Dunbar launched an online store on Etsy in 2018, drawing on his experience from the 
Student Innovation Idea Lab, Bronco Makers Club and Innovation Orchard, where he serves as the lead technician. His Etsy store, 
PropNShop, sells replica props from the fantasy and science fiction worlds. Dunbar shares his path in launching the startup.

3. 
FIND YOUR 
NICHE 
“Once you have an 
idea, ask yourself if 
it is popular enough 
to warrant your time 
and effort. Or, is it too 
popular with too many 
competitors? Could 
you make it better or 
cheaper?”

4.  
IF YOU WANT TO 
CONTINUE, DEVELOP 
A BUSINESS PLAN
“Once you’ve launched, decide 
on your next steps. You could 
maintain the business at 
a lower but a sustainable 
level. You could stagnate, by 
continuing but not creating 
new products or updating the 
marketing. Or, you could scale 
up the business, take in more 
orders, hire people and grow.”

SoFi Stadium in Inglewood

What is your favorite part of your job?
By the time my students reach fifth grade, some of them have preconceived ideas 
of their limitations academically and socially. I love showing my students that they 
can grow their brain into its greatest potential with hard work and that they can 
push themselves into breaking their preconceived limits.  

Describe what or who made you want to become        
an educator?
I originally started as a graphic design major. I applied for work study in the Financial 
Aid Office. Through them, I was hired as a homework helper at the Ontario City 
Library, now known as the Ovitt Family Community Library. The families I helped 
encouraged me to become a teacher because they liked the way I helped their 
children understand homework concepts and helped them raise their grades. 

From an educator’s perspective, how can families 
support students in virtual learning?
Families need to remember to be patient with their children, teachers and most 
importantly, themselves. We are all trying to do the best we can, but sometimes 
technology does not cooperate. With a little bit of patience and grace, we will find 
what works best for our families and provide assistance where needed. It is vital 
to keep the communication lines open with families and educators because our 
main goal is student success. 

What are some things you’ve incorporated into your 
curriculum to keep students engaged virtually?
To maintain student engagement, I try to incorporate TPR (Total Physical 
Response) — music, dance and interactive lessons. We also take plenty of brain 
breaks to ease our stress, frustration and brain fatigue. It is also important to let 
students feel ownership of their education by allowing them to express their ideas 
by encouraging participation. Breakout groups allow students to collaborate, have 
discussions and build community.

How did Cal Poly Pomona prepare you for teaching?
In almost every course, we had to go out into classrooms in our community and 
learn by observing teachers and working directly with local elementary school 
students. There is nothing that can actually prepare you for teaching except by 
doing. Cal Poly Pomona is the leader in that educational philosophy.

What motivates you each day to show up and teach 
your students?
My goal is to inspire a life-long love for learning in my students while empowering 
them to question and explore the world around them. My motivation is simple: 
the students themselves. I have 24 precious educational lives in my hands. I take 
that responsibility seriously every year.

How are you adjusting to virtual education?
Adjusting to virtual education was very difficult. My days look much different than 
the start of last year. I am either teaching my third graders online from my dining 
room table while keeping an eye on my daughter who is doing online first grade 
in the room next door, or I am teaching from my empty classroom. Balancing 
being a parent and an effective teacher is the hardest part right now.

From an educator’s perspective, how can families 
support students in virtual learning?
Families can best support students by keeping a positive attitude, encouraging 
students to communicate with their teachers when they’re not understanding and 
also being understanding if things are not running smoothly. This is a brand-new 
way of teaching. We need to learn what works best as we go along. We’re all 
doing the best that we can.

Belén Pinedo
’11, liberal studies

FIFTH GRADE TEACHER 
Azusa Unified School District

Jennifer Hillmer Felter 
’03, liberal studies, pre-credential program

THIRD GRADE TEACHER 
Covina-Valley Unified School District
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2002
Cal Poly Pomona’s Society of 

Women Engineers is awarded Most 
Outstanding Diversity Program for the 

Region at SWE Nationals.

2014
Edison International donates $100,000 
to Women in Engineering. The program 

is renamed the Edison International 
Women in Engineering Program.

 2015
The Femineer program is recognized 

by the White House Initiative on 
Educational Excellence for Hispanics.

2015
The “Engineering Girls–It Takes a 

Village” program invites girls and their 
mothers to live on campus for a week 
and engage in STEM activities. The 
summer program recruited families 

who experience housing insecurity and 
received funding from the California 

Space Grant Consortium and 
Southern California Edison.

2020 
The outreach program “Introduce 
a Girl to Engineering” receives an 

Inspiring Programs in STEM Award 
from INSIGHT Into Diversity.

 

A Brief History 

WOMEN IN ENGINEERING
Cal Poly Pomona is dedicated to recruiting, retaining 
and graduating female engineering students, 
supporting them with mentoring, networking and 
leadership development opportunities. Supporting 
these activities are three separate units: the 

Women in Engineering program, Femineers 
(K-12 outreach program), and the collegiate 

chapter of the Society of Women 
Engineers (SWE). From 2007 to 2019, 
the proportion of female engineering 
students grew from 13 to 21 percent.

Student Health Services 
The Student Health Services Building 

(SHS) serves to promote healthy lifestyles and 
academic success by providing students with 
quality medical, psychological and wellness 
services at little to no additional costs. Built 
nearly six decades ago, SHS provides a variety 
of programs and resources dedicated to topics 
like nutrition, sexual health, mental health and 
stress management.

OUTDOOR EDUCATION IN THE 
TIME OF COVID-19 

Assistant Professor Claire Latané 
(’06, master’s in landscape architecture) is the founder and leader 

of the Emergency Schoolyard Design Volunteers, part of the 
COVID-19 Outdoor Learning Initiative.

What are some of the universal challenges in redesigning 
outdoor spaces as outdoor classrooms?

 Most schools, especially schools closer to cities, have very few trees and little to 
no garden space. What trees or living grass there might be is probably at the front of the 
school along the street, not where the students spend their time. Our bodies and minds 
need the complex and restful sensory experience that trees and gardens provide. Other 
research shows that students of all ages are more physically active, cooperative and 
creative when their school settings are full of trees and gardens, compared to asphalt or 
open grass fields. 

Even more challenging on these asphalt campuses is creating outdoor learning 
spaces that support hands-on, sensory-rich activities. This is where we lean on nature-
based design and experiential learning, which is challenging within the tight spaces of 
many schoolyards and the strict policies surrounding school design to ensure safety. 

In light of the national conversation about racial 
justice, it won’t come as a surprise to many that our 
schools can reflect inequities and inequalities. How 
can design address this?

We see communities that are still impacted by racist lending practices like redlining 
have schools with fewer trees, less green space and less outdoor space. And across the 
country, there are many students without access to the technology and resources needed 
for remote learning, such as a computer or tablet and a stable internet connection, let 
alone food security or a place to learn. The National COVID-19 Outdoor Learning Initiative 
launched in response to this inequity.

Read more: See the National COVID-19 Outdoor Learning 
Initiative’s equity statement at www.greenschoolyards.org/equity.
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P R E S I D E N T ' S  M E S S A G E

In August, Money Magazine released their 
annual report “The Best Colleges in America.” Unlike 
other rankings, the Money Magazine assessment 
focuses on one primary factor — value. Each year, 
they consider 750 schools nationwide and crunch 
20,000 data points to determine which colleges 
and universities provide the greatest return on 
investment. Among a host of factors, they look at the 
professional success of alumni, graduation rates, and 
student debt, as well as which schools provide the 
most “added value” in relation to the economic and 
academic backgrounds of their students.

For the most part, the schools that end up in 
the top 20 come as no surprise. MIT, Stanford, and 
Princeton are all there. Five of the University of 
California campuses made the list. Yale was No. 7, 
and Harvard came in at No. 14.

Do you care to guess who came in at No. 15?
The No. 15 best value in the country, just after 

Harvard — and ahead of UC Berkeley, UCLA, and 
CalTech — is Cal Poly Pomona.

This accolade happened because we are a 
campus that expands opportunity and then mentors 
students with an education that is relevant and 
builds the knowledge base and skills necessary for 
the modern economy.

And this achievement happened 
because of the generous support 
provided by you and so many 
others. Those who give to Cal Poly 
Pomona understand that we are 
one of the most dynamic engines of 
social mobility in the country and a 
bastion of opportunity for students 
across California and beyond. Our 
economically and ethnically diverse 
student body ensures that your 
support of Cal Poly Pomona generates 
massive impact both in terms of 
opportunities and outcomes for our 
students. Your generosity is truly an 
investment that changes lives.

Thank you for your ongoing 
support of Cal Poly Pomona, and please 
stay healthy and be well.

Sincerely,

Soraya M. Coley, Ph.D.
President 

An Investment that Changes Lives

By Melanie Johnson

Underrepresented, 
first-generation 
and low-income 
students break 
barriers, sometimes 
against all odds
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Chris Yanez showed up to his high school’s orientation for Upward Bound in 
a football uniform caked with dirt and reeking of his sweat. 

He hadn’t planned to attend at all. But when his mom found his invitation to 
the meeting poking out of his backpack, Yanez was forced to go “as is.”

As a high school freshman, he joined Upward Bound, a federally funded 
Department of Education college preparation program for high school students 
who are first-generation or low income. After some initial struggles, which included 
getting booted from the dorms at Pitzer College during the summer program for 
organizing pillow fights and sneaking out after hours, Yanez was given a second 
chance. By his junior year at Ontario High School, he was working hard to improve 
his grades and returning to Upward Bound that summer at Pitzer.

“Disappointment wasn’t a good feeling,” he says. “I told myself that if they 
could be patient with me and understanding, then I could change.” 

Buoyed by the support of his 
Upward Bound tutors and the prodding 
of his single mom of three sons — an 
immigrant from Ecuador — a more 
confident Yanez improved his grades 
and enrolled at Cal Poly Pomona. He 
began working for Upward Bound in 
2012 as a tutor and also served as 
resident advisor on campus for three 
years during the summer. 

After completing his bachelor’s 
degree and earning a master’s and 
credential in school counseling from 
Cal State Los Angeles, Yanez (’15, 
psychology) returned to Cal Poly 
Pomona’s Upward Bound in 2020 as 
an academic advisor to help students 
a lot like himself. 

“I want to give back to the 
community,” he says. “I tell students I 
wasn’t the typical 4.0 student taking 
AP classes. Whatever opportunity I 
got, I took it and ran with it.”

Alumnus Chris Yanez is now advising future 
college students through Upward Bound.

During the pandemic, Cal Poly Pomona provided laptops to students who didn’t 
have access to technology. Many of the devices were funded by donations from 
alumni and corporate partners.

Upward Bound is among dozens of 
equity programs that Cal Poly Pomona 
offers to ensure underrepresented 
minority and socioeconomically 
disadvantaged students achieve 
academic success. 

Some programs, such as 
Upward Bound and the Educational 
Opportunity Program (EOP), date 
back to the Civil Rights movement of 
the 1960s and ’70s while others were 
created in recent years in response to 
the ever-changing needs of students. 

