
 

Check out the  

following  websites for  

Disability-Related   

Scholarships. 
 

www.caped.net/ 
 

www.csupomona.edu/
~financial_aid/

univscholar.htm 

If you are Graduating in 2006 please let Maria Z know ASAP. 

For those of you that are graduating in 2006 ARCHES is    having 
a…        Graduation Celebration  

May 18, 2006  

from 11:30-1:00pm 

at Kellogg West Restaurant. 

Please RSVP to Maria Z. @ 909-869-2368. 

*Also don't forget we need your quote 
and picture for our annual slideshow!!! 

Just in time for those Summer Jobs 

IMPORTANT  
DATES:  

Add/Drop 
Period 

3/21-
4/4 

Campus 
Closed 

Mar. 
31 

Last day to 
drop w/o    
petition 

Apr. 
17 

ARCHES 
Graduation 

May 
18 

DRC  Final 
test request 
DUE! 

May 
19 

 

FINALS 
Jun. 
5-9 

Graduation  
Ceremonies 

June 
9-11 

 

A C H I E V E M E N T ,  

R E T E N T I O N ,  

A N D  

C O M M I T M E N T  

T O  H I G H E R  

E D U C A T I O N  

S U C C E S S  
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R O O M  2 1 4  

9 0 9 - 8 6 9 - 2 3 8 6  
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Graduating in 2006!!! 

Be yourself Maintain eye contact 
Be on time 

Research the 
employer 

Know 
yourself 

and what 
you have to 

offer 

Prepare for the 
Interview 

Send the 
employer 
a thank 
you note 

Dress  
Properly 

Bring work samples 
and resumes with 

you 



What is your favorite movie? 

Students Opinion!  

P A G E  2  

Picture of Vikram  

“EdTV because it is a comedy and 
very funny!” 

 

 

Picture of Chris 

“I dunno...I like Animal House and 
Blues Brothers...because they are 
ha ha funny!” 

 

Picture of Danielle 

“My favorite movie is Berry 
Gordy’s The Last Dragon because I 
have a crush on that guy in the 
movie (Taimak.)” 

disclosing before or perhaps you 
have agonized about it for many 
hours. Either way, the goal of this 
article is to acquaint you with 
some of the key issues surround-
ing this matter and to encourage 
you to seek more information.  

Whether or not you should dis-
close information about your 
disability in the employment 
process varies from situation to 
situation. There is no one right 
answer. Even though it depends 
on the individual circumstances of 
the case, there are some impor-
tant considerations for you to 
keep in mind when you make the 
decision.  The bottom line ques-
tion should be: Does disclosing 
this information at this time and 
in this way bring me closer to 
getting the job offer and getting 
the appropriate accommodations 
I need to perform the essential 
functions of the job? 

If your disability has any bearing 
on your ability to do the job or 
needing an accommodation in the 
workplace, it is advisable to men-

tion it at some point in the job 
search process. This is extremely 
important because under the ADA 
guidelines, employers only have to 
make reasonable accommodations 
for known disabilities. If your disabil-
ity is visible, you might think that you don't 
have to mention the disability because it is 
apparent to the potential employer and 
shouldn't make any difference. That's true to 
some extent; however, it is important for you 
to realize that even though employers are 
prohibited from asking you about your disabil-
ity, they may be curious or even a little un-
comfortable about your disability. Your dis-
closing appropriate information eases any mis-
givings or nagging doubts and also answers 
unspoken questions which the potential em-
ployer may have about your ability to perform 
the job. In addition, especially if you have a 
hidden disability, disclosing appropriate infor-
mation may give you a sense of 
openness, honesty and peace of 
mind. 

 

by Cynthia Thomas, Counselor,  
UCLA Career Center 

In presenting workshops on resume 
writing, interviewing, and other job 
search strategies, I am encountering 
an increased number of inquiries from 
students regarding how they should 
or could talk about their disabilities 
during the various stages of the em-
ployment process. "Do I need to indi-
cate on my resume that I am hearing 
impaired even though I read lips well 
and don't need an interpreter?" one 
student asked. Another student, who 
used crutches said, When I go for the 
interview, they can see that I have a 
disability, so I never even mention it. 
Is that okay?" Confused and worried, 
another student admitted, "I have no 
idea what I should say about my 
learning disability." 

The American Disabilities Act (ADA) 
provides for the protection from 
discrimination of qualified candidates 
with disabilities who can, with or 
without reasonable accommodation, 
perform the essential functions of the 
position. Under the ADA, the em-
ployer only has the obligation to 
make "reasonable accommodations" 
for known disabilities.  Maybe you 
have not thought about the issue of 

Disclosing your Disability in the Employment Process 

 ARCHES  
3801 West Temple Ave.  Building 1, Room 214,  Pomona, CA 91768 

"Do not go 

where the 

path may 

lead, go 

instead where 

there is no 

path and 

leave a trail."  

 

Ralph Waldo 

Emerson 
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