
Confidentiality 

 

Most faculty and staff are required by law to report all details of an incident (including the identities of 
both the victim and alleged perpetrator) to the campus Title IX Coordinator.  A report to these 
employees constitutes a report to the University, and generally creates a legal obligation for the 
University to investigate the incident and take appropriate steps to address the situation.  When you put 
the University on notice about a sexual violence incident, you have the right to expect the University to 
take immediate and appropriate steps to investigate what happened and to resolve the matter promptly 
and equitably. 

•A limited number of university employees may talk to a victim in confidence, and generally only report 
to the University that an incident occurred without revealing any personally identifying information.  
This includes campus Police Officers when victims request confidentiality.  If you request to the Police 
that your identity be kept confidential, your name will not become a matter of public record and the 
police will not report your identity to anyone else at the University, including the Title IX Coordinator.  
University Police will, however, report the facts of the incident itself to the Title IX Coordinator being 
sure not to reveal to the Title IX Coordinator your name/identity, or compromise their own criminal 
investigation. 

•The following persons are not required to report any information about an incident of Sexual Violence:  
(1) physicians; psychotherapists; professional, licensed counselors; and clergy who work on or off 
campus, and who provide medical or mental health treatment or counseling (including those who act in 
that role under their supervision).  Exception:  Under California law, any health practitioner employed in 
a health facility, such as through Cal Poly Pomona's Student Health & Counseling Services programs, are 
required to make a report to local law enforcement if he or she provides medical services for a physical 
condition to a patient/victim who he or she knows or reasonably suspects is suffering from (1) a wound 
or physical injury inflicted by a firearm; or (2) any wound or other physical injury inflicted upon a victim 
where the injury is the result of assaultive or abusive conduct (including Sexual Violence, Domestic 
Violence, and Dating Violence).  This exception does not apply to sexual assault and domestic violence 
counselors and advocates.  Health care practitioners should explain this limited exception to you, if 
applicable.  

Additionally, under California law, all CSU employees including the professionals described above 
(physicians, psychotherapists, professional counselors, clergy, and sexual assault and domestic violence 
counselors and advocates) are mandatory child abuse and neglect reporters, and are required to report 
incidents involving victims under 18 years of age to local law enforcement.     

We encourage victims of Sexual Violence, Dating Violence, Domestic Violence, and Stalking (collectively 
Sexual Violence) to talk to someone about what happened – so you can get the support you need, and 
so the University can respond appropriately. Whether – and the extent to which – a University employee 
may agree to maintain confidentiality (and not disclose information to the Title IX Coordinator) depends 
on the employee’s position and responsibilities at the University.  The information provided on this page 
is intended to make you aware of the various reporting and confidential disclosure options available to 
you – so you can make informed choices about where to turn for help. The University encourages 
victims to talk to someone identified in one or more of these groups. 