At Cal Poly Pomona, 52 percent of 
the more than 27,000 students enrolled 
are underrepresented minorities. 
About 46 percent of undergraduates 
receive Pell grants, federal funding for 
students who demonstrate exceptional 
financial need. 

There is a 4 to 5 percent equity gap 
in student achievement for low-income 
students and a 10 percent gap for 
underrepresented minorities. That gap 
needs to be zero, says Terri Gomez, 
associate provost for student success, 
equity and innovation.  

“Unless we’re targeting these 

students, we aren’t going to close the gap,” she says. 
Students who are first-generation, low income or who didn’t 

have the academic advantages of some of their peers may feel as if 
they don’t belong on a university campus. Equity programs help to 
dispel that notion by looking at what students do have rather than 
what they don’t, Gomez says. 

“We often look at students through a deficit lens, but we should 
change our perspective,” she says. “These programs say, ‘We have a 
first-generation student who against all odds is here and they bring 
with them cultural assets and a deep commitment to breaking 
barriers.’ When programs take this approach, it helps students. 
They see that what they bring matters in these programs, so it 
matters in the classroom.” 

While the focus of the programs may vary, they share 
commonalities: mentoring, a study space where students can 
gather and connect, and academic support like supplemental 
instruction, tutoring and workshops. 

They are largely funded with grants, but some programs also 
benefit from the generosity of donors who have provided for 
scholarships, laptops, and resources for those experiencing food 
and housing insecurity. In 2019-20, donors provided more than 
$250,000 to address students’ basic needs and other urgent needs 
at the university.

“Community support programs only go so far,” says Gina 
Johnson, executive director of central development. “Philanthropy 
really makes a difference in helping students excel and achieve 
success. People have been very generous throughout this pandemic. 
They are not forgetting about students who need the most help.”
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At a conference several years ago, Rick Quintero recalls an 
attorney from a Fortune 300 company taking the stage. Donning 
an expensive Brooks Brothers suit, the woman talked about her 
participation in Upward Bound and how the program lifted her and 
her family out of poverty.

For Quintero, executive director of Cal Poly Pomona’s TRIO 
Pre-College Programs, the message resonated: Education is the key 
to socioeconomic mobility. 

“We not only changed that woman’s life, but we are changing 
her family’s life for an entire generation,” he says. “That’s the 
power. It’s like a drug. We get hooked on changing the communities 
we grew up in.” 

That drive has kept Quintero working in TRIO programs 
since he arrived at Cal Poly Pomona in 1995. He oversees eight 
Department of Education grants, with the majority funding Upward 
Bound at 10 high schools in Pomona, Chino, Montclair and Ontario. 
Students attend Saturday academies and a six-week summer 
residential program, and parents learn about applying to college 
and securing financial aid.  

Participants aren’t required to attend Cal Poly Pomona — as 
part of the program, they apply to three CSUs, three UCs and 
three private universities — but 35 percent do apply to be a Bronco. 
Upward Bound works to instill the confidence that first-generation 
and low-income students need to persist. 

“Students don’t drop out of college because they get an F 
in statistics,” Quintero says. “They drop out often for economic 
reasons or they have imposter syndrome. We work with them on 
self-esteem and leadership skills.” 

Both Gomez and Leticia Guzman Scott (’90, business administration; ’94, 
MBA), executive director of student support and equity programs, say that the 
COVID-19 pandemic further underscores how vital equity programs are. The 
pandemic has exacerbated economic disparities for low-income and underrepre-
sented minority students, uncovering a significant technological divide.

Since the University Library and computer labs are unavailable, the university 
launched several initiatives for students to receive a free loaner or lease-to-own 
laptop, as well as lending Wi-Fi hotspots to bridge the digital gap.  

Donors have played an important part. A new crowdfunding campaign 
helped more than 100 incoming students secure a personal device through the 
Bronco Bookstore’s discounted laptop program. In another effort, the College of 
Business Administration secured 240 laptops and 200 hotspots, including one 
year of internet service, and plans to continue working to secure more from 
InterConnection in partnership with Avanade. 

Guzman Scott’s office oversees EOP, which serves 2,700 students throughout 
the year. Some are in Renaissance Scholars, a year-round program for former 
foster youth. EOP Transition Programs such as Summer Bridge and Transfer 
Bridge help incoming freshmen and transfers. EOP Tutorial Services and the 
Veterans Resource Center provide tutoring, mentoring and a physical space for 
students to connect. In the last couple of years, a new pilot program connected 24 
academic coaches with about 400 first-generation, underrepresented freshmen in 
the College of Letters, Arts, and Social Sciences. 

Guzman Scott, an EOP alumna, says the program started as a movement in 
1969 as social justice activists pushed for equity in access to education. Equity 
hasn’t been fully realized yet, so programs like EOP are critical, she says. 

“I wouldn’t be here if it wasn’t for EOP,” she says. “A lot of EOP students are 
not on a trajectory to successfully graduate from college when they first get into 
the program. Then, they learn about graduate school, getting their dream job and 
how it can transform their future family’s life, as well as their own lives.” 

Demand for EOP and other equity programs has increased over the past 30 
years, as the number of first-generation and transfer students has risen, Guzman 
Scott says. As of 2019, more than half of Cal Poly Pomona students are first 
generation and transfers — 57 percent and 51 percent respectively.  

Equity programs on campus are available to assist students at every stage 
— transitioning from high school to college, navigating the university years, and 
going from college to graduate school programs or a career.

During an Upward Bound summer session 
in 2018, Professor Steve Alas speaks to high 
school students about opportunities for 
underrepresented minorities in science.

Ph
ot

os
 c

ou
rte

sy
 o

f U
pw

ar
d 

Bo
un

d

The bulk of equity programs on campus, including I 
AM FIRST (first-generation students), Project SUCCESS 
(men of color), Bronco Scholars (first-year students 
needing additional math support)  and PolyTransfer 
(transfer students), are designed to support students as 
they work toward earning their degrees. 

For example, the Disability Resource Center 
(DRC) and its ARCHES program that provides 
academic advising, peer tutoring and mentoring, help 
ensure that students with disabilities receive equal 
access. Students get help with how to meet deadlines, 
study more efficiently and take better notes, says DRC 
Director Tracee Passeggi. 

“Without having accommodations, our students 
wouldn’t be able to have equal access,” she says. “Our 
staff is innovative and really puts access for students 
with disabilities at the forefront.”

Donors Peter and Tina Strand gave $50,000 in 
2010 in honor of their son Jasen, an engineering 
student who died that year. 

Last year, the couple contributed an additional 
$50,000 to expand the President’s Scholars program, 
which now designates one of the 26 scholarships for a 
student with a disability. (Turn to page 13 for more on 
the Strand family’s memorial fund.)

The DRC also supports students in their efforts 
to make change, such as in the case of Paul An, who 
graduated this summer. In his junior year, he created 
United with Differences, an annual campus event 
that spotlights disabled students. (Go to page 12 for 
An’s story.) 

Cover Story continued on page 33



cppMAGAZINE12    13

By Melanie Johnson

Paul An grew up hearing what he 
was never going to do. 

Born with the rare genetic disease 
Duchenne muscular dystrophy (DMD), 
which attacks and weakens the body’s 
muscles, the 2020 graduate was told 
at an early age that he would never 
walk, play sports or be very successful 
academically. 

An, who gets around in a wheelchair, 
says he has battled depression over the 
years as a result of his DMD. One thing 
that has helped him grapple with the 
disease is sharing his story. 

Two years ago, he created United 
with Differences, an annual event on 
campus that would put a spotlight on 
the disabled.

“I had this vision to create an 
event where people with disabilities 
could be heard,” says An (’20, business 
administration), who was a transfer 
student from Mt. San Antonio 
College. “I wanted to give people with 
disabilities a platform.” 

The inaugural event in 2019 
featured four speakers from campus 
and a keynote address by Stephanie 
Aiello, a makeup artist who became a 
quadriplegic after a car accident. 

The second annual event in February 
2020 featured four speakers from 
campus, including An, who grew up in 
Toronto. It was planned by the CLASS 
Council as part of Disability Pride Week. 

The campus community was very 
supportive of United with Differences, 
An says. The Disability Resource 
Center and several student clubs and 
councils assisted with the planning and 
launching of the event. 

Eric Sepulveda (’19, communi-
cation), whose cousin has muscular 
dystrophy, volunteered to help plan the 
2019 event. 

“I explained to [Paul] that I had 
a heart for that,” says Sepulveda, 
adding that his cousin got a chance to 
meet Aiello. 

The student planning group was vision-driven and benefited 
from An’s leadership and dedication, he says. 

“Paul is awesome,” Sepulveda says. “You can tell he has a huge 
heart. The root of it is that he sees the powerful impact that an 
event like this can bring to other people. He took the time out of 
his schedule and really felt this burden to give others a platform to 
speak. He wanted to make sure people on campus would be able to 
hear how he lives his life.”

Before graduating this summer, An passed the event to other 
Cal Poly Pomona students in the hope that they will continue where 
he left off. The recent graduate is a motivational speaker. He has a 
blog and plans to create a podcast. 

“I want people to realize that people with disabilities, while 
we have a different reality, we are all kind of the same as everyone 
else,” An says. “We all have our struggles.”

UNITED WITH DIFFERENCES 

By Nancy Yeang
 
Four days before a final exam at 

Cal Poly Pomona, Jasen Strand was 
admitted to the hospital to drain fluid 
from his lungs. His parents, Peter and 
Tina, planned to call his professors to 
reschedule the exam, but Jasen was 
determined to be discharged to take 
his test on time. 

The day of his final, he was 
cleared to go home, took the test and 
scored 100 percent. 

“Some students may have taken 
advantage of the situation and used it 
as an excuse, but he was not that kind 
of kid,” Tina says. “He would not use 
his disability for any excuse. He wanted 
to be treated normal and be just like a 
normal person.”

At age 6, Jasen was diagnosed 
with Duchenne muscular dystrophy, 
which causes muscle degeneration and 
weakness. His parents were uncertain 
about his future until he turned his 
disability into a pursuit to make others’ 
lives better.

He enrolled at Cal Poly Pomona 
in mechanical engineering in 2003, 
with a goal of designing wheelchairs 
that can navigate difficult terrain, 
such as mountain paths and sand. He 
was awarded a posthumous degree 
when he passed away in 2010 due to 
a complication caused by a ventilator 
trach he used for breathing. 

To honor Jasen’s life, the Strands, 
with the help of family, community 
members, and matching donations 
from Peter’s work, made an initial gift 
of $50,000 in 2010, to create the first 
and only continuing scholarship offered 
through Cal Poly Pomona’s Disability 
Resource Center (DRC). Since then, 
Jasen’s Memorial Fund provided 12 
students with $1,500 each. In 2020, 
Tina and Peter contributed $50,000 to 
help expand the President’s Scholars 
program by one award, and 26 students 
received $3,500 scholarships this year. 

“His love for Cal Poly Pomona 
and his desire to help other disabled 

OVERCOMING OBSTACLES

students is what he was all about,” 
Peter says. “Now, he will continue to do 
that through these scholarships.”

Cal Poly Pomona’s DRC helps 
students by addressing their specific 
needs, including testing and housing 
accommodations, mobility assistance, 
and sign-language interpretation or 
real-time captioning. 

 “The DRC assisted all disabled 
students who needed help,” Peter and 
Tina say. “They made sure Jasen got 
everything he needed and made the 
process much easier for him and all 
disabled students to go through college.

“We knew that he would have 
wanted to carry on what he can do 
at Cal Poly Pomona. He always loved 
helping people.”

 

To learn more about the Disability 
Resource Center and how to support it, 
email drc@cpp.edu or call 909-869-3333. 

 

“His love for Cal Poly Pomona and
his desire to help other disabled 
students is what he was all about. 
Now, he will continue to do that 
through these scholarships.”

Recent Grad Shines Light on 
Students With Disabilities

The Strands Honor Son’s Life 
Through Memorial Fund
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By Martha Groves

When Jose A. Gomez was growing 
up in low-income housing in La Puente, 
just minutes from Cal Poly Pomona, 
university life seemed tantalizingly 
near yet unattainable. 

“My mom was alone and worked 
in odd jobs cleaning houses and in 
factories,” Gomez says. “I remember 
being on welfare. It was just a really, 
really difficult and challenging time.” 

For a time, his mother coiled water 
hoses at a factory and urged him to 
apply for a factory job in the hope of 
becoming a supervisor. 

But professors and administrators 
at Cal Poly Pomona saw promise in 
Gomez (’93, sociology). He became 
student body president. By the time 
he spoke at his graduation ceremony, 
where his proud mother screamed 
enthusiastically from the audience, he 
realized just how much the university 
had transformed him. 

“There was a fairly significant 
awakening that occurred when I was 
at CPP and continued as I grew older 
about how blessed I was,” Gomez says.

Since getting two master’s degrees 
and his doctorate at USC, Gomez has 
dedicated his life to service of one sort 
or another. He advised the president pro 
tempore of the California State Senate 
about higher education. He held senior 
positions in the state Department of 
Justice and state Treasurer’s Office and 
was executive director of the California 
Educational Facilities Authority, the 
financing agency for higher education 

facilities. In 2009, he signed on at Cal State LA, where he is executive 
vice president and chief operating officer. He also chairs the Cal State 
BioSpace, an incubator that supports biotech entrepreneurs.   

Cal Poly Pomona remains in his thoughts and in his heart, and 
he regularly looks for ways to help students bridge the gap between 
their resources and what they need to survive. In 2019, he created 
the Gomez Family Basic Needs Endowment — the first of its kind at 
the university — to support the Broncos Care Basic Needs Program, 
which provides food and housing aid to students. 

“When you’re struggling,” he says, “it can be something really 
small that prevents you from making it through the week or the 
month or the semester.” He delights in helping students find a good 
meal, a place to sleep or clothes for an interview. 

This year he created a Faculty Excellence Award, which 
recognizes exemplary achievement and service to students, the 
university and the community by faculty in the College of Letters, 
Arts, and Social Sciences, as well as four annual scholarships for 
ASI student leaders. 

Giving back to the university that started him on a path to 
impressive success seems only fitting.

“The work that a place like Cal Poly Pomona does is so 
extraordinary and key to community health and to people thriving,” he 
says. “We as alumni and friends of the university have to do our part.” 

BRIDGING 
THE GAP 

By Melanie Johnson

Even as a young girl navigating the hallways of her Los Angeles 
elementary school, Anne Cawley knew inequities when she saw them. 

She saw how the mostly Black and Latino students were treated 
differently by teachers — receiving less positive attention and steered 
into classrooms that offered less rigorous coursework. 

In middle school, they wanted Cawley in a classroom with white 
students like her, while most of the Black and Latino children were 
placed in lower level classes. 

“For me, race was an obvious factor,” says Cawley, an assistant 
professor in the math department at Cal Poly Pomona. “It was 
something that was obvious and present in the neighborhood I lived 
in and the school I went to.”

She didn’t become an advocate for equity in education in that 
moment, but these and other similar disparities she witnessed 
related to gender and sexuality left a lasting impression.  

Cawley, who earned a bachelor’s and master’s degree in 
mathematics from Cal State Long Beach and a doctorate in math 
education from the University of Michigan, has been an advocate for 
equity in higher education since 2008. Her arrival at Cal Poly Pomona 
in 2018 came at a time when the California State University system 
mandated that all 23 campuses eliminate developmental math and 
English courses and develop an Early Start program. In response, 
Cal Poly Pomona offered incoming freshman needing additional help 
with math or English the option to take the first part of a general 
education math or English composition course in the summer or 

SOLVING 
FOR EQUITY

Math Professor Works to Ensure 
All Students Make the Grade

“When you’re struggling, it can be 
something really small that prevents 
you from making it through the week 
or the month or the semester.”

Recalling His Own 
Challenges, Alumnus 
Helps Students in Need

participate in Bronco Scholars, a five-
week residential summer program. 

It’s a change Cawley supported, 
as Black and Latino students are more 
likely to be put in remedial classes, 
which affects their outlook and 
confidence. Through a grant-funded 
program, she provides professional 
development to Bronco Scholars 
mathematics faculty.

Dora Lee, director of academic 
support and learning services, 
oversees Early Start/Bronco Scholars, 
among other equity programs. Lee 
credits Cawley’s background in math 
education with her ability to show 
other faculty members how to relate 
and connect to students as people. 

“She talks to them about equity, 
the importance of a growth mindset 
and equity-minded pedagogy,” Lee 
says. “Her experiences really help 
her to rethink how math is taught 
in the classroom and give her the 
willingness to work with faculty in her 
discipline. That’s why the program is 
so successful.”

Cawley conducts research focused 
on equity issues and is heavily 
involved in a group of university 
and community college faculty 
members called MESCal (Mathematics 
Equity in Southern California). The 
goal is to look for better ways to 
engage students in postsecondary 
mathematics courses and to instill in 
them math confidence, she says. 

“Systemic racism exists in 
education and as faculty we have a 
direct avenue to challenge that and 
create change,” she says. “The change 
starts with us.” 
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By Melanie Johnson

Reggie Robles spoke his return to 
Cal Poly Pomona into existence. 

After graduating in 2012 with 
a degree in political science, Robles 
told friends and mentors that he 
hoped to one day return to campus to 
serve as the leadership development 
coordinator. In 2018, he did just that — 
leaving the University of Redlands after 
a 4 ½-year stint to take on that role for 
CPP’s Office of Student Life & Cultural 
Centers (OSLCC). 

“It was a big dream,” he says. “I 
love leadership. Leadership is such an 
integral concept in how we develop a 
student to reach their potential.”

Robles runs Bronco LEAD 
(Leadership, Engagement, Advocacy 
and Development), which was created 
in 2014. The program has three 
certification levels for students — an 
introduction to leadership; a discovery 
course to determine who a student is 
as leader; and Lead-by-Doing, which 
involves action-driven activities and 
positions on and off campus. More 
than 600 students have been certified 
since 2018. 

Surveys of participants found that 
93 percent of those who attended a 
leadership development workshop 

walk out with the confidence to apply what they learned, 95 percent 
learned something new about their capabilities and 94 percent said 
they feel prepared to share leadership concepts with their peers. 

Leadership goes beyond merely holding positions or offices, 
he says. 

“It’s also the capacity to lead and then act, being able to develop 
yourself and have essential skills, being able to understand yourself, 
being able to understand others and care about the people around 
you,” Robles adds.

When he was an undergraduate, the El Monte native was active 
in several clubs, volunteered at ASI events and worked for OSLCC. 
He also began seeking out mentors. 

Political Science Professor Renford Reese was one of them. 
Intellectually curious, Robles was the kind of student who would 

follow Reese to his office after class for more dialogue. He later 
played on Reese’s intramural football team. They remain bonded. 

Reese recalls Robles inviting social justice activists Patrisse 
Cullors and Yusef Salaam to campus in 2019 to speak to students for 
two separate events, tapping into the zeitgeist of recent times. 

“He’s adept at running leadership events,” Reese says. “He 
understood that social justice is a cause de jour, and he brought 
the right person in at the right time.” 

Robles, who has a master’s from Cal State Fullerton and is 
pursuing a doctorate in education from Claremont Graduate University 
says while there are inequities in education, it also offers a way for 
students to break through social and economic barriers. 

“Advocacy from people like me and teaching students to learn to 
advocate for themselves is important, not just for education but in 
life,” he says. “It’s important to know who we are, so we can decide 
for ourselves what we can be.”

LEADERSHIP 
FROM THE 
GROUND UP

Renaissance Scholars Helps 
Steer Foster Youth to Success

Alumnus, now staff member, models 
the power of leadership and advocacy

AGAINST THE ODDS

Program coordinator and 
alumna Makeda Bostic 
meets with Renaissance 
Scholars in 2015.

By Martha Groves

Since she was a teen, Karla Cebrian 
has defied the odds. 

At the vulnerable age of 15, 
she landed in foster care after her 
mother’s struggle with alcoholism 
resulted in the loss of the family’s 
home, and Child Protective Services 
nixed the girl’s plan to live with her 
older boyfriend and his parents.  

Cebrian bounced to three foster 
care homes before arriving, with a 
3-month-old daughter, at a Tustin 
shelter for teen moms. Juggling 
motherhood and studies, she earned 
an associate degree and then applied 
to Cal Poly Pomona. Her history in the 
foster system caught the attention of 
the university’s Renaissance Scholars, 
a program that helps guide former 
foster youth through their college 
years to achieve the goal of graduating 
with a bachelor’s degree. 

“It was definitely a life-changer,” 
says Cebrian (’19, sociology), now 26. 
“Renaissance Scholars made me feel 
at home and welcomed. I met with an 
educational counselor who helped to 

create my schedule and map out my 
journey through Cal Poly Pomona.” 

The program allows participants 
to register ahead of the pack for 
classes, making it easier for them to 
complete required courses and sign 
up for electives. The program provides 
workshops, mentoring, tutoring, life-
skills seminars, housing and additional 
financial aid. 

Founded in 2002, Renaissance 
Scholars receives a wide range of 
support. Donors include longtime 
Cal Poly Pomona supporters Joel and 
Mary Benkie, Angell Foundation, the 
Children’s Fund, Inc., Vicky Chang, the 
In-N-Out Burger Foundation, Art and 
Sarah Ludwick (honorary doctorate 
recipients in 2010), the U.S. Bank 
Foundation, and Kent Valley, a Cal 
Poly Pomona Philanthropic Foundation 
board member.

Makeda D. Bostic (’05, psychology), 
the program coordinator and a 
member of the inaugural cohort, 
understands how valuable the 
support can be for participants, who 

are typically first-generation college 
students and have endured unstable 
and traumatic backgrounds. 

Academically, the odds are stacked 
against foster youth. Nationwide, fewer 
than 10 percent attend college, and 
fewer than 3 percent graduate from a 
four-year university, according to Casey 
Family Programs, a foundation focused 
on foster care and child welfare. Since 
2013, about 75 percent of freshmen 
graduate within six years, and 100 
percent of transfers graduate within 
three. From an initial group of 10, the 
program has grown and now serves 60 
students each year with more than 250 
participants through the years. 

Cebrian found a haven in 
Renaissance Scholars in more ways than 
one. After graduating last December, 
she took a temporary job assisting 
Bostic with workshops and compiling 
and analyzing student assessments. 
She subsequently became a part-time/
temporary program specialist, working 
with Bostic to oversee peer mentors for 
the 2020-21 academic year. 

“I know what it is to struggle,” 
Cebrian says. “It really did shape me 
into the person I am today. My heart is 
in helping students, people who are low 
income and underserved.” 
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By John Replogle

In 1908, two physicists at the University of Manchester in 
England developed a technique for measuring the radiation emitted 
from the nucleus of an atom. By deciphering the invisible particles 
emanating from a nucleus, Hans Geiger and Ernest Marsden 
revolutionized the world’s understanding of atomic structure. Two 
decades later, Geiger invented an instrument that accurately and 
efficiently measured radioactivity. Today, it is called a Geiger counter.

Measuring invisible rays and particles transformed scientific 
knowledge. As a longtime educator and university administrator, 
Cal Poly Pomona President Soraya Coley is inspired by this world-
changing device. As she explains it, President Coley has spent 
her entire career striving to be a Geiger counter — not for atomic 
particles, but for talent. 

“Talent is equally distributed, but opportunity is not,” she 
says. “One of our most important meta-objectives at Cal Poly 
Pomona is to find and nurture the talent in each of our students. 
By maximizing their potential and removing institutional and other 
barriers, our students make creativity, discovery and innovation 
a reality of their educational experience while also preparing for 
success in their chosen fields.”

Similar to a Geiger counter that recognizes unseen particles, 
purposeful programs can find, foster and inspire talent so students’ 
potential can be realized. To uncover those interests and abilities, 
President Coley, and her husband Lt. Col. (Ret.) Ron Coley created 
the President Soraya & Ron Coley Discovery Fellows Endowment 
Fund to support Cal Poly Pomona students engaged in the 
innovative Learn Through Discovery (LTD) initiative. As part of 
LTD’s “Projects Hatchery,” interdisciplinary cohorts of students 
from diverse backgrounds work collaboratively to create innovative 
solutions to challenges in their communities. With the support of 
the Coleys’ endowment, students can focus on executing their ideas 
and research and applying it in the field without worrying about 
funding to continue their project.

“The Projects Hatchery transforms the lives of our diverse 
student body, while promoting a positive impact on the target 
communities,” says Mr. Coley. “Soraya and I believe so deeply in 
the lifechanging effect of this program that we wanted to find 
some way to make it accessible to even more Broncos, especially 
underrepresented students.”

The Coleys’ commitment to nurturing talent and transforming 
lives through educational and other opportunities was born deep 
in their own experience. Growing up in Goldsboro, North Carolina, 
President and Mr. Coley lived through the “Jim Crow” era of de jure 
segregation, which mandated where Blacks and other people of 
color lived, worked, went to school, and most importantly, limited 
the life options and opportunities available to them. 

Their experience inspired them to work to eliminate barriers 
that separate people and to seek ways to help others discover and 
develop their talents and fully use them for the betterment of their 
communities, our country and globally.

“We know that the passage of 
federal laws during our early adult 
years opened a small crack in the door 
leading to expanded opportunities,” 
President Coley recalls. “Thus, our 
mission focused on advocating for fully 
opening the door and encouraging and 
assisting others from underrepresented 
and economically disadvantaged 
backgrounds to recognize, seek and 
seize the opportunities that best utilize 
their talents.”

The Coleys are drawn to the 
Projects Hatchery based in part on 
its proven outcomes. Surveys of more 
than 9,000 Cal Poly Pomona students 
revealed that students who participate 
in projects like those featured by 
the Projects Hatchery are six times 
more likely to graduate. Likewise, the 
interdisciplinary nature of the program 
ensures that students from across the 
entire campus benefit. 

“These are typical of the results 
we find throughout Cal Poly Pomona,” 
Mr. Coley explains. “We support the 
Projects Hatchery because it works as 
a force multiplier for student success.”

It has been a century since Hans 
Geiger and his colleagues changed the 
course of scientific history. Soraya and 
Ron Coley are hoping to continually 
change the course of history for 
students through their investment in 
Cal Poly Pomona’s inclusive and diverse 
polytechnic educational experience. A 
commitment made during President 
Coley’s presidential investiture, the 
couple established the President 
Soraya & Ron Coley Discovery Fellows 
Endowment Fund to help students 
discover and develop their talents as 
they proceed to graduation and to 
ensure that the LTD Projects Hatchery 
— a true Geiger counter for talent — 
continues to thrive. They welcome 
and encourage contributions from 
those who share their vision and 
commitment.

A GEIGER COUNTER FOR

“Talent is equally distributed, but opportunity is 
not. One of our most important meta-objectives 
at Cal Poly Pomona is to find and nurture the 
talent in each of our students.” 

— President Soraya M. Coley

Cal Poly Pomona’s First Couple Establish Endowment 
to Support Innovative Learning Experiences
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Project 
Spotlight

How did your research help form LTD Projects Hatchery?
Based on our research, we know that students who participate 

in project-based activities are twice as likely to graduate than 
those who do not. Undergraduate students say that faculty 
advising, peer mentorship and team collaboration contribute to 
their determination to succeed.  

About 10 years ago, I teamed up with Olukemi Sawyerr, 
the interim assistant vice president of the Office of Academic 
Innovation, which oversees the LTD Initiative, to start a program 
that helps STEAM (science, technology, engineering, arts, 
math) students go through the entrepreneurial process. The 
steps to a successful start-up — identifying a problem, coming 
up with a potential solution, testing the solution and sharing 
that information publicly — are the same as implementing any 
successful project.

We wanted to duplicate the success of the entrepreneurship 
program and make it available to more students. This was the 
impetus for creating the Projects Hatchery, where students can 
discover their passion and make an impact. The Projects Hatchery 
guides students from all disciplines through the steps that are 
key to implementing projects that have positive impacts on a 
community. We want to help students see that their knowledge 
and experiences can create positive change.

How can students benefit from the program?
Students have many innovative ideas that have 

the potential to benefit their communities but they 
often don’t know where to start. Projects Hatchery is 
very structured, and students are more likely to finish 
their project by having steps and guidelines to follow, 
while drawing upon a network of faculty, advisors and 
students from different colleges and departments 
to collaborate with. We have many kinds of projects 
across colleges, and students get to explain their 
ideas to each other and receive diverse feedback. 
They can learn different approaches to solutions by 
collaborating with others outside of their field of study. 

How has a project impacted the community? 
Team Food Justice focused on improving food 

access and affordability in Pomona by creating a 
community around the Pomona Valley Certified 
Farmer’s Market. To maintain vendor profitability, 
student volunteers picked up produce on behalf of 
the farmers and helped run the market booths. They 
created activities to increase community interest in 
healthier food options, including a cooking demo and 
free seed exchange to encourage home or community 
gardens. Students went straight into our community 
to provide sustainable solutions and networked with 
local organizations that were working toward the 
same cause. 

Projects Hatchery is part of a larger initiative called Learn Through Discovery. Visit 
www.cpp.edu/learndiscovery or follow @ltdhatchery on Instagram to learn more.

Projects Hatchery To learn more or support 
the program, email our-cpp@cpp.edu.

Winny Dong, chemicals and 
materials engineering professor, 
co-founded and leads the Learn 
Through Discovery (LTD) Projects 
Hatchery, which guides students in 
“hatching” their ideas into a real, 
tangible product. Students can explore 
and pursue innovative ideas with 
the help of mentors, advisors and 
peers. Once their idea is developed, 
they can receive up to $8,000 from 
the President Soraya & Ron Coley 
Discovery Fellows Endowment Fund 
to implement their community-based 
project, start a business or build an 
innovative product.

Dong, who also serves as the faculty 
director of the Office of Undergraduate 
Research, talks about the origins of the 
Projects Hatchery and how she’s seen 
innovative ideas come to life. 

Faculty Q&Awith Professor 

Winny Dong

By Nancy Yeang
 
As a first-year Cal Poly Pomona student, Zachary 

Gaines was excited to lead a team in launching a high-
altitude balloon to the edge of space at 100,000 feet — about 
19 miles — to gather data on the radiation durability of 3D 
printing materials. His five-person team received support 
and mentorship to workshop their idea, develop an aerospace 
design, and work with an industry company — essential skills 
that will translate into the working world. 

“This was the perfect program, there was nothing else 
like it at Cal Poly Pomona,” says Gaines, now an aerospace 
engineering sophomore. “To have something go from nothing to 
a complete design is really motivational during your first year.” 

Gaines found this opportunity through BLADE (Balloon 
Launch Assessment Directive for Everyone), a program for 
incoming students to literally launch their idea and prepare 
them for more advanced experiences on campus. 

BLADE was founded in 2019 by Michael Pham, an 
aerospace engineering junior, and Jacob Harbuck, an 
aerospace engineering senior, thanks to the guidance and 
$8,000 in seed funding from the Projects Hatchery. They 
wanted to develop an educational program to boost hands-on 
experiences primarily for incoming students in STEM. 

BLADE, in a way, is a microcosm of the Projects Hatchery. 
Pham and Harbuck created a setting for STEM students 
to share and receive feedback on their launch proposals 
before presenting their projects for critiques by industry 
professionals. The two designs with the highest merits would 
launch a high-altitude balloon.

“Projects Hatchery was great because of the community 
environment,” Pham says. “In an engineering bubble, 
we would all go to the same solution to a problem, and 
sometimes none of them work. When you have students from 
different backgrounds, they can provide different solutions 
that we would not have been able to think of.” 

While Pham and Harbuck are busy laying the foundation 
of BLADE for current students to take leadership over the 
program, Harbuck’s experience solidified how much he 
enjoyed systems engineering in the aerospace industry.

“Two years ago, I had no clue what I wanted to do,” 
Harbuck says. “But by helping to create BLADE, I realized that 
I wanted to be part of spacecraft projects and interplanetary 
travel, where we can reach Jupiter and Pluto.”  

Although the balloon launches have been paused because 
of the pandemic, BLADE still has its Projects Hatchery 
funding to provide for materials and launches for future 
students. After the $8,000 is depleted, the program would 
need to secure additional funding to ensure its longevity. 

“What I’m really proud about is creating this program as 
a student for students — we all pulled through to make this 
happen,” Pham says. “Projects Hatchery gave us a runway for 
BLADE to get started. It’s amazing to know that someone at 
the university has your back.”

Incoming 
Students Send 
Research into 
Near Space 
Environment
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By Robyn Norwood

Isabel Gutierrez turned in her 
last final exam for her bachelor’s 
degree and walked out of the College 
of Engineering’s Building 9 on a warm 
December afternoon.  An hour or so 
later, she was already at work in the 
Arcadia office of Vistendo, the digital 
medical technology startup she founded 
and heads.

Surrounded by bags of first-aid 
gear, a 3D printer and sophisticated 
optical equipment, Gutierrez pulled 
out a laptop dotted with stickers of a 
VW bus, a California avocado and, most 
appropriately, one that says, “Girl Boss.” 
She had new hires to make for a part-
time software engineer and a computer-
aided design intern as she and her team 
prepare to launch a portable device as 
early as spring 2021. 

The device will help quickly 
assess an array of injuries including 
concussions and heat strokes on site, 
whether they happen on a youth soccer 
field or in a military conflict.

Vistendo — Latin for ‘to see 
within’ — already has patents pending, 
seasoned entrepreneurs and inventors 
as partners, and outside investors. 
Gutierrez (’19, mechanical engineering) 
has been awarded a $250,000 Small 
Business Innovation Research grant 
from the U.S. Defense Health Agency 
to fund the development of her portable 
system to be used to detect traumatic 
brain injury symptoms in U.S. troops 
and veterans. If her project advances to 
Phase II of the grant program — designed 
to support development of technology 
that serves the needs of the federal 
government and also has potential for 
private-sector commercialization — over 
$1 million more awaits. 

Traumatic brain injuries are 
sometimes called the invisible wounds of 
war, with the Department of Defense’s 
count at more than 400,000 of these 
injuries worldwide since 2000. But 
brain injuries aren’t limited to military 
conflicts. The NFL, NCAA and youth 
sports organizations also are heavily 
invested in the concussion issue, with 

more than a quarter-million emergency room visits for brain injuries related to sports 
and recreation each year.

A great idea like Gutierrez’s is one thing. Moving it forward is a much more 
complex endeavor. Her mentor Mariappan “Dr. Jawa” Jawaharlal, former Cal Poly 
Pomona mechanical engineering professor and an experienced entrepreneur, is 
suitably impressed.

 “My other friends who applied and who got this money had Ph.D.s and three 
or four years of experience, and they got this after two or three rejections,” says 
Jawaharlal, who is now an associate dean in the College of Engineering & Computer 
Science at Sacramento State. “Whereas this young woman who hadn’t finished four 
years of undergraduate gets a quarter-million dollars. In a way, I’m not surprised 
though. I’m very proud of her.”

A Diagnosis Hits Home
The idea came to Gutierrez like so many ideas do: A problem had been 

percolating in her mind for years.
Like many Southern California youngsters, she grew up playing soccer, and in 

perhaps an even more dedicated “fútbol” family than most. Her father, Roman, is 
from Spain, and her mother, Karina, is from Ecuador. Gutierrez played competitively 
for more than 10 years before a potential college career was derailed her junior year 
in high school when a hamstring injury went undiagnosed before developing into a 
more serious tear. One of her younger sisters, Sara, suffered an even more unsettling 
injury — an undiagnosed concussion after she was struck in the head by a ball.

“We didn’t really think anything of it,” Gutierrez says. “She was complaining of 
headaches. You get hit by the ball, that’s going to happen. And it wasn’t actually until 
she took a PSAT where she scored such a low score that had she not even studied, 
she would have gotten much higher that we were like, ‘Ok, there has to be something 
wrong here.’ That’s when we took her to a doctor.”

It was then, several weeks after the injury, that the family learned Sara had 
suffered a concussion.

“It’s super scary to think that she spent that much time without a diagnosis, 
because there’s something called Second Impact Syndrome,” Gutierrez says. “When 
you get a concussion and it goes undiagnosed and then you get hit again, you can 
actually die. That’s all it takes, because your brain doesn’t have time to heal between 
each hit. Had she been hit again, it could have been life-ending.”

Those experiences combined with Gutierrez’s student job as an operation 
attendant and later building manager at the BRIC (Bronco Recreation and Intramural 
Complex) planted the seeds for innovation.

“We responded to numerous incidents with college students at intramurals 
and inside the gym as well. What I found from that is there are no tools to help you 
to detect symptoms that are happening with injuries such as concussions or heat 
strokes or even broken bones or torn muscles. There’s really nothing there to see 
inside. If you’re bleeding out, it’s very obvious. Call 9-1-1. But most of the injuries — 
especially sports-related injuries — have been all on the inside and then once they get 
severe enough, then they’ll start to exhibit on the outside. 

“That’s really where I saw a tool was needed to help detect symptoms in youth 
athletes and help them get the help they need as quickly as possible.”

Until the device and smartphone app launch in 2021, Gutierrez isn’t free to 
disclose many details of how they work, but she did reveal that it is smaller than 
a loaf of bread — more like a water bottle or a sort of medical cell phone — and it 

23-YEAR-OLD CEO AND ENGINEER HAS 
A VISION TO END HUMAN SUFFERING
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can take 24 objective medical measurements in 15 seconds. The 
information can then be used by an athletic trainer on the field to 
help manage athlete health. A big part of the innovation is that 
the portable device can quickly put a medical professional’s eyes 
somewhere they are not: on a field of play or a field of battle. 

In a clever venture that provides both field-testing for the device 
prototypes and another income stream, Vistendo introduced a V-Aid 
Service, which provides certified, insured and professionally equipped 
first-responders or athletic trainers for youth athletic teams. Team 
parents pitch in to cover the cost, which Vistendo targets at $4 to $6 
per player. 

“It costs less than paying the referees to keep your child safe,” 
says Gutierrez.

The Good Kind of Stubborn
Painfully shy before she arrived at Cal Poly Pomona in 2014, 

Gutierrez is now a study in understated poise and self-assurance, 
with subtle but unmistakable charisma. Whether it was in her role 
as president of the campus chapter of the American Society of 
Mechanical Engineers — working with mentor Professor Amir Rezaei 
to organize both on-campus events and the regional engineering 
competition E-Fest — or going into local schools to promote the 
annual Robot Rally, Gutierrez has a magnetism about her. For the 
culminating Robot Rally event, she recruited volunteers and served 
as the emcee, Jawaharlal says.

Gutierrez is front-and-center in Vistendo’s pitches to investors 
too, but she also has impressive and accomplished partners. 

Vistendo’s chief technical officer has a degree in applied 
physics from Caltech, a master’s in electrical engineering from 
UC Santa Barbara, and more than 100 patents to his name. 
“Roman,” as Gutierrez refers to him in conversation, is also her 
father. The company’s chief operations officer is Tony Tang, who 
has undergraduate degrees in physics and applied math from UC 
Berkeley and a Ph.D. in electrical engineering from the University of 
Illinois at Urbana-Champaign. Roman Gutierrez and Tang first met 
at the Jet Propulsion Laboratory in Pasadena in the early 1990s and 
became successful entrepreneurs together working in the early days 
of cell phone cameras — long enough ago that some people thought 
adding a camera to a phone was a pointless gimmick.

Their experience balances Gutierrez’s youth, but her vision for 
the company — “ending human suffering” — leads the way. 

“She’s the chief fundraiser,” Roman Gutierrez says. 

Tang calls her “an evangelist.”
“She’s a very enthusiastic person, very smart and 

very — not stubborn — but very persistent,” Tang says.
Roman laughs. “The good kind of stubborn,” 

he adds. With their track record as inventors and 
entrepreneurs, the two men come up with lots of their 
own ideas. People also bring ideas to them.

“We always try and shoot them down as quickly as 
we can,” Roman Gutierrez says. “Tony will shoot down 
what I come up with and I will try to shoot down what 
he comes up with. And then sometimes, you know, 
‘OK, I can’t shoot it down. But we need to look at this.’ 
You ask all the tough questions and then you try and 
go find the answers. And if the answers come back 
positive, you say, ‘This one makes sense.’”

That’s what happened when they heard Isabel 
Gutierrez’s idea. Soon, she was cold-calling — or cold 
emailing — researchers at institutions such as USC, 
Emory and Johns Hopkins.

“When I first started this, I delved straight into 
articles and journals all about different types of 
injuries — concussions, pain, heat strokes and all that. 
Then I would take the people that wrote these articles 
and I made a huge list and just every day sent a 
couple emails, seeing if someone would reply. Slowly I 
got emails back and then I talked to them about it and 
then, after hearing what I had to say, they were pretty 
interested in it. So, they jumped on board and they 
advised me. I also have doctors from England, USC 
and other top hospitals around the world. That was all 
cold calling. I’m not in the medical field, I don’t know 
anyone, so let’s just go for it.” 

As the technology began to come together, there 
were other challenges. The device had to be portable, 
for one thing. Lugging a suitcase-sized device onto a 
sports field or field of battle wouldn’t do. And it had 
to be weatherproof. 

Tinkering with prototypes and small changes was 
where Gutierrez’s experience with 3D printing came 
in handy. Besides using it in her coursework, she had 
taught 3D printing to youth up to age 18 in iD Tech 
summer camps on Caltech’s campus. 

“3D printing is huge,” she says. “Without it, it’s just 
a nightmare to go through the prototype because 

Girl Boss continued on page 36
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$9,381,403 
F U N D R A I S I N G  T O TA L

Fiscal Year 
Fundraising Update

July 1, 2019 to June 30, 2020

W H O  I S  D O N AT I N G 
Together, 6,370 donors gave 11,328 gifts 

to programs across campus.

Stephanie and Al Tarkington

Earl Gales Jr.

Jose Gomez

Suhani Bhakta

15%

Friends
9%

Organizations

10%

Students

3%

Parents

8%

Faculty 
& Staff

55%

Alumni

S T O R I E S  O F 
P H I L A N T H R O P I C 
I M PA C T

W H AT  O U R  D O N O R S 
A R E  S U P P O R T I N G 

ACADEMIC PROGRAMS 

SCHOLARSHIPS

CAMPUS EVENTS & STUDENT
 RESOURCE CENTERS

BUILDINGS & FACILITIES

ATHLETICS

BRONCO FUND & LIBRARY

RESEARCH & PUBLIC SERVICE

    

                                                                       $4,159,995 

                                                              $3,718,903 

                           $829,544

              $337,435 

       $151,163

  $100,527

$83,836 

STEPHANIE AND AL TARKINGTON (’64, business administration) 
gave a gift of appreciated real estate to expand the NASA-CPP 
Business Startup Program, an innovation resource in the Center 
for Entrepreneurship and Innovation in the College of Business 
Administration. The gift increased a $1 million bequest intention.

EARL GALES JR. (’72, urban and regional planning) is founder 
and chairman of Jenkins/Gales & Martinez Inc., an architectural 
and construction management firm serving Southern California and 
international regions. He recently established an endowed scholarship 
in the College of Environmental Design, which will support the 
university’s commitment to diversity, inclusion and access.

JOSE GOMEZ (’93, sociology), executive vice president and chief 
operating officer at Cal State LA, created the Gomez Family Basic 
Needs Endowment, which will help provide access to food, housing 
and crisis resources through the Bronco Cares Basic Needs Program.

SUHANI BHAKTA, a graduate student in molecular biology and a Kim 
Family President’s Scholar, plans to earn a doctoral degree. “I’d like 
to encourage women, especially women of color, to pursue careers in 
STEM. When young girls witness intelligent and independent women 
conducting science, they will believe they can too,” she says. 
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PLANNING for the FUTURE

By Samantha Gonzaga

At a time when the country is reckoning with the long-term 
effects of systemic racism coupled with a global pandemic that 
disproportionately affects people of color, it is timely that the 
head of one of the nation’s largest minority-owned architecture, 
engineering and construction management firms would create a 
new endowed scholarship to help advance equity. 

But Earl Gales Jr. (’72, urban and regional planning) had long 
been thinking about a scholarship for students at the College of 
Environmental Design. A decade ago, he saw a need to prepare 
students for shifts in the urban planning and architecture professions. 
Whether they’re caused by technological innovation and evolving 
business models, or an accounting of the design disciplines’ roles 
supporting and advancing equity, one thing remains immutable. Gales 
saw that students would need support in their academic studies to 
thrive in a future that he believes is full of promise.

“I think we have an opportunity to start pre-training people 
in high schools and giving people opportunities during their 
freshman year to prepare them for what we think is going to 
come in the future,” says Gales, chairman and CEO of Jenkins/

Gales & Martinez, Inc. and a founding 
board member of the Cal Poly Pomona 
Philanthropic Foundation. 

The Earl Gales Jr. Endowed 
Scholarship will support Cal Poly 
Pomona’s commitment to diversity 
and inclusion, making higher 
education more accessible to 
students from underrepresented 
groups or socioeconomically 
disadvantaged backgrounds. As early 
as spring 2021, it will award $2,000 
to an undergraduate and/or graduate 
student in the urban and regional 
planning or architecture programs. 
Qualifying students must have at 
least a 3.0 GPA and demonstrate 
involvement in equity and inclusion 
efforts in higher education.

EARL GALES JR. 
AND THE BEGINNINGS OF 
THE LA METRO RAIL SYSTEM

In summer 1958, Earl Gales Jr. and 
his brother took one of the last rides on 
the Red Car — formally known as the Pacific 
Electric Railway — from Los Angeles to 
Watts, sparking a lifelong interest in the 
social and economic factors that affect 
transportation planning.

It inspired his senior thesis, which 
caught the attention of Los Angeles City 
Councilman Tom Bradley when he visited 
the College of Environmental Design. In 
1970, Gale was a college sophomore when 
he took his first airplane ride, bound for 
Washington, D.C., at the invitation of Bradley 
and Los Angeles County Board Supervisor 
Kenneth Hahn to present his thesis to the 
Urban Mass Transportation Administration 
(UMPTA), predecessor to the Federal 
Transit Administration. It became a critical 
document in the federal funding package for 
the Los Angeles Metro Rail System. 

“Tom Bradley was looking at regional 
issues that affect the city, and my paper was 
on transportation. He saw where I wanted 
to focus on mass rail transit as a solution for 
mass transportation. He told me to expand on 
this paper, which eventually became my thesis. 
Later on in my graduate year, he wanted me 
to present the paper in Washington, D.C. to 
UMPTA. That was great for me. 

“I presented to UMPTA on a needs 
analysis for the rail system. LA City had 
only focused on buses, and mine was the 
only paper that focused on mass rail in LA. 
They adopted my paper that became the 
initial funding document for the mass transit 
program in LA.

“Mr. Bradley said something that made a 
difference for me; he said that there will be 
gridlock in LA, perhaps not in his lifetime, if 
we don’t act on it quickly and adopt the mass 
transit program. He gave my thesis more 
background for my graduate thesis at UCLA. 
Although I went there for architecture and 
urban design, I focused on transportation 
because I was looking for a way to develop 
environments around the stations that would 
be conducive, to have it mean something to 
the area. The urban core was key for me.”

“Student diversity is one of most important values at the 
university,” says Professor Dohyung Kim, past chair of the 
Department of Urban & Regional Planning. “Equity, inclusiveness 
and diversity are also core principles of urban and regional 
planning. With the help of Earl Gales Jr., the scholarship will 
make a difference for the department to support the education 
and career development of bright, creative students of color.”

The College of Environmental Design’s programs — architecture, 
art (visual communication design and art history), landscape 
architecture, and urban and regional planning and the Lyle Center 
for Regenerative Studies — have long been nationally recognized 
for its diversity. Last year, Planetizen’s Guide to Graduate Urban 
Planning Programs ranked the graduate urban planning program 
No. 4 for the largest percentage of minority representation. 

The accolade reflects the college’s commitment and ongoing 
efforts to attract, retain and invest in talented scholars and 
academics of color. As part of its 2019-23 Strategic Plan, the 
college formed the Diversity and Plan of Action Committee, 
composed of faculty, staff and students. Over the summer, a group 
of architecture students established the Cal Poly Pomona chapter 
of the National Organization of Minority Architecture Students 
(CPP-NOMAS), while landscape architecture lecturer Steven 
Chavez and alumni Sara Abed (’14, landscape architecture) and 
Alejandro Armas (’18, landscape architecture) formed the National 
Association of Minority Landscape Architects. 

“Thanks to Earl Gales’ generous support, generations of 
students will receive a fine design education at Cal Poly Pomona,” 
says Interim Dean Lauren Weiss Bricker. “The scholarship 
encourages applicants committed to the needs of communities 
of color. We see this scholarship as a catalyst for the creation of 
similar support for students in every ENV department and center.”

ENV ALUMNUS’ SCHOLARSHIP 
WILL ADVANCE EQUITY, 
INCLUSION AND EXCELLENCE
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W.K. KELLOGG ORDER 

$5,000,000 and more
Carol and James A. Collins 
Don B. Huntley 
Intergraph Mapping & GIS Solutions 
W.B. Butch & Vivien Lindley  
PeopleSoft USA, Inc. 
Charles B. Voorhis* 
W.K. Kellogg Foundation 
 

UNIVERSITY BENEFACTOR 

$1,000,000 to $4,999,999
Air Force Research Lab, Edwards AFB 
Amonix Construction, LLC 
AT&T 
Audrey Deardorff Estate
Avanade  
BAE Systems, Inc. 
The Boeing Company
James G. Boswell Foundation 
Raymond Burr* 
Lance and Elena Calvert 
Andrew and Peggy Cherng 
Chevron Corporation 
Digital Equipment Corporation 
Steven and Marian Dodge 
Jim* and Victoria Eggers 
Ernest Prete Jr. Foundation 
Fluor Corporation 
Larry and Amy Gates 
Ronald Gregoire 
Hewlett-Packard Company 
Jim and Neta Hicks 
Industry Business Council 
The J. Willard and Alice S. Marriott Foundation 
James T. Goss Prime Electro Products 
James H. Jones* and Bruce Jewett* 
Janet and W. Keith Kellogg II*
Keith Soon and Sung Kim
Lockheed Martin Corporation 
Sarah and Arthur Ludwick 
Cybel and Gerald Maio 
McDonnell Douglas
National College Resources Foundation 
Northrop Grumman Corporation 
Hae and Shina Park 
Ganpat and Manju Patel 
J. Douglas Ramsey 
Mickey and Lee Segal
David and Ruth Singelyn
SMD Inc. 
Southern California Edison 
Lawrence Taff and Kheng See Ang 

Juliana Terian 
W.M. Keck Foundation
Estate of Christopher Wilborn**

UNIVERSITY PLATINUM 

$500,000 to $999,999
Michael S. Agron, M.D. 
The Ahmanson Foundation 
The Bernard Osher Foundation 
Alfred and Nora Brehob Trust 
Daniel A. Andrews 
ARCO Foundation 
BP p.l.c.
Estate of Martha Brown**
California Community Foundation 
Peter Castro 
Daisy Sales Corporation 
DIRECTV 
Don and Lorraine Freeberg Foundation 
John and Rostrina Flaig 
Frank A. Tennant Estate 
The Handlery Family
Stephen and Susan Hess 
IBM Corporation 
Phyllis and David Klock
Estate of Brian Lange 
Grace E. Lull* 
Tony and Terri Marraccino 
D. Scott and Kathleen Mercer 
Oak Tree Racing Association
John O’Neil and Mary O’Neil 
Michael R. Oppenheim 
Dina Axelrad Perry 
Parker Hannifin Corporation 
Raytheon Systems 
Leslie Sperber Reid 
Carol Nevin Rundback
Alan and Stephanie Tarkington 
Catherine and Victor Tessier
Walt Disney Parks & Resorts 
Michi and Walter Weglyn* 
Stephen C. Willen
William and June Dale Estate
Estate of Geraldine C. Wolfe**
 

UNIVERSITY GOLD 

$250,000 to $499,999
Agilent Technologies, Inc. 
Amgen, Inc. 
Sakaye and George* Aratani 
Autodesk
Mr. Gloriano and Dr. Dolores A. Barsellotti 
Beckman Coulter, Inc. 

Bentley Systems, Inc. 
CAiCE Software Corporation 
California Agricultural Leadership Foundation 
Cal Poly Pomona Foundation, Inc. 
Chapman Forestry Foundation 
Children’s Fund, Inc.
College Futures Foundation** 
Construction Data Control, Inc.
Claude Coppel** 
Marjorie Post Dye* 
Estate of Sharon Ziermann 
Mary Alice and Richard N. Frank* 
FTB & Son, Inc. 
Fujitsu Microelectronics 
G.S. Marshall Industries 
Channing and Marie Gilson*
Cherie Hill
HMC Architects 
HRL Laboratories
Raymond Hudson** 
Koichiro Isshiki 
JBT FoodTech 
Juniper Networks 
Robert L. Hurt 
John L. and Helen Kellogg Foundation 
Carl N. and Margaret M. Karcher* 
Reverend Dr. Steven Kin 
Maja Kristin 
Magic Software Enterprises
Majestic Realty Foundation** 
Arthur* and Joan Markovits
Estate of Carol Martin** 
Russell G. Mawby* 
Nestlé USA, Inc. 
Dion Neutra
Muriel Faith O’Brien Trust** 
Ojai Valley Farms 
Oracle Corporation 
Robert Palmer 
Eunice Park 
Pepsico, Inc. 
Pomona Valley Hospital Medical Center 
Primavera Systems, Inc. 
Dorothy and Kent Roberts 
Rockwell International 
Schmitz Family Trust 
Stuart Sperber*
Southern California Gas Company** 
Sun Microsystems, Inc. 
Trimble Navigation Limited 
Donald G. Tronstein*
Kathy Tully 
The Vinnell Foundation
Robert L. Wilson* 
World Wide Technology

* In memoriam
**new members

The following donors have been inducted into the Founders’ Society, a 
membership society that recognizes Cal Poly Pomona’s pinnacle-level donors 

who have contributed lifetime gifts of $250,000 or more.

The Kellogg Voorhis Legacy Society 

is a group of supporters named for 

university founders W. K. Kellogg 

and Charles B. Voorhis, whose early 

gifts of property helped establish 

the Cal Poly Pomona we know today. 

Membership is extended to those who 

establish planned gifts to Cal Poly 

Pomona by including the university 

in their estate plans through 

gifts of cash, securities, trusts, 

insurance or other related planned-

giving programs. Cal Poly Pomona 

recognizes the following members.

To find out how you can include       
Cal Poly Pomona in your estate plans, 
contact Vincent Fraumeni, director 
of planned giving, at 909-869-4825 
or vjfraumeni@cpp.edu or visit 
www.cpp.edu/plannedgiving.

Marjorie Kriege
Jack H. and Suzanne Kulp
Stanley Kyker and Cathy Kyker
Esther Leffler
Butch Lindley and Vivien Lindley
Cybel and Gerald Maio
Joan Markovits
Anthony and Terri Marraccino
Matthew McMaster
Scott Mercer
Mary Mogge and Allen Holliday
William Muzzy and Liz Moore
Tina Muto-Wong and Dale Wong
Shirley B. Newell
Mary O’Neil
Michael R. Oppenheim
Dennis Otsuji and Elaine Otsuji
Robert Palmer
Donald F. Putnam
Patsy Quatrochi
Linda Ramey
J. Douglas Ramsey
Leslie Sperber Reid
Dorothy and Kent Roberts
Byron Robinette and Marilyn Robinette
Cheryl Robinson and Barry Robinson
Carol Nevin Rundback
Arleen Segal and Mickey Segal
Mark Skowronski and Linda Skowronski
Michael Smith
Velma Smith
Tina Strand and Peter Strand
Kheng See Ang and Lawrence Taff
Alan and Stephanie Tarkington
Rene Trevino and Carla Trevino
John Vargas
Stephen C. Willen
Wayne S. Wooden
Sean Yu and Christine Yu

Barbara Jean Bruin
Lance and Elena Calvert
JoAnn Carter-Wells
Peter Castro
Annie Chin Siu
Kathleen Clarke
Steven and Marian Dodge
Larry Emlet
Martin Evanson and Carol Evanson
John and Rostrina Flaig
Louis Fossum and Barbara Erickson
Philip E. Gladis
Sylvia Hall
Cindy Havenhill
Christine Hayes
Robert Heber
Stephen Hess and Susan Hess
Cherie Hill
Raymond Hudson
Don B. Huntley
Ihab Issa and Suzanne Issa
Carol Kane
Steven Kikuchi and Jane Kikuchi
Keith Soon and Sung Kim
John Kin
Reverend Dr. Steven Kin
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Heather Ahlstrand
Jean Aigner
Ahmed Al-Khatib and Mona Al-Khatib
Walter Allen
Maria Alvarez and Alejandro Rangel
Fereshteh Amin
Marissa Andrada and Michael Devellano
Anne Anthony
Kathryn Anthony
Timothy Bailey and Naila Bailey
Robert Baker and Judith Baker
Josephine Balajadia
Bruce Baltin
Alison Baski Lang and Christoph Lang
Carolyn and William Beaver
Michael Beckage and Bridget Spanier
Russ W. Bendel
Mary and Joel Benkie
Brett Berglund and Meaghan Berglund
Ian Berkland
Bridget Bilinski and Kazimir Bilinski
Sidney Blumner
Janette and Stan Braden
Frederick Braggs and Sybill Braggs
Martin Brickson
Donald and Barbara Brinkerhoff
Steven J. Burns
Lance and Elena Calvert
Javier Cano
James Caras
JoAnn Carter-Wells
Peter Castro
Jared Ceja and Sue Ceja
Rajesh Chandnani
Wen and Mei Lien Chang
Alex Cheng
Kris Cheung
David Clayton
Robert Cohen
William Colaner and Carol Colaner
Soraya Coley and Ron Coley
Carol and James Collins
Martin Colombatto
Misty Colwell
Claude Coppel
Emma Jane Cotran
Kristin Crellin and Robert Crellin
Richard Croxall and Nancy Croxall
Peter de Best and Jennifer de Best
Melissa Demirci
Dr. Vasu Dev
Vinita Dhingra and Ashok Dhingra
Steven and Marian Dodge
Tom Donnelly
Kelly F. Duke
Alexandra Eastman and Tim Eastman
Elizabeth Edmond
Rose Epperson and Al Epperson

Ralph Erickson
Martin Evanson and Carol Evanson
Erik Eveleigh
O. Aren Feliciano-Damiani
John and Rostrina Flaig
Beverly Fox
Chris Freeland and Amy Freeland
Richard Frencer
Alan Fuerstman
Earl Gales and Starla Gales
James Gates and Leann Gates
Larry and Amy Gates
Michele Gendreau
Jody Gerstner P.E.
Michael Gibbs and Roseanne Wegrich
Jean Gipe
Richard Goldhammer
Jose Gomez and Catherine Ysrael Gomez
James Goodin and Carolyn Goodin
Teresa Gorsuch and David Lepe
Ronald Gregoire
Mark Haag
Diane M. Hales and R. Stanton Hales
David J. Harris
Jeanie Hart Grunau
Farrah Hassen
Khaled Al Hassen
Ronald Hasso and Danielle Hasso
Bill and Tara Hauhe
Niedre Heckman
Gregory Herron and Sally Herron
Stephen Hess and Susan Hess
Frank Hewitt
Cherie Hill
Katherine Holland and Michael Holland
Janice Hubbell
Lori Huff
Steven Huff
Huff Family Foundation
Don B. Huntley
Dr. Mary Im and Anthony Kim
Thomas Ispas
Koichiro Isshiki
Brian Jaramillo and Vesta Jaramillo
John Jewett
Keith Johnson and Sue Johnson
Pamela Jones and Jeff Jones
Louise Jones and Thomas Jones
Troy Jones
Stephen Joyce
Afshin Kateb
Alisha Kato
Susan Kellogg-Bell
Peter Kilduff and Kam Kilduff
Keith Soon and Sung Kim
Brian Kjos
Karen Kobus and Robert Kobus
Yoshitsugu Komiya

Peter Koss and Melissa Koss
Mary Louise Labrucherie
Lynne Lachenmyer
Sally Lane
Eric Lara and Erica Lara
Bruce Lawyer and Norma Lawyer
Richard Lay and Sarah Lay
Paul Lebowitz and Susan Lebowitz
Paul Lee
Peter Lee
Harvey Leff
Rachel Levin
Randall Lewis and Janell Lewis
W.B. Butch Lindley
Paul Lord
Arthur and Sarah Ludwick
Jennifer Mahlke and Donald Mahlke
Cybel and Gerald Maio
John Mallinckrodt
John Malone and Mary Stephens Malone
Anthony and Terri Marraccino
John Martin
Donna Mast
Richard Mayer and Sharon Mayer
Stacy McGoldrick
John McGuthry
Ginny Mendes
Kent and Diane Miller
Mary Mogge and Allen Holliday
David and Suzanne Mok
Janet Molina-Watt and Laurence Watt
Daniel and Kelly Montplaisir
John Moore
David Mordoch
Thomas Morone
Manuel Munoz
Barbara Nakaoka
Douglas Nelson and Cindy Nelson
Ricky Nelson
Mardis Newman-Jackson
Terry Noriega
Sean O’Donohue and Anita O’Donohue
Caroline Ogata
Mary O’Neil
Nancy O’Reilly
Mike and Betty Ortiz
Shaina Ostroff and Marc Ostroff
Dennis Otsuji and Elaine Otsuji
Violet Palmer and Tanya Palmer
Eugene Park
Jane Park
Ganpat Patel and Manju Patel
Elva Pellouchoud
Ira Pemstein and Maria Pemstein
Dina Axelrad Perry
Judith Perry
Robert Perry and Margaret Perry
Mike Peters and Jill Peters

Robert Pettis and Lynda Taylor
Paul Pohopien and Laura Pohopien
Stella Portillo
Beatriz Porto
Raul Porto
Donald F. Putnam
Abdul Rashidi and Shafiqa Rashidi
Leslie Reid and Leonard Reid
Shirley Resich and John Resich
Charlie Reynoso
Dorothy and Kent Roberts
Cheryl Robinson and Barry Robinson
Clark Rucker and Ann Rucker
Carol Nevin Rundback
Sylvia A. Scharf
Glenn Schmitt and Kimberly Schmitt
Scott Schork
Arleen Segal and Mickey Segal
Michael and Jakki Sencer
Bipin and Rekha Shah
Larry Shupnick
Christopher Simms
Thomas Simms and Maggie Simms
John Simon
Joan Simpson
Mary Anne Smith
Sanford Smith
Debbie and Ned Snavely
Adrian Franco Solis
Mitchell and Maureen Spann
Jerry Steenhoven and Judith Steenhoven
Thomas Stoerck and Ann-Marie Stoerck
Jeffrey Stone and Leslie Stone
Tina Strand and Peter Strand
Brian and Julie Swanson
Kheng See Ang and Lawrence Taff
Ming Tai
John Tallichet
Alan and Stephanie Tarkington
Juliana Terian
Brian Thomas
Donald Tompkins and Carole Tompkins
Frank Torres
Jamie Tran
Kathy Tully
Justin Valashinas and Heather Valashinas
Kent and Ginni Valley
Gregory Vrablik and Brenda Vrablik
Marcia Wang
Eva N. Wassermann and Roger G. Hill
Robert Weis and Jun Weis
Cary Wheeland and Debbie Wheeland
James Wick
Sharif Wiguna and Swanny Wiguna
Lance Williams and Sadie Williams
Lion Wintemute
Jessica Witkin
Jayson Yardley
Joe and Grace Yae Yu
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Cover Story continued from page 11

Biological Sciences Professor Steve Alas is not satisfied with 
just helping students earn a bachelor’s degree. As a professor and 
alumnus, he’s invested in preparing them for graduate school and 
a career. 

It’s why Alas (’94, biology) runs the university’s chapter of the 
Louis Stokes Alliance for Minority Participants (LSAMP), a federal 
program that prepares students for graduate school, and Science 
Educational Enhancement Services (SEES), which boosts the 
enrollment and retention of underrepresented minority students. 
It’s also why he created the Scholars Program in Research 
Education and Science (SPIRES), a National Science Foundation 
grant-funded program that readies students for STEM careers. As 
an alumnus, he served as president of the Cal Poly Pomona Latino 
Alumni chapter and is currently a member. 

“Through the course of my life, there have been people who 
stepped in and helped me along the way,” Alas says. “There’s really 
no way to pay back what was done for me. I came to realize that the 
people who helped me stood on the shoulders of people before them 
and that they were paying it forward. The desire to pay it forward 
myself is what drives me to create opportunities to students.”

The equity programs he leads provide low-income students 
with a stipend (up to $5,000), as well as professional development 
activities, workshops and research opportunities with faculty. 

It’s especially important for Cal Poly Pomona to mentor and 
prepare students for life after college. College retention is critical, 
but so is setting students up for success in graduate school and the 
workforce, where many women and underrepresented minorities 
leave the STEM fields, Alas says. 

“Unconscious bias and environments that tailor to a ‘one size fits 
all’ that don’t nurture people of varying talents — that’s the barrier,” 
Alas says. “Studies have found that women and underrepresented 
minorities are less compelled to seek roles in leadership and fight for 
higher pay. We teach them how to advocate for themselves.”

Abigail Trujillo, a junior studying chemistry, participates 
in SEES, LSAMP and SPIRES. The first-generation student says 
growing up in Fontana, her parents pushed her and her younger 
sister Vivika, a freshman majoring in Spanish, to go to college but 
weren’t familiar with the application process or financial aid. 

The aspiring toxicologist says the financial assistance, mentoring, 
research opportunities, and textbook and equipment programs enable 
her to focus on her academics and prepare for graduate school. The 
professional development workshops offer important lessons. 

“They help you gain those interpersonal skills for career or 
grad school that you might not have developed or refined,” she 
says. “It gives you that competitive edge. There are a lot of people 
getting their degrees. You kind of need that edge to be in a better 
position than everybody else.” 

Equity programs help students navigate around obstacles they 
may face on their individual paths to success. Whether it’s the 
staff member who makes sure students find needed resources, the 
professor who mentors a budding scholar, the student who tutors 
their peers, or the donor who provides scholarships to deserving 
recipients — everyone has a role to play. 

The following donors are recognized in the President’s Circle, a community of individuals who make an 
annual investment in the university of $2,500 or more to help cultivate student success. Donors choose 

to support the academic program or scholarship area that they feel is most important to them.
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Industry Leaders to Receive Honorary Degrees
Two distinguished leaders will receive honorary doctorates from 

Cal Poly Pomona in recognition of their success and significant 
contributions in business, engineering, education and philanthropy.

Maria Salinas is the president and CEO of the Los Angeles 
Area Chamber of Commerce. A businesswoman, entrepreneur and 
community leader, she is the first woman and first Latina to lead 
the 130-year-old L.A. Chamber.

Alumnus Ganpat “Pat” Patel (’69, electrical engineering and 
instrumentation) is the patron-in-chief and president of Ganpat 
University in Gujarat, India. His success in engineering and 
business enabled his family to support a university and other 
educational programs in India, benefiting thousands of students.

Although the pandemic postponed the in-person 
commencement ceremonies in May when the honorary doctorates 
are typically awarded, the university is evaluating the possibility of 
holding celebrations in 2021. More information will be shared on 
www.cpp.edu/commencement. 

Cal Poly Pomona is No. 2 among 
the Top Public Schools: Regional 
Universities West in the U.S. News 
“2021 Best College Rankings.” The 
university also rose to No. 10 among 
all public and private institutions in 
the West, up from No. 14 last year.

The 2021 edition surveyed more 
than 1,800 colleges and universities, 
using 17 metrics to assess academic 

quality for the “Best Colleges” overall ranking. The assessments emphasize 
student success outcomes, particularly a college’s ability to retain and 
graduate students. 

Among schools in the western region, Cal Poly Pomona’s rankings include:
• No. 3 on the “Most Innovative Schools” list 
• No. 5 among “Top Performers in Social Mobility”
• No. 8 in “Best Undergraduate Teaching”
• No. 11 for “Best Undergraduate Engineering Programs” 

Learn more about the university’s 2021 U.S. News rankings at          
http://bit.ly/cpprankings2021.

U.S. News Ranks Cal Poly Pomona No. 2 in the West

Join the Alumni Mentoring Program
Are you a seasoned professional looking to share 

your career insights? 
Perhaps you’re a recent graduate seeking guidance 

on reaching your dream job.
Or, are you considering a career change and need 

some advice?
The Bronco Mentoring Network is a welcoming 

community open to all Cal Poly Pomona alumni. You can 
serve as a mentor for fellow alumni and students, or you 
can search for a mentor to help answer your questions.

Visit the Alumni website at www.cpp.edu/alumni 
to learn more and sign up.

New Minor in Plant-Based Nutrition
The Huntley College of Agriculture began offering 

a new minor in plant-based nutrition this fall.
A plant-based diet typically avoids all animal-based 

products and focuses on minimally processed foods, 
including vegetables, fruits, whole grains and nuts.

The minor covers nutrition, cooking and meal 
planning, new food industry trends and the effects of 
processing on bioactive components. 

Course work includes nutrition, food science, 
health, plant-based diets, plant-based cooking labs and 
electives in food safety, produce and ethical issues.

The first cohort of students in the minor come 
not only from the nutrition and food science and 
technology majors, but also from agricultural science, 
animal science and plant science.

Development of the minor was funded by Bipin 
and Rekha Shah. 

Bipin Shah is the CEO and chairman of Kovair 
Software in San Ramon. He also contributed 
toward Cal Poly Pomona’s Ahimsa Center, which 
guides students, educators and others on living 
through nonviolence.

Air Force Partnership Injects $2.5M             
for Aerospace Projects

Cal Poly Pomona will use a $2.5 million grant to fuel its Liquid 
Rocket Lab and boost future STEM student recruitment. 

The funding is part of an education partnership agreement 
with the Air Force Research Laboratory.

More than 200 Cal Poly Pomona students participate in the 
College of Engineering’s Liquid Rocket Lab, with the goal to be 
the first university team to build and launch a bi-propellant, 
liquid-fueled rocket. 

The program has proven meaningful to the students involved. 
“The leadership and project experiences I have gained from 

the Liquid Rocketry Lab have given me confidence during job 
interviews,” said Eric Gonzalez (’19, aerospace engineering). 
“It’s the first big leadership role I’ve had. We’re the first wave 
of students who initially established the program, so it’s very 
personal to us. It’s who we are.”

U.S. Rep. Norma Torres (CA-35), whose district includes 
Cal Poly Pomona, said the funding is key to supporting future 
scientists and engineers.

“There’s no doubt that critical research performed by Cal 
Poly Pomona students in the coming years as a result of these 
funds will help shape space exploration for decades to come,” 
Torres said. “Rocket- and space-focused engineers are crucial 
for maintaining secure operations to the final frontier. This new 
partnership ensures Cal Poly Pomona has the resources it needs 
to deliver a hands-on educational experience to cultivate the 
leading scientists and engineers of tomorrow.”

Torres, along with her fellow California representatives 
Grace Napolitano (CA-32) and Salud Carbajal (CA-24), 

secured $5 million to support Cal Poly Pomona and 
Cal Poly San Luis Obispo, with the campuses 

splitting the amount evenly.

An engineering student 
holds up a rocket 
motor at the Bronco 
Makers Fair in 2019.
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WITH THE END OF THE YEAR APPROACHING, HERE 
IS A CHECKLIST OF SOME TAX-WISE YEAR-END 
CHARITABLE GIFTS THAT CAN PROVIDE YOU WITH 
TAX SAVINGS AND POSSIBLE INCOME BENEFITS:

■  MAKE A GIFT OF APPRECIATED ASSETS

■  FUND A CHARITABLE GIFT ANNUITY

■  TRANSFER FUNDS FROM AN IRA ACCOUNT

■  ESTABLISH A CHARITABLE REMAINDER TRUST

■  MAKE A GIFT OF LIFE INSURANCE

■  CREATE A CHARITABLE LIFE ESTATE

LEARN MORE ABOUT HOW YOU CAN BENEFIT FROM THESE GIFTS
CONTACT:

Vince Fraumeni
Director of Planned Giving
909-869-4825
vjfraumeni@cpp.edu

Find out how you can benefit from these year-end giving 
strategies. Visit www.cpp.edu/plannedgiving

TAX-WISE 
GIVING 

STRATEGIES
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Retired Professor and His 
Wife Establish Scholarship 
Endowment for Aerospace 
Engineering Students 

Paul and Jean Lord know what 
it is like to be a pair of young college 
students with little money raising 
three small children.

“It was a rough time,” says Paul 
Lord, emeritus professor of aerospace 
engineering.

“We were introduced to beans and 
frank,” adds Jean Lord with a laugh.

What provided some relief, the 
retired professor says, were three 
scholarships. 

“We thought we should do 
something similar at Cal Poly Pomona,” 
he says.

With that in mind, Paul and Jean 
Lord have established the Lord Family 
Scholarship Endowment Fund. 

The Lords’ gift is being invested, 
and the interest generated will go 
toward four scholarships for aerospace 
engineering students, says Ali Ahmadi, 
professor and chair of the Department 
of Aerospace Engineering.

The couple made an initial gift 
of $109,000, making it possible to 
establish the scholarship endowment 
in spring 2020, says Carrie Geurts, 
senior director of development in the 
College of Engineering. The Lords 
added funding so four scholarships 
could be awarded in the 2019-20 
academic year, rather than waiting 
for the endowment fund to bear fruit. 
The Lords also plan to add to the 
endowment next year, boosting their 
gift to more than $200,000.

The perpetual nature of the gift is 
significant. 

“This will provide scholarships for 
generations to come,” Geurts says.

you have to go to these big 
manufacturers and say, ‘I just 
want one,’ and they say, ‘Well, 
our minimum order is 500,’ and I 
say, ‘No, I just want one because 
it may not even work!’

“So, 3D printing allows us to 
say, ‘OK, let’s change this,’ and 
then a few hours later, try it. It’s 
pretty cheap, and it’s so much 
easier than how it was before, 
and it really allows you to go 
through so many iterations that 
would have taken years and so 
much money.”

Before the device goes 
to market, Vistendo will need 
clearance from the federal 
Food and Drug Administration, 
which regulates medical devices. 
Gutierrez recently entered into a services agreement with the BIOS Division 
of the Johns Hopkins University School of Medicine to advise Vistendo on 
the strategy to achieve FDA clearance.

Learning and Doing
Gutierrez learned a lot at Cal Poly Pomona. And she is definitely doing. 
“I came here and I absolutely fell in love with ‘Learn by Doing,’” she 

says. “That’s what completely sold me. I’m a hands-on learner. That’s 
how I’ve always learned. When they said, ‘Every class has a lab,’ and 
we would apply it directly to a project, that for me was just like, ‘Oh my 
gosh, this is my school.’”

It’s no surprise that Gutierrez also found talent among Cal Poly 
Pomona students and alumni, recruiting engineers and kinesiology 
majors to help. 

“I love that they have that hands-on experience, and they’ve done a ton 
of projects that are very similar to a start-up environment,” she says.

The university’s learn-through-discovery environment allowed Gutierrez 
to marry her love of technology, sports and business, says Yao Olive Li, 
associate professor and director of the campus’ I-Corps, a federally funded 
program that guides students through the commercialization process. In 
2019, Gutierrez joined the second cohort, and in October 2020, she was the 
guest speaker at a Zoom meeting with the fifth cohort.

“She is an exemplary Cal Poly Pomona graduate from our learn-by-doing 
model and she also represents minority groups such as female engineering 
students of Hispanic origin,” Li says. “We cheer for her achievements since 
she graduated from CPP’s NSF I-Corps Site program.”

Jawaharlal also is rooting for his mentee to succeed.
He says a newly minted mechanical engineer with Gutierrez’s technical 

and personal skills probably could command a job in the low six figures 
fresh out of college, or even on the low end, in the $70,000 to $80,000 range. 

Instead, at 24, the little girl who loved Legos so much her father 
suggested a career in engineering is already the “Girl Boss” at Vistendo, a 
company she incorporated at 21.  

“I’m a big believer in ‘Just do it,’” Gutierrez says. “A lot of people are 
stopped by fear or stress. I always say, ‘Go ahead and do it.’ If it goes well, 
you’ve done it. If not, you’ve learned. Why not just go try it?”

Isabel Gutierrez
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Creativity, discovery and innovation 
have defined the Cal Poly Pomona 
experience for more than 80 years.

— Regional Universities West, 
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Learn more about the Pilotless/Autonomous Vehicle Project in 
the College of Engineering. Go to http://bit.ly/spring20bronco


